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Job Title: MEAL Officer-Roving (Northern Bar-el Gazel'\On Mgﬁ"
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(Awiel) and Western Bar-el Gazel (Wau) | ™58 3o
Reporting to: . | M&E Coordinator &FSL and Resilience Program Manager
Location Based in Wau and Roving (Awiel & Wau)
Project Duration 12 Months - full time & fixed term, renewable based on performance

and availability of funds.

Expected Start Date: February 2026

About CMD:

Christian Mission for Development (CMD) is a non-profit, non-governmental, multi-sectoral relief and
development organization working to provide holistic services to poor and poverty-stricken
communities in East Africa. Founded in 2005, CMD has remained one of the major national NGOs in
South Sudan saving lives, alleviating suffering, and helps affected communities rebuild their lives. CMD
works with partners to reach hard-to-reach areas in Upper Nile, Jonglei, Northern and Western Bar-el
Gazel, Central Equaotira, Eastern Equatoria States and Greater Pibor Administrative Area(GPAA) with
very little or no basic services and significantly in regions affected by wars, poverty, extreme hunger,
and illiteracy. Our thematic areas are Nutrition, Health, WASH, Education & Child Protection, Food
Security and Livelihoods and Protection.

Vision: CMD envisions empowered, holistically transformed and economically self-reliant communities
growing in unity and diversity.

Mission: CMD exists to inspire, empower, and transform communities through provision of holistic social

services and development assistance.

Position Description:

CMD and Acted will implement a Resilience Food Security and Peace Building Project funded by the
European Union (EU) and implemented through a strategic consortium between Acted and the Christian
Mission for Development (CMD) in Northern Bahr el Ghazal (Awiel) and Western Bahr el Ghazal
(Wau).The project aims to strengthen community resilience through integrated programming in food

 security, sustainable livelihoods, and peacebuilding.

The Monitoring, Evaluation, Accountability, and Learning (MEAL) Officer will play a central role in
ensuring that the EU ACTED-CMD consortium project achieves its objectives in a transparent,
accountable, and evidence-based manner. The officer will be responsible for implementing MEAL
systems across project sites in Aweil and Wau, ensuring that data is collected, analyzed, and used to

inform decision-making. By roving between the two locations, the officer will strengthen field-level
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monitoring, promote accountability to communities, and facilitate learning across consortium partners.
This position is critical in ensuring that the project remains responsive to community needs and donor

requirements, while also fostering collaboration and consistency in MEAL practices.

Key Roles and Responsibilities
1.1:Monitoring & Evaluation

 Design and implement monitoring plans that align with the consortium’s MEAL
framework.

e Conduct routine monitoring visits to project sites in Aweil and Wau to track
progress against indicators.

 Collect, verify, and analyze both quantitative and qualitative data from project
activities.

* Support baseline, midline, and endline surveys, including planning, data collection,
cleaning, and reporting.

e Ensure timely entry of data into consortium databases and maintain accurate, up-
to-date records.

 Provide evidence-based recommendations to improve project implementation and

outcomes.
1.2: Accountability

e Establish and manage community feedback and complaints mechanisms in both
Aweil and Wau.

* Ensure feedback is documented, analyzed, and responded to promptly and
appropriately.

 Promote accountability principles among project staff and partners through

training and awareness.
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1.3: Learning

e Document lessons learned, success stories, and best practices from field
implementation.

o Facilitate reflection and learning sessions with project teams to integrate findings
into ongoing activities.

o Contribute to consortium-wide learning products, reports, and knowledge-sharing
platforms.

e Support adaptive management by ensuring that learning informs decision-making

and future programming.

1.4:Capacity Building

e Train and mentor field staff and community focal points on MEAL tools, data
collection, and accountability practices.

o Build staff capacity in monitoring techniques, reporting standards, and use of
mobile data collection tools (e.g., Kobo, ODK).

e Support partners in harmonizing MEAL systems across consortium activities for
consistency and quality.

e Provide ongoing technical support to ensure staff can independently implement
MEAL activities.

1.5:Reporting & Coordination

o Prepare timely monitoring reports highlighting progress, challenges, and actionable
recommendations.

¢ Contribute accurate data and analysis to donor reports and consortium updates.

e Coordinate closely with ACTED, CMD, and consortium partners to harmonize MEAL

approaches.

integration into project management.

