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JOB VACANCY ADVERTISEMENT

International Medical Corps never asks job applicants for a fee, payment, or other
monetary transaction. If you are asked for money in connection with this recruitment,

please report to International Medical Corps at the website provided at the end of this

document
P Temporal SRH Consultant to Develop the SRH
Training Materials
Country Program: South Sudan
Location of Position: Juba Country Office
Position Opened for: South Sudanese only (Internal/External)
Desired Start Date: ASAP
Advertised date 17/February/2022
Closing Date for Applications: | 08/March/2021

Organizational Background :
International Medical Corps is a global, humanitarian, nonprofit organization dedicated to saving

lives and relieving suffering through health care training and relief and development programs.
Established in 1984 by volunteer doctors.and nurses, International Medical Corps is a private,
voluntary, nonpolitical, nonsectarian organization. Its mission is to improve the quality of life
through health interventions and related activities that build local capacity in underserved
communities worldwide. By offering training and health care to local populations and medical
assistance to people at highest risk, and with the flexibility to respond rapidly to emergency
situations, International Medical Corps rehabilitates devastated health care systems and helps

bring them back to self-reliance.

Essential Job duties / Scope of Work:




To develop Sexual reproductive health (SRH) training materials and s@angaré

them with national and WHO protocols. ‘

* The consultant is expected to ensure proper coordination with the,
of health department of reproductive health to help him with alisns
materials with the national protocols. '

* To ensure term of reference, slide presentations, agenda, prete
developed for clinical management of rape and psychological first a

developed under this training are (term of reference, slide presentations
pretest, and posttest).

e Comprehensive emergency obstetrics and neonatal care (CeMONC) training:
materials to be developed under this training are (term of reference, slide
presentations, agenda, pretest, and posttest).

¢ Family planning training: materials to be developed under this training are (term of
reference, slide presentations, agenda, pretest, and posttest).

* Minimum initial service packages for reproductive health (MISP) training: materials
to be developed under this training are (term of reference, slide presentations, agenda,
pretest and posttest).

* Comprehensive Post abortion care (CPAC)training: materials to be developed under
this training are (term of reference, slide presentations, agenda, pretest, and posttest).

¢ Prevention of maternal to child transmission (PMTCT) and STIs: materials to be
developed under this training are (term of reference, slide presentations, agenda,
pretest and posttest).

* Adolescent and sexual reproductive health (ASRH) training: materials to be
developed under this training are (term of reference, slide presentations, agenda,
pretest and posttest).

* The consultant is expected to provide an updated source of references where these
training materials are developed.

* To ensure all these training materials are submitted in soft copy to international
Medical Corps Country office within two months period.

Prevention of Sexual Exploitation and Abuse

* Actively promote PSEA (Prevention of Sexual Exploitation and Abuse) standards
within IMC and amongst, vendors-suppliers and beneficiaries served by IMC.

Compliance & Ethics: Promotes and encourages a culture of compliance and ethics
throughout International Medical Corps. As applicable to the position, maintains a clear
understanding of International Medical Corps’ and donor compliance and ethics
standards and adheres to those standards. Conducts work with the highest level of
integrity.




standards of conduct that shall govern the performances of its employees erig?
award and administration of contracts. No employee, officer, or agent shal arm:lpate in
5-‘# dse}f a real or
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above, has a financial or other interest in the firm selected for an awaId officers,
employees, or agents shall neither solicit nor accept gratuities, favors, or anything of
monetary value from contractors, or parties to sub-agreement. These standards™s all
provide for disciplinary actions to be applied for violations of such standards by IMC
officers, employees, or agents.

Working Relationships:

e Proactively engage with your supervisor, and key staff Program, Finance and
HR/Admin on all matters to ensure that programmatic and project planning
incorporates sufficient funding for procurement department requirements and assets.

e Proactively engage on a regular basis with Split based Logistics Desk Officer to
ensure appropriate links and coordination support is secured.

Summary of Job Description

Under general supervision of IMC medical director, programs coordinator and health
coordinator, the consultant is expected to effectively develop the training materials as
indicated in the term of reference within two months period.

Personnel Qualifications (special training/experience required) provide
6-7 requirements

Competencies & Requirements

» Strictly qualified and registered national Medical Doctor from a recognized
University/Institute with minimum experience of 3-5 years.

e Obstetrics and gynecologist with enough experience in conducting SRH
trainings and developing SRH training materials is an advantage.

e Master’s degree in public health with specialization in reproductive health
is an advantaged.

» Enough knowledge in sexual reproductive health services.

» Must possess a valid practicing license.




Understanding of nutritional/health surveillance and information
systems/reporting.

Proven ability and experience in planning and conducting formal training
session on health.

Proven capacity to supervise, train and coach other staff and community
workers.

Excellent communication skills both written and spoken in English fluently
and moderate Arabic.

Willingness and capacity to be flexible and accommodating when faced
with difficult and frustrating working conditions.

Excellent inter and intrapersonal skills to ensure consistent positive
relations with key stakeholders.

Strong report writing and computer skills to help him/her with ease in
developing training materials.

Commitment and understanding of IMC’s aims, values, and principles.

HOW TO APPLY

Interested candidate (South Sudanese Nationals) who meets the above criteria, should
submit their Application (cover letter) indicating daytime, contact numbers, copies of
Updated CV with at least three referees, their telephone and email contacts, South
Sudanese Nationality ID Card or Passport, Birth Certificate, Academics Certificates,
addressing to Human Resource Department IMC. If you are submitting your application
through email, please submit to SS-Recruiting@internationalmedicalcorps.org. Hand
delivered applications should be submitted to Juba Head Office Plot # 1. Block C West,
3" Class, Nimra Talata, Near Basketball Stadium, Juba Town, Central Equatoria

Note: Clearly indicate the position you are applying for on the back of your Envelop OR
on subject line of your e-mail.




Please note applications received will be reviewed on a
rolling basis and this position might be filled before the
closing deadline.

We appreciate your Applications; however, Only Shortlisted Candidates will be
contacted for interviews.

Website for reporting misconduct: www.InternationalMedicalCorps.ethicspoint.com. Please

do not submit your CV or application to this website, it will not be considered for
review
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