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PMER-Information and Data Analyst
Organization Development

Senior PMER Coordinator

Job title:
}Unit/dept/delegation:

Reports to:
Opening Date:

| Closing Date:

humanitarian society and works as auxiliary to the public authorities in the humanitarian fielq,
Based on the Statutes of the International Red Cross and Red Crescent Movement, the SSRC
Was established through an Act of Parliament on 9% March 2012.

SSRC was formally recognized by the International Commiitee of the Red Cross (ICRC) on 18
June 2013 and in November 2013 the SSRC was admitted into the International Federation of
Red Cross and Red Crescent Societies, SSRC’s headquarters is based in Juba with a total of (21)
branches and 2 growing network of units.  There are currently over 230 SSRC staff,
approximately 14,000 volunteers and Members across the Country.

programs and operations, between SSRC departments and branches and with partners. He will

ensure adherence to SSRC procedures and policies and provide effective accountability to all
stakeholders.



JOB DUTIES AND RESPONSIBILITIES

Coordination And Management

SSRC departments

Implementing standard GIS and Data Visualisation best practices and will ensyre that
quality of products is up to standards.

Work in close coordination with the RCRC Data technical networks.

Coordiqate with SSRC departments, including PMER, the DRM in delivering high

Maintain effective communication during operations with all relevant authorities, both
locally and at national levels
Participate in inter-agency cluster and other coordination meetings

Oversight of assessment on needs in collaboration with multi-agency teams to establish
critical needs

Capacity Strength ening

Strengthen the capacity of SSRC departments, teams, and branches to implement
effective operations

Develop and maintain ail nhecessary policies and standard operation procedures relating to

Ensure that all operational policies and procedures are disseminated to and understood by
all departments and branches

Identify potential areas of training/capacity building for staff and volunteers

Lateral Relationship

Ensure that the SSRC Emergency Committee is well-briefed during operations
Establish and maintain effective working relationships with other colleagues

Ensure effective working relationship with technical and service departments at regional
and international leve]



Experience in building and working in a network and a remote team

Experience in providing IM support in a disaster response and recovery
tion

Experience in project planning, monitoring, Evaluation and reporting

Knowledge of needs assessment indicators for needs analysis, monitoring

and evaluation in disaster contexts, including SMART, SPHERE, and
Cluster/Sector specific indicators.

Experience in managing, training, and supporting staff,

Proven ability to undertake activities through a participatory, inclusive, and
consultative process.

Full understanding of inter-agency coordination mechanismg

Strong knowledge of GIS tools and technologies, such as QGIS and
ArcGIS

Strong knowledge of data visualisation and Business Intelligence tools,
| such as ablea PoerI d!. __ Sie

!

English (fluent)

X
X
X
X

Local languages




How to Apply;

Interested applicants should submit their cover letter, CV with 3 references, copy of National ID
and Certificates includi g daytime telephone contact to Human Resources Department. Or by
email: vacancy@ssdredero -0r'g. Please indicate clearly the position you are applying for on
the Subject Line of your email.

Alternatively, applications can be hand — delivered to South Sudan Req Cross Headquarters,

Plot #4, Block Ministries, Munuki Area, Juba. Please indicate clearly the position you are
applying for on the back of your envelop.

You should arrange your documents in the following direction,
L. Cover Letter
2. Curriculum Vitae {CV}
3. Copies of Certified Certificates and National ID or passport

and will remain the pProperty of SSRC.

Female candidates are encouraged to apply.



