JOB VACANCY ADVERTISEMENT

International Medical Corps never asks job applicants for a fee, payment, or other

monetary transaction. If you are asked for money in connection with this recruitment,

please report to International Medical Corps at the website provided at the end of this

document.
Job Title: BHA Evaluation Consultant (Position One) s 4
Country Program: South Sudan o
Location of Position: Juba, Field Travels to Malakal and Renk
Position Opened for: National (South Sudanese)
Report Too M & E Coordinator
Desired Start Date: 1-August-2025
Advertised date 10" July® 2025

Short term Contract

15-September-2025

Closing Date for

o 29™ July’ 2025
Applications:

Organizational Background
International Medical Corps is a global, humanitarian, nonprofit organization dedicated to saving

lives and relieving suffering through health care training and relief and development programs.
Established in 1984 by volunteer doctors and nurses, International Medical Corps is a private,
voluntary, nonpolitical, nonsectarian organization. Its mission is to improve the quality of life
through health interventions and related activities that build local capacity in underserved
communities worldwide. By offering training and health care to local populations and medical
assistance to people at the highest risk, and with the flexibility to respond rapidly to emergency
situations, International Medical Corps rehabilitates devastated health care systems and helps

bring them back to self-reliance.

Summary of Responsibilities:

The consultant will be responsible for ove

scope of work. //



ESSENTIAL JOB DUTIES / SCOPE OF WORK:

e Design and implement program evaluation aligned with project objectives and donor
requirements

e Coordinate and carry out field data collection based on the detailed full scope of work

e Produce a comprehensive evaluation report based on the expected content outlined in the
full scope of work document.

e See more details in the attached full scope of work

Prevention of Sexual Exploitation and Abuse
e Actively promote PSEA (Prevention of Sexual Exploitation and Abuse) standards within
IMC and amongst, vendors-suppliers and beneficiaries served by IMC.

Compliance & Ethics: Promotes and encourages a culture of compliance and ethics throughout
International Medical Corps. As applicable to the position, maintains a clear understanding of
International Medical Corps’ and donor compliance and ethics standards and adheres to those
standards. Conducts work with the highest level of integrity.

Ethical conduct for IMC staff: The International Medical Corps maintains a code of standards
of conduct that shall govern the performance of its employees engaged in the award and
administration of contracts. No employee, officer, or agent shall participate in the selection,
award, or administration of a contract supported/ by donor funds if a real or apparent conflict of
interest would be involved. Such a conflict would arise when the employee, officer, or agent, any
member of his or her immediate family, his or her partner, or an organization which employs or
about to employ any of the parties indicated above, has a financial or other interest in the firm
selected for an award. IMC officers, employees, or agents shall neither solicit nor accept
gratuities, favors, or anything of monetary value from contractors, or parties to sub-agreement.
These standards provide for disciplinary actions to be applied for violations of such standards by
IMC officers, employees, or agents.

Competencies & Requirements

e Advanced university degree (Masters / PhD) in International Development, Social
Sciences, or any other related field with a minimum of 5 years of professional in
international development and program evaluation.

e Demonstrated experience in assessments and/or evaluations of interventions on Health,
Nutrition and Protection.

e Proven experience in data analysis, interpretation, and visualization

e Previous professional experience in South Sudan/Africa is highly desirable.

e Excellent understanding of humanitarian and development issues.

e Advanced analytical and report writing skills.

e Proven and strong writing English language skills, with Arabic as a plus.

e Thorough understanding of different data collection methods.

e Proficiency in Microsoft suite applications: MS Office, PowerPoint, MS Word, Excel,
and Outlook.

e Ability and willingness to
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HOW TO APPLY

Interested candidate (South Sudanese) who meets the above criteria, should submit their
application (cover letter) indicating daytime, contact numbers, copies of Updated CV
with at least three referees, their telephone and email contacts, South Sudanese
Nationality ID Card or Passport, Birth Certificate, Academics Certificates, (Documents.
are not returnable once submitted) addressing to Human Resource Department IMC. If

you are submitting your application through email, all application should be submitted

through email; =~ =

Note: Clearly indicate the position you are applying for on the back of your Envelop OR
on subject line of your e-mail.

Due to the urgency of this position, we may likely fill the position before
the closing date.

We appreciate your applications; however, Only Shortlisted Candidates will be
contacted for interviews.

Website for reporting misconduct: - = s.€th 1. Please
do not submit your CVY or app!:catron to this webs:te, it Wlll not be cons:dered for
review




