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Job Advertisement m\}\

POSITION: Nutrition Assistant Project Officer (1 position)
LOCATION: orobo
STARTING DATE: ASAP

learfund is a Christign) international relief and development agency working globally to end povert

and hope i soma

y and injustice, and to restore dignity
offthe worid's poorest communitias.

Our vision is to sep all beople freed from poverty, living transformed lives and reaching their God ~given potential by:

Levelop
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We are committed ta@
working with us, takeil

Changing

Envisioningighurches to embrace their calling to address poverty and injustice

x] pmmunities and building resilience, sustainably and holistically
I st policies and practices to deliver justice for poer communities
cdfimunities affected by disaster and conflict to recover guickly and be better equipped to face future hazards.

cveloping experts who are inspired, resourceful, courageous, compassionate and equipped. If you are interested in
me Lo look around our website and discover more about our unigue organisation.

tearfund South SudaflProgramme is looking for a suitable South Sudanese candidate to fill in the position of Nutrition Assistant Project
Officer 1o be based idlorobo.

PART 1 - 1OOB DESH

The Nutrition Proj

iraining, manitoring aild evaluation {of feeding centres, community screening, follow up and sensitisation); de

monthly reports an

clfifficer will be responsible for the nutrition work in Morobo. This includes providing technical oveisight, facilitating
; velopment of project and

[Boresentation to the community and other stakeholders.
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POSITION INRYRCANISATION
Grade: BR |

Direct Repoptl Nutrition Assistant {OTP/TSFP Incharges)
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Dotled Line fpsponsibility: works in collaboration with Sector Advisors/Managers and with The Finance/Admin Officer

ORGANIE

ATRB AL PEQUIREMENTS

& Tne past hold:r will, at all times, carry out their responsibilities with the utmost respect for the protection of children in
accordange With Tearfund’s Child Protection Policy.

s  The postfhoj »r will be required to actively participate in the spiritual life of Tearfund in the following ways:

(o]

G

] he post-
Conduct H

L] tnsuring
individual

lalihodal Godly leadership in all aspects of character and conduct.

Td pad or contribute in Christian worship, praycr, teaching and biblical reflections during collective staff prayer umes
andlencourage staff to atlend as is appropriate.

lofbe committed to and share in the cutworking of Tearfund’s Mission, Purpose, Values and Belicfs statement.
Tofattively work and live in accordance with Tearfund’s Statement of Faith and Tearfund's Christian ethos.

Tolplirsue and maintain a Christian faith through ongoing personal spiritual development and a relationship with Ged.
older will be expected to behave in accordance with Tearfund’s ‘Code of Conduct’ as referred to in tho Personal

36| I familiarity with Tearfund’s mandate, values, Quality Standards, policies and programme objectives and their
resionsibilities in upholding these standards and policies.
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development ! rogrammes for new and replacement sector staff.

SIBILITIES

LEVIENTATION

trition Advisor and Programme Coordinator in planning, organizing and implementing SMART surveys

tion with the NPO, assist the Programme Coordinator in monitoring the humanitarian situation in the sector, making
orts with recommendations to the management team regarding community needs, vulnerabilities / capacitios and

esponses.
project evaluations and assist in the analysis of results to assess project impact and cffective use of resources.

on with the NPOQ, assist the Programme Coardinator in developing and writing situation updates, project proposals
oports.

oject

gular supervision of the nutrition programme, making sure that the programme activitics comply with the

standards; that records are accurate and up to date, that correct admission and discharge criteria arc applied and

reatment is given.

nutrition data, and analyse and respond to cases where progress is not being made, carrying out focus groups in
ty to understand the causes of malnutrition.

quality of the work of the Community Volunteers and the level of support they are receiving.

coverage and effectiveness of community screening, ensuring that all children needing nutritional support are

ntified and admitted to receive the ration for treatment without any unduc delay.

referral pathways and ensure that staff and community members are aware of these, and that children with

b are referred without delay.

ical knowledge and guidance where needed.,

rship and support to staff to ensure effective management and timely implementation of work plans and budgets

ly project and monthly reports, providing accurate and complete data in accordance with required reporting

aff understand their individual and collective responsibility for safety, security and well being, and that necessary
prtaken to maintain a safe and secure working environment,

med of sector developments and key initiatives, and keep nutrition staff updated on latest guidelines, and any
informationy

rovided by sector advisors or project manager;

with the other sectoral areas (e.g.WASH, community empowerment) to ensure that programmes are providing
approach.

