The Opportunity – Fleet Officer (Juba Country Office).
The Fleet Officer for the CO Fleet Management will be tasked with facilitating and coordinating smooth movement, maintenance, and planning of all CO vehicles and generators operated by Save the Children in South Sudan. This includes routine repairs, facilitating all vehicle movement, needs, and monitoring of field movements. Linking up with field supply chain officers in maintaining efficient conditions and management of vehicles and generators.

The Fleet officer is also accountable for ensuring proper safety, security and handling of Save the Children vehicles to the best interest of the organisation and in promotion of standard resources’ utilisation priorities; Maintain daily vehicle movement plan, schedule and records, and assign vehicles (including motorcycles and generators) as needed providing daily movement schedule by the close of business the previous day. This includes driver’s movement scheduling at night and over the weekend to be on call; Work with mechanics to organize routine maintenance schedule for all vehicles and ensure that regularly used parts and tools are in stock; Liaise with Travel and Admin Officer to plan and provide pick up and drop off support to incoming and outgoing staff and guests from the airport and among others.
QUALIFICATIONS AND EXPERIENCE – In order to be successful you will bring/have: 

Essential Criteria
· Degree in Supply Chain/Logistics or fleet management related qualification.

· Knowledge in certified mechanic from recognized institution 

· Willingness to travel to field locations as and when need arises.

· Must have at least 3 – 5 years of experience managing large scale NGO logistical functions 

· High computer literacy level with expected proficiency in Word, Excel, PDF, Internet.

· Ability to work independently; take personal initiative, and multi-task including strong facilitation skills in an ever changing, dynamic environment.

· Excellent written and spoken English language skills.

· Strong administrative and organisational skills

· Ability to coach others and work in a team environment; experience in conducting trainings for driver

· Excellent interpersonal skills and ability to work effectively in insecure environments is critical.  

· The capacity and willingness to be extremely flexible and accommodating in difficult and frustrating working circumstances is required.

· Commitment to and understanding of Save the Children’s aims, values and principles.
We offer a competitive package in the context of the sector (if you prefer to add a specific salary range please do).  This role is offered on the basis of national terms and conditions only. Therefore,

· This position is open to South Sudanese nationals only.

· Female Candidates are encouraged to apply!

· Only candidates who meet the selection criteria will be contacted.

The Organisation

We employ approximately 25,000 people across the globe and work on the ground in over 100 countries to help children affected by crises, or those that need better healthcare, education and child protection. We also campaign and advocate at the highest levels to realise the right of children and to ensure their voices are heard.  

We are working towards three breakthroughs in how the world treats children by 2030:

· No child dies from preventable causes before their 5th birthday 

· All children learn from a quality basic education and that,

· Violence against children is no longer tolerated 

We know that great people make a great organization, and that our employees play a crucial role in helping us achieve our ambitions for children.  We value our people and offer a meaningful and rewarding career, along with a collaborative and inclusive environment where ambition, creativity, and integrity are highly valued. 

Application Information:

Please attach a copy of your cover letter and an Updated CV as a single document, and include details of your current remuneration and salary expectations.  A copy of the full role profile can be found at https://southsudan.savethechildren.net/careers.
We need to keep children safe so our selection process, which includes rigorous background checks, reflects our commitment to the protection of children from abuse.

All employees are expected to carry out their duties in accordance with our global anti-harassment policy.
