Save the Chi Idren

11 August 2025
Job Advertisement

Save the Children is an international non-governmental organization that works for a future of children,
their families and communities realize social equity and dignity; have access to their basic physical,
emotional and development needs.

Save the Children has zero-tolerance policy on conduct that is incompatible with the aims and objectives of
the organization, including sexual exploitation and abuse, sexual harassment, abuse of authority and
discrimination. All selected candidates will be expected to adhere to Save the Children's policies and
procedures and the standards of conduct expected and will therefore undergo through Legal vetting,
reference/background checks

SCl is seeking to recruit: -
Job Title: MEAL Manager
Location: Juba with frequent field visits

Reports to: Head of MEAL.

Contract Period: 1 Year

CHILD SAFEGUARDING:

Level 3: the role holder will have contact with children and/or young people either frequently (e.g., once a
week or more) or intensively (e.g., four days in one month or more or overnight) because they work in
country programs; or are visiting country programs; ore because they are responsible for implementing
the police checking/vetting process staff.

KEY AREAS OF ACCOUNTABILITY:
Monitoring, Evaluation, Accountability & Learning:

* Lead planning of needs assessments in coordination other external sector agencies, ensuring
assessment findings are documented and include an analysis of children’s needs and rights. Lead
development of Save the children programme baseline surveys where required.

e Coordinate sharing of information with the programme team on MEAL data in comprehensive,
timely and relevant manner to make sure the learning from these assessments and studies informs
programme decisions.

*  Workwith the BRACE programme management unit and Program Development and Quality team
at the CO level to support senior technical colleagues in their development of sector plans, and




monitoring and evaluation frameworks. Contribute to development of programme plan/strategy
and master budget.

Lead development of Monitoring & Evaluation systems (such as output trackers, indicator
performance tracking tables) and their roll out. Support sector technical staff to carry out
monitoring and evaluation of project activities as agreed in Monitoring & Evaluation frameworks
and plans and to strengthen integration between sectors.

Lead planning, implementation and follow-up of evaluations (Baseline, Real time Review, Mid-term
evaluations and Final Evaluation). Participate in all assessments and evaluations.

Set up systems to manage complex information generated by MEAL activities, such as complaints
databases and qualitative outcome monitoring data systems.

Conduct statistical and qualitative data analysis and present and disseminate information to
inform programme management at all levels of management within a response. Seek solutions for
more complex data management requirements, leading development of databases etc.

Identify MEAL staffing needs for BRACE programmes, and lead on recruitment, induction,
performance management and training.

Support sector technical leads to develop monitoring & evaluation plans and required tools.
Capacity builds technical field staff in carrying out the work.

Implement accountability mechanisms at field level, such as complaints and feedback response
mechanisms - working on community assessment, design, implementation, review etc. Ensure that
activities are carried out are child friendly and raise awareness of prevention of sexual exploitation
and abuse and handling of serious complaints in line with child safeguarding policy.

Support technical sector specialists to ensure that projects are carried out with participation from
children and affected communities, that information is shared with communities through
appropriate channels and that they solicit and respond to community feedback.

To ensure that the minimum standards of humanitarian relief are maintained in accordance with
the Sphere Charter and Red Cross Code of Conduct, as well as Core Humanitarian Standard on
Quality and Accountability. For instance, with support from senior colleagues, work with sector
technical specialists to ensure quality monitoring systems are set up to ensure adherence of
programmes to minimum standards.

Make sure the considerations on gender, disability and inclusion are well integrated into the MEAL
activities, tools, and analysis.

Supportive supervision and capacity development of staff and partners

Capacity Building:

Lead all the program-related MEAL activities and interface with all implementing partners or
stakeholders.

Identify MEAL training needs of staff to address MEAL capacity gaps, in collaboration with the
Head of MEAL - line-manager, Field manager and the human resources department.

Provide technical oversight to MEAL and program staff in applying standardized MEAL practices
and applications for efficient generation and documentation of relevant data and information.
Equipping program teams with skills and tools to undertake robust data collection.

Support mandatory MEAL orientation for existing and new project staff on SC South Sudan’s
standard MEAL procedures, processes tools and guides.

Provide capacity building to staff on all aspects of monitoring, evaluation, accountability and
learning.

Working closely with MEAL Officers in the implementation locations.

Support the recruitment of MEAL staff including review of job descriptions.




o Identify learning and training needs as well as the opportunities for MEAL and other staff and work
as amentor and role model for staff.

e Conduct training and awareness raising activities for operations and programme technical staff at
field and country-office level regarding MEAL priorities and quality standards.

e Coordinate trainings for MEAL and program staff in the relevant areas, such as on data collection
tools, ICT solutions for MEAL, data analysis for both quantitative and qualitative data, etc.

