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SAVE THE CHILDREN INTERNATIONAL (M) Save the Children

ROLE PROFILE

EXPERIENCE AND SKILLS

Essential

e Minimmum of 3 yearg sectoral (child protection) experience in a similar position

e Experience working and communicating with Children

e Excellent technical understanding of child protection and community-based approaches

e Excellent technical understanding of child protection (especially case management) ahd community-
based approaches

e Excellent understanding of case management including the FTR processes

e Strong interpersonal and communication skills

e Ability to prioritize tasks

e Able to lead a team tp achieve results

e Flexibility and ability o work independently and in a team

* Able to worl to tight deadlines and under pressure

e Able to operate in extremely harsh living and working environments

e Gender awareness and sensitivity

e Commitment to the 3ims and principles of SC. In particular, a good understanding of the SC mandate

A and child focus and an ability to ensure this continues to underpin our support

Awareness of using positive discipline; an officer should never shout at, humiliate, or hit children

Dgsirable

e Knowledge of the area, spcio-culture, and local language where the post is located as an|added advantage

Additional job responsibiljties
The duties and responsibilities as set out above are not exhaustive and the role holder may be required to carry
out additional duties within reasonableness of their level of skills and experience.

Equal Opportunities
The role holder is required to carry out the duties of the SCI Equal Opportunities and Diversity policies and
procedures.

Child Safeguarding:
We need to keep children sdfe so our selection process, which includes rigorous backgroynd checks, reflects
our commitment to the protgction of children from abuse.
Health and Safety
The role holder is required to carry out the duties by SCI Health and Safety policies and pracedures.
Application Information
Please attach a copy of ypur CV, and Cover Letter with your application and inglude details of
your current remuneration and salary expectations. A copy of the full role profile can be found
at SCI Career Site Careers oraclecloud.com
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 We need to keep children safe our selection process which includes rigorous background
checles reflects our communities to the protection of Children.

All employees are pxpected to carry out duties under our Ani Harassment policy.

In case you face some challenges in assessing the, please come to save the children’s office in
Juba Hai-Malalal or visit our Field office HR for technical support

Date Line for Submission of the Application: |st-FEB-2024

ddverts@ gimail.com (National Mi»nistry of Labor Email Adress)
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