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w Position:  Project Coordinator SGBV
german Implemented by Project: Prevention of sexualized and gender-based
erati i - .
N B giz violence in South Sudan

Reports to: Project Manager

Contract: 15 April 2023 - 30 June 2025

Location: Juba, with occasional travel in S. Sudan
Opening date: 06/04/2023 Closing: 27/04/2023

Background: In South Sudan, the Deutsche Gesellschaft fur Internationale Zusammenarbeit
(GIZ) GmbH works on behalf of the German Federal Ministry for Economic
Cooperation and Development (BMZ).

The project “Prevention of sexualized and gender-based violence in South Sudan”
aims to work with several actors to address and prevent SGBV. Target group of
the project are internally displaced persons, returnees and host communities in Yei
and Juba County. The project works in three fields of action: It (1) creates improved
access to low-threshold counseling services to promote gender equality and
conflict resolution in families, (2) strengthens women groups and women-led
organizations in the field of SGBV prevention and response, and (3) works in
schools with teachers and students to discuss gender related norms and address
awareness on SGBV.

The GIZ Coordination Office Juba is urgently seeking a qualified candidate to fill
the vacant position of Project Coordinator on SGBV for the above-mentioned
project. The position is based in Juba within GIZ's project office.

Scope of the Position:

The Project Coordinator manages the implementation and coordination of the
project activities in all fields of action, in close cooperation with the Programme
Director. He/she supports the strategic direction, management and evaluation of
all aspects, and ensures regular exchange with project partners, intermediaries
and beneficiaries. The Project Coordinator also plays a key role in liaison with local
authorities and other relevant stakeholders. He/she, in consultation with the line
manager, makes technical and substantive contributions to overarching issues in
cooperation with commissioning parties/clients, partners & other actors and
thereby support the achievement of the agreed objectives, of the respective project
and provide impetus for further strategy development.

Your Tasks
% Provide technical advice to the implementing

% Planning, steering and implementation of partners and the output indicators.
activities in the project in line with the %+ Conceptualizing, planning and implementing
project’s objective and in close cooperation the 2™ field of action, cooperation and

with the technical advisor in the field as well
as the head of component i~

coordination with women groups and women




led organizations in Juba, Yei County and on
local, regional and national level.

Develop monthly operational and work plans.
Steer the cooperation with local authorities
and local government administrators in the
partner locations.

Build partnerships with actors, networks and
organization and advise in cooperation with
other thematic advisors in the field of gender
and SGBV

design, prepare and implement workshops,
seminars and other events on issues related
to the programs area of activity.

formulates terms of reference and selecting
and supervising third parties in the course of
carrying out Programme activities, including
performance evaluation

°,
oge o0

Draw up reports and presentation
documents, contributes to project reporting to
commissioning party

Representation of the project together with
the line manager in close cooperation with all
relevant actors active in the field and the
region.

Liaison with the Women in Local Government
Administration (WiLGA) and provide advice
to WILGA, in close coordination with the GIZ
project Rural Governance in South Sudan.
Maintain close cooperation with all team
members.

Regular travel is required.

Perform other duties and tasks in the
framework of the project

Your Profile

The applicant must hold a University Degree
in a relevant field, preferably in Gender
Studies, Law, Political Science, Social
Science or similar. A post graduate degree in
gender and development studies is highly
desirable

At least 5 years of professional experience in
a comparable position relating to the thematic
areas of gender, SGBV and gender within
South Sudan and abroad. Please provide
specific areas related to the project activities
in your CV.

Work experience with
organizations is an asset.
Experience in working with civil society
groups, international and national NGOs
working on gender related topics.

Knowledge of local government structures in
South Sudan and Gender related national and
international legislations, familiarity —with

international

guidelines and industry standards for SGBV
prevention and programming.

Very good knowledge of English, and Arabic,
knowledge of German is an added value.
Excellent people skills and ability to negotiate
between different stakeholder groups.
Excellent computer skills and work knowledge
of Microsoft Word, Outlook, Excel and
PowerPoint.

Previous experience in M&E, moderation and
organization of workshops and meetings is an
asset

Self-drive, creativity, and problem-solving
capacity are required.

Able to work independent, responsible and
target oriented.

How to Apply

Applicants should submit their CVs and cover letters declaring interest for the position digitally to the GIZ-
Coordination Office by email to HR-Suedsudan@giz.de. Hard copies will not be accepted. Original documents will
only be required for verification during interviews if requested. Ensure that you and your referees are reachable via
the stated contact information during daytime.

Only shortlisted candidates will be contacted for interviews. If you do not hear from GIZ within three (3) weeks after
closing date, please note that your application wasn't successful. This position is open only to South Sudanese
nationals, please attached your national certificate or copy of your passport to the application.

The Deutsche Gesellschaft fiir Internationale Zusammenarbeit (GIZ) GmbH provides equal employment
opportunities to all, regardless of gender, race, religjp_qg‘r disability (Zero Discrimination). Qualified women

are highly encouraged to apply.
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