Knowledge Management, Learning and Sharing.

* Support the field management team in establishing and rolling out knowledge management
strategies, with special attention to storing and sharing program experience.

e Champion the use of country Knowledge Management guidelines and platforms.

e Support documentation of the program by sharing learnings at field level through internal
platforms.

* Support thematic technical teams in the pro-active collection, analysis, storage and utilization of
external evidence and research, including trends and reports, to inform program development and
strategic direction of the field offices.

Representation & Organisational Advocacy:

* Ensure that Save the Children's work is coordinated with efforts of other agencies and
Government, and support Interagency Coordination forums, advocating for the specific needs of
children. This may involve taking the lead in coordination working groups. Participate in
interagency coordinated joint MEAL activities (for instance, inter-agency RTEs).

* In collaboration with Save the Children MEAL and advocacy colleagues, feed in learning,
experiences and evidence to relevant advocacy objectives and lead on response-specific learning
activities. For instance, support planning of After-Action Review workshops, prepare lessons
learnt reports and conduct accountability mechanism pilots. Take steps to document lessons
learned for wider dissemination.

o Participate and feed into Save the Children regional and global working groups when needed.

External Reporting and Representation

 Ensure that high quality analysed reports to illustrate SC’s impact and assessment findings are
produced, including evidence of good practice and replicable programmes, and that they are
communicated at appropriate events.

* Support Interagency forums at the local level, advocating for the specific needs of children and to
enhance inter-agencies best practices sharing and learning. This may involve participating in
interagency coordinated joint MEAL activities as relevant.

* Ensures external accountability to donors through the implementation of timely and quality MEAL
activities leading to timely and accurate reporting.

* Ensure the program MEAL function aligns with the CO framework and feeds into the overarching
MEAL framework.

* Develop concise, engaging and robust reports based on analysis.

* Promote the use of quality data to enable good project management, quality program design and
monitoring of progress & outcomes against the country strategy plan.

General:
¢ Comply with Save the Children policies and practice with respect to child protection, code of
_.——=conduct, health and safety, equal opportunities and other relevant policies and procedures.

“[.cTe" “Any other duties emerge as CO and FO priorities
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QUALIFICATIONS

o Adegree level in Social Science - Statistics, Economics or equivalent field experience.

Recommended a minimum of 2-5 years MEAL experience in both emergency and development contexts,
preferably with solid experience in education, livelihood, climate change, and other integrated thematic
areas such as protection, child rights governance, health and nutrition.

EXPERIENCE AND SKILLS
Essential:

Progressive experience in monitoring, evaluation, accountability and learning in development and
humanitarian contexts

Previous experience undertaking MEAL in development and emergency response experience.
Previous experience of managing a team and managing projects

Demonstrated strong monitoring and evaluation skills, including planning/participating in evaluations
Ability to work both in an advisory and a hands-on implementation capacity

Proven capacity to supervise, train and coach staff

Experience of representation and ability to represent Save the Children effectively in external forums
Experience of preparing successful funding proposals for donors

Ability to write clear and well-argued assessment and project reports

Excellent communication and influencing skills with experience in advocacy

Politically and culturally sensitive with qualities of patience, tact and diplomacy

A high level of written and spoken English

The capacity and willingness to be extremely flexible and accommodating in difficult and sometimes
insecure working circumstances.

Preferable master’s degree in economics, Measurement, Evaluation, and Research Methodology,
Statistics, Social Research or relevant equivalent, with at least significant coursework in quantitative
or qualitative research methods.

Commitment to the aims and principles of Save the Children. In particular, a good understanding of the
Save the children mandate and child focus and an ability to ensure this continues to underpin our
support.

Desirable:

Experience or knowledge of working and living in South Sudan.
Specific experience of designing and managing environmental or climate change projects.

Experience of managing MEAL in remote, and hard to access settings.

Application Information: -
Click the provided link to apply (SC| Career Site Careers (0raciecioud.mm)“i

Please attach the following documents

1. Application letter/Cover letter and CV
2. Copy of Nationality ID must be a South Sudanese
3. Education Qualifications/ Transcript and Certificate.

We need to keep children safe so our selection process, which includes rigorous background checks,

reflects our commitment to the protection of children from abuse.




Allemployees are expected to carry out their duties in accordance with our global anti-harassment
palicy.

In case you face difficulty in accessing the link, please come to Save the Children head office Juba Hai
Malakal or SCI Field Offices for technical support or submit hard copy.

Deadline for submitting applications: 29th, Aug 2025.

Cc: MolJobadvert@gmail.com;(National Ministry of Labour email
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