unication with the Programme Coordinator on the progress and challenges facing the nutrition programme

gffective filing system for storing project documentation in accordance with Tearfund standard procedures

sonable duty assigned to you by your line manager or any other superior within the organization.

conduct interactive training of nutrition and health facility staff and training of Communily Volunteers, including
ing where required.

nity Mobilisers have the necessary skills and knowledge to fulfil their roles.
hly training of IYCF Facilitatars, and support them in running Women’s Support Groups.

effectiveness of community training and follow up, including gathering feedback from community members.
ce and training to ensure that the sensitization brings about change.

icity of the County Health Department wherever possible, in liaison with the Health System Advisor, by providing
ig and assistance and involving them in appropriate programme areas.

gramme Coordinator in defining training needs and support the implementation of in country training &

litional Learning
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PART 2 - PERSON 9PH

JOB TITLE: Nutrition A

activities are carried out in accordance with sighatory codes of conduct and accepted good practice, and are
th legal, contractual and statutory requirements.

O/ Nutrition Advisor to identify key lessons learnt from project reviews and evaluations.

arning from sector staff and identify case study themes / issues from project experience for analysis, dialogue and
ulation into emerging best practice and policy.

port

¢ Nutrition project Officer and the Logistics team to ensure that there is always the necessary equipment available
he programme activities.

istics to make sure that resources are procured, ordered and transported in a timely manner for the programme

k checks to ensure that records are accurate and supplies are kept appropriately. Ensure that waybilis correctly
e stock received.

in managing detailed sector budgets in fulfilment of specified activities, outputs and objectives

rin monitoring sector expenditure, understanding variances and taking corrective actions.

EMENT

n with the Human Resource Manager, ensure HR policics and procedures are understood by the project field
lemented.

utrition assistants (OTP/TSFP incharges), including regular one to-one supervision, team meetings, and
management,

nd’s performance management system is effectively implemented across the project team, with objective setting,
reviews, regular catch ups, 6-monthly performance appraisals and oxit interviews, carried out for all project staff

plementation of Tearfund’s staff development policy, including personal development planning, across the
na way that is consistent and transparent.

linary and grievance procedures, as required, in collaboration with the Tearfund Aweil Field Coordinator.

RESENTATION

working relationships with local communities, Ministry of Health, local churches, UN, WHO and other NGO
5

cal communities and community leaders to encourage local ownership of the programme, soliciting feedback and
's together.
t programme activities are in compliance with Ministry of Health guidelines
ing and updating of Ministry of Health at County Health Department level and State Ministry of Health lovel
ncy coordination meetings as required

ICATION

istant Project Officer

ESSENTIAL DESIRED

QUALIFICATIONS

e Diploma in Nutrition, public health, nursing or cquivalent e Additional qualification in Nutrition
qualification (certified nurse, clinical officer / certified
midwife)

EXPERIENCE

Proven experience in supervising nutrition programmes e NGO experience
knowledge of good practice standards: SPHERE

Experience in training staff and community members,
Proven experience in both People Management and Project
Implementation.

Experience in waorking with health structures

Experience

At least 7 years” experience
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ll SKILLS/ Good verbal and written English.

| ABILITIES Good command of local language

Training skills

Problem solving skiils

Familiarity with the local arca

Ability to communicate with children and their caretakers.

Report writing skills

Computer literate (Word & Excel)

Ability to manage others and organise workload.

Ability to work unsupervised

Development of positive relationships with community

stakeholders

Physically fit

®  Ability to lead, participate and facilitate in collective staff
prayer and bible studies
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PERSONAL QUALITIES e Committed Christian with a personal relationship with God
Committed to regular Christian fellowship with other
Christians
Emotionally & spiritually mature
Team player

e Commitment to accountability to beneficiaries and
transparency, showing dignity and respect, and
demonstrating listening and understanding
Understanding and sensitivity to cross cultural issues
Flexible and adaptable to ever changing environments

How to Apply:
It you believe you prathe candidate we are looking for, please submit your CV and cover letter only in English as well as Tearfund
application form- whigh can be collected from the Tearfund office, Located in Morobo , detailing your experience for the post and include

your daytime telephdffe contact. Applications online can be submitted to southsudan-recruitment®tearfund.org The subject matter of

your email shouid befthe title of the job you are applying for.
Closing date for receillipg applications is 30 September 2021 at 5:00pm.
NB:

¢  Female ga ates are strongly encouraged to apply
@  Only shart-ligted applicants will be contacted for interviews
#  Applicatio nce received are not returnable