_~="s., Share findings with stakeholders to promote accountability and transparency.
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2.1: Coordination and Stakeholder Engagement

o Represent CMD in any MEAL related coordination meetings, cluster

community gatherings or assessments. ‘
o Liaise with local government officials, community leaders, and other N GQ‘sm\ e
ensure synergy and avoid duplication.
o Build strong relationships with beneficiaries and ensure their feedback informs
project adaptation.
o Coordinate with internal teams (logistics, finance, MEAL) to ensure timely and

efficient delivery of services.
3.1. Compliance and Risk Management

o Ensure all MEAL activities comply with donor regulations, CMD/ACTED policies, and
humanitarian standards.

o Promote accountability to affected populations through feedback mechanisms and
inclusive planning. |

e Uphold safeguarding principles and report any protection concerns promptly.

» ldentify and mitigate risks related to security, community dynamics, and operational

challenges.
4.1: . Reporting

e Prepare weekly, monthly, and quarterly MEAL reports summarizing monitoring
findings, evaluation results, accountability feedback, and learning outcomes.

e Ensure reports are accurate, evidence-based, and aligned with EU donor
requirements.

e Provide timely updates to the FSL and Resilience Project Manager, and donor

representatives.

location.

e Contribute to donor reports, proposals, and internal documentation by supplying
verified data and analysis.
e Present findings in meetings, workshops, and coordination forums to enhance

visibility and accountability. | 574 AN 7078
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5.1: Qualifications

e Bachelor’s degree in Monitoring & Evaluation, Statistics, Social Sciences,
Development Studies, or related field.

e Minimum of 3 years’ experience in MEAL roles within NGOs or development projects.

o Strong skills in data collection, analysis, and reporting (quantitative and qualitative).

o Experience with mobile data collection tools (Kobo, ODK, CommCare).

o Knowledge of EU-funded project requirements and donor compliance is an
advantage.

e Excellent communication, facilitation, and report-writing skills.

e Fluency in English required; knowledge of local languages in Northern and Western
Bahr el Ghazal is an asset.

o Willingness to travel frequently between Aweil and Wau, including remote field sites.
6.2: Key Competencies

e Strong commitment to accountability and community participat"f’l
e Analytical thinking and problem-solving skills.
e Ability to work independently and collaboratively in a consortiurt

e High attention to detail and accuracy in data management.

¢ Strong organizational and time-management skills.

o Ability to adapt to changing contexts and priorities.

e Proficiency in Microsoft Office Suite (Excel, Word, PowerPoint) and statistical
software (SPSS, STATA, or similar).

7.3: Core Behaviors

o Integrity: Demonstrates honesty, transparency, and ethical conduct in all actions.

e Respect: Values diversity and treats all individuals with dignity and fairness.

o Teamwork: Works effectively with colleagues, partners, and communities to achieve

shared goals.
o Communication: Shares information clearly and listens actively to others.
o Adaptability: Responds positively to change and remains effective in challenging

environments. TAN 7098
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e Commitment to Learning: Seeks opportunities to improve skills and knowledge, and

applies learning to practice.

8.1: Safeguarding
The Christian Mission for Development (CMD) is committed to safeguarding the communities
with which we work, our partners, staff and any others who we come into contact with. The
post holder will also be responsible for:

1. Preventing harm and abuse from our people, operations and programmes to anyone

that encounters our work.

internal reporting mechanism. //4’/ N
Complying with all safeguarding framework policies and practices. j“,’ ] \ \
3 . . ’(n')’a- i . ‘
4. Completing mandatory training courses relating to ol saréeddinl |

practice,PSEA,Farud and Cooruption etc.

HOW TO APPLY
1. Interested Candidates are requested to submit their Applications, Updated CVs and

a scanned copy of their nationality ID/passport to: HR Department, CMD South Sudan
OR email them to recruitments@cmd.org and copy fsl@cmd.org NOT later than 26
January 2026. 5:00 PM.

2. Applications in hard copies must be bound in one document and sent to the following
address: Christian Mission for Development (CMD). Juba, South Sudan. Tongping
Area, Juba Na-Bari, Plot No. 188 Block No. Ill, 3" Class Residential Area, Near
Catholic University of South Sudan, Juba-South Sudan or acted Wau officies.

3. The positions are open only to South Sudanese nationals with reputable credentials

in FSL and peace building programming.South Sudanese nationals with the required

qualifivcations and relevant experience at the various states and counties will be
prioritized.

4. Female applicants are particularly and strongly encouraged to apply.

5. NO CANVASSING, Secondments or referals towards this positions.

6. Only shortlisted candidates will be contacted, and applications submitted will not

be returned.
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