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Concern South Sudan is an international humanitarian NGO working in South Sudan since
1998. It is dedicated to the reduction of suffering and working towards the ultimate elimination
of extreme poverty in the world's poorest countries through the provision of Health &
Nutrition, Shelter, WASH and Livelihood activities in the three States of South Sudan.
Concern South Sudan is looking for suitable candidates to fill the position of Health
&Nutrition Manager to be based in Nyamlel, NBeG State.

Job Purpose:

The Health and Nutrition Programme Manager will lead the planning, implementation and
management of the Health & Nutrition programme in his/her area of operation, providing
managerial and technical oversight to CMAM, MIYCN and Primary Health Care activities.
The job holder will take the lead in technical proposal writing, budget preparation and
management, staff management and donor reports as well as being responsible for
representing Concern and coordinating with key stakeholders in health and nutrition
programmes at county and state level..

Roles and Responsibilities

Programme Management and Technical Supervision:

. Lead the health and nutrition programme to achieve optimal health and nutrition of the
target community and increased coverage of the CMAM, MIYCN, PHC programme in
accordance with national MOH and international guidelines.

- Lead the preparation of detailed implementation plan and work plans for the health
and nutrition programme, in line with donor commitments and programme objectives.

- Develop an M&E framework and work plan based on the country strategic plan

. Ensure that best practices and international standards are applied to the health and
nutrition programme activities as relevant.

. Provide technical solutions to health and nutrition related issues facing the population
in the areas of operation and contribute to the sector wide development of standards.

- Adapt and improve the existing programme on an ongoing basis, based on careful
review of monitoring and evaluation findings and discussion with the Area Coordinator
and Programme Director.

_-...Provide technical assistance and support to the health and nutrition project officers,
-, & Siabilization Center staff, CHD supervisors and health facility staff including support to
nutritidh surveys i.e. SMART, SQUEAC and KAP.
V=< Lead.and facilitate technical trainings to health and nutrition staff on CMAM, MIYCN,
~<<<LNIS GMP, IMNCI in line with South Sudan protocols.

e Q, ..... Prﬁ\?ide.relevant inputs for the development of South Sudan’s Country Strategic Plan
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and Annual Plans, as required.
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, )Hu'fh‘an Resources:

e\ anage the health and nutrition programme staff, ensuring that work plans are set and
‘adhered to, identifying training and capacity building opportunities, and contriouting to
“their capacity building and career development, including through on-the-job training.

- Ensure that all staff are aware of and comply with Concern’s policies and procedures.

- Monitor and review performance and hold staff accountable for meeting the success
criteria; give corrective feedback where required and take decisive action in the case
of poor periormance.

- Ensure that staff and contractors are compliant and fully understand their obligations
when signing the Program Participant Protection Policy (P4) and where non-
compliance is suspected, tc inform a member of the SMT so that the appropriate
action can be taken by the Country Director.

Proposals, reporiing and donor compliance:

- In collaboration with the Grants Unit and Health and Nutriton Coordinator develop
health and nutrition programme proposals, budgsts and concept notes as needed,
particularly building on lessons learned from previous programme experience and
contribute to multi-sectoral programme proposals.

- Prepare timely and high quality internal and donor reports for the health and nutrition
programme, in line with donor requirements (narrative and financial).

- Prepare and share timely monthly health and nutrition programme data such as NIS,
DHIS, 5Ws as required by the health and Nutrition cluster.

Representation and Coordination:

“ a I3

- Act as Concern’s focal point for the Health and Nutrition Sub Cluster, actively
participating in the health & Nutrition Sub cluster meetings, and other workshops and
meetings. '

- Share relevant information in a timely manner with all of Concern’s health and nutrition
programmes and remain up-to-date of key nutrition developments in South Sudan.

- Represent Concern with government departments, donors and communities in State
and County levels, with the support from the Area Coordinator, as required.

- Work closely with Health and Nutrition Coordinator and HQ Health and Nutrition
Advisors when required. ‘ ' '

Person’s specifications/
Technical skills & experience required
.-;;":"-”",,:.'1—\Mas\ter’s in Public Health in addition to degree in clinical medicine from a
-recognized university
- . Work experience in medical clinical work in rural hospital setting and experience in

i \%;GA manag@ng PHCUs and PHCCs and CMAM and MIYCN projects. .
. Q\\.T..,....-Exbiéﬁfe’nce of designing, implementing and analyzing health anﬂd/mgﬂiggnu_ms_urveys.

Expérience in analyzing and interpreting data and writii\fviébwsop @*,,jéa.\high
technical standard. y o %\




‘ /Q-/ Experieh{ce in the supervision, training and mentoring of nutrition and health staff.
- 7\ . Excellent command of oral and written English.
A / g
\ ~ Ability to prepare project related reports/documents.
Q.  Good level of ICT literacy, including MS Word, Excel and other software.

Experience /Competencies Required:

. Minimum of more than five years of experience working in medical clinical work, in
rural hospital setting and experience in managing PHCUs and PHCCs and CMAM
and MIYCN projects

. Minimum of three years NGO work experience in the health and nutrition sector

. Experience of conducting emergency assessments and participating in rapid
response mechanisms.

. Previous experience of working in NBeG state.

. Ability to speak the local language such as Dinka and Arabic

. Ability to live and work in an insecure environment

Key competencies

_ A team leader and team player with significant experience in team building with
strong organisational, interpersonal and communications skills.

. Flexible, reliable and adaptable to changing environments and volatile security
settings.

- Diplomatic - @ commitment to working through systems of community participation
and mobilization.

. Ability to take initiative, work independently with minimal supervision, and as part of
a team

. Willingness to travel and live under basic conditions.

- Ability to take initiative and work with minimal supervision

CRM Accountability ’ ’

In line with Concern’s commitments under the Core Humanitarian Standard (CHS):

o Actively promote meaningful community participation and consultation at all stages of the
project cycle (planning, implementation, M&E);

o \Work with relevant colleagues to ensure that the Complaints and Response Mechanism
(CRM) is functional and accessible, that feedback and complaints are welcomed and
addressed;

Work with relevant colleagues to ensure that information about CRM, safeguarding and

expecfted staff behaviorvis disseminated among programme particibants and cormnmunities
particularly for EWEA beneficiaries.

Emergency Response

Concern is committed to responding to emergencies efficiently and effectively in order to help

@ffec’ggq;pga\,gple meet their basic needs, alleviate suffering and maintain their dignity. To this
; /en(f ’\ﬁ/h‘é:nﬂ é‘?n_ergencies strike and the South Sudan Programme is to respond, all staff are
'7’,,="r‘equj.!je_'f:l"" io actively participate in the response, regardless of location and contribute to the

U &fforts dimed at achieving the humanitarian objective of the organization ! Bublic g
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I Eg:}ﬁﬂfﬂ has an .u;tganiuaﬁanal Code of Conduct {CCoC) with three Associated Policies;
| YR8 ﬁﬁhmmﬂ Participant Protection Policy {P4), the Child Safeguard ing Polley and
\ -eps Ariti-Trafficking in perscns Policyanti-fraud policy, conflict of interast and whiatie
“:D‘H!ﬂ}"!"nﬂ palicy. Tnesa have been developed fo ensure the maximurn protection of
p.x'a&ﬁirhi'ﬁa participants from exploitation, and 1o clarify the responsibilities ©f Concemn staff,
consultants, visitors 1o fhe programmsa and partner organisstion, and ine standards of
pehaviour expected of them. In this context, staff have a responsibility to the organisation to
strwe  for, and maintain, the highest standards in the day-to-day conduct in their
workplace in accordance with Concern's core values and mission. Any candidais
a job with Concem Waorldwide will ba sxpected to sign the Concarn Staff Code of
Conduct and Associated Policies as an appandix to their contrect of employment. By
signing the cancam Gode of Conduch, candidates acknowledge thal they have undersinod
the content af both the Congem Code of Conduct and the Associated Policies and a3rse lo
conduct themeehves in accordance with the provisions of thesa palicies. Additionally, Concern
s commitied to he safeguarding and protsction of vuinerable adults and children in our
work, We will do everything possibie 10 ansure that only those wha are slisble o work ar
voluntear with yulnerable adults and children are recruged by UsS for such roles.
subsequently, working o voluntearing with Concarn is subject (o a renga of vetfing chacks.
including criminal background chacking.

HOW TO AFPLY:
1. Interested South Sudanese applicants who mesl tha sbove raguirements arg

requested 1o submit their cover lelter, updated CVs of not more han 3. pages, 2 copy
of their nationality 10, and coples of educational cedificates in a sealed envelope
addressed 10.
s MR Departmant &l Myamiel field office{ epplicants Buwzil) .
+ MR Department Juba offics. located at Goshen House, Gate 2, sacond floor,
(applicants in Juba)
. ﬂrwmemllmmw {advert is open from
Monday B January 2025 to  Friday 3150 January 2025)
2 The position is a local cacrultment and sirictly apen to South Sudanesa mationals from
Northermn Bhar &l Ghazal State (NBeG) only
3, Only shortisted candidates will be contacted and applications subsmitted will not be
ratumed
4 Do complete the symmary profike and eriminal background check forms whan
submitting your apphication
CONCERN WORLDWIDE 1S AN EQUAL CPPORTUNITY EMPLOYER AND DOES NOT
CHARGE FOR ANY KIND OF RECRUITMENT.
WOMEN ARE STRONGY ENCOURAGED TO APPLY TO OUR ORGANIZATION. WE

Mﬁ CELEBRATE DIVERSITY.




