Vacancy Announcement

JOB TITLE: Snr. Field Manager
B.—\;\'DILEVEL/GRADE: 6B~ 1 H
Department: Operation
LOCATION: Rumbek
INTERNATIONAL Overtime Eligible: Exempt
BDE\:%.QVEEE (per local law)

The International Rescue Committee responds to the world’s worst humanitarian criscs and helps people to
survive and rebuild their lives. Founded in 1933 at the request of Albert Einstein, IRC offers life-saving
care and life-changing assistance to People whose lives and livelihoods ar¢ shattered conflict and disasters.
At work today in more than 40 countries and in 22 US. cities, [RC restores safety, dignity and hope t0
millions who ar¢ uprooted by conflict or disastcr. IRC leads the way from harm to home.

Contextual Backg round

IRC began working in South Sudan in 1989. South Sudan declared independence in July 2011 following
decades of brutal civil war. The sccurity situation remains fragile and significant operational challenges
arc evident. [RC-South Sudan operates a country office in Juba, field offices in Lakes, Unity, Northern
Bahr el Ghazal and Central Equatoria statcs. Currently, IRC South Sudan implements programs n
primary health care, community casc management, environmental health, women’s protection and
empowerment, protection and access to justice and livelihoods.

Job Overview/Summary
The Senior Field Manager is a member of the Country Program’s Country Management Team (CMT) and
will provide lcadership and day 10 day management of IRC’s multimillion USD and multi sector programs
in Rumbek ficld Offices. The Sr. Field Manager will be responsible for overseeing the smooth running of
the IRC’s Rumbek base including supervision of operations Staff. S/he will serve as focal point for staff
duty of care, safety, security and access. The incumbent will also lcad on external representation at Rumbek
level, ensuring a high-level visibility and acceptance of IRC operation and staft.
Major Responsibilities
Operations & Program management (planning, implementation & future development)
Under the leadership of Snr. Operations Coordinator and 10 close coordination with Technical
Coordinators, ensurc timely planning, implementation and follow up of [RC’s multi sector
programming within their jurisdiction.
Monitor the progress of projects against work plans and budgets and provide appropriate support to
managers and other program staff to ensure that work plans are adjusted as needed, targets are met, and
budgets are spent in compliance with IRC internal and donor policies and procedures.
Provide procurement planning support to sector coordinators and field staff (both program and support),
in close coordination with the Snr. Operations Coordinator.
Provide support to Technical Coordinators and M&E coordinator t0 develop and implement
Monitoring, Evaluation, Accountability and Learning (MEAL) action plans.
Provide support to Snr. Operations Coordinator and Technical Coordinators in preparing various
reports for submission to internal and external stakeholders including government counterparts and
donors.
Identify risk areas to delivery of projects and coordinate solutions and mitigation measures in a timely
manner.
Keep abreast of the specific local context, needs, 2aps and constraints to anticipate issucs that may
affect program implementation, recommending approp igte adjustments as needed and roll out timely
actions. & :
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Leadership and Staff Management

. Under the supervision of Sar. QOperations Coordinator and close coordination with program Managers,
lead the IRC team of national and international staff operating from in Rumbek ficld office.
Ensure performance objectives and key performance indicators are established and regularly reviewed
for direct reports.
Provide regular constructive fcedback to direct reports and support direct reports in performance
management of their team members.
Under the guidance of Snr. Operations C oordinator promote appropriate norms and cstablish necessary
measures that makes [RC office a safe and healthy working environment for both femnale and male staff.
Ensure that a capacity building plan is in place for national staff and support nationalization efforts as
necessary and where relevant.

Base Management
In close coordination with Snr. Operations Coordinator ensure smooth functioning of IRC’s Rumbek
field Office that includes but not limited to day to day office administration and management.
In close coordination with the technical support of Sar. Operations coordinator, ensure effective
management of all supply chain functions in Rumbek office including procurement, flect and
warchouse, maintaining oversight of the coordination, planning and procurement of essential central
services, managing contractors etc.
Under the guidance of Sor. Operations Coordinator and in close coordination with Safety, access &
Security Coordinator, actas IRC’s focal point for duty of care, safety and security of IRC staff, premises
and assets.
Ensure compliance with IRC policies and practice with respect to PSEA, safeguarding, code of conduct,
safety and security, anti-harassment, and other relevant policies and procedures.
Provide support to Operations Coordinator for the identification of new initiatives and needs for the
ficld ideal functioning.
Ensure base compliance with IRC financial, supply chain, HR, and operational standard operating
procedures.

External Representation & Coordination
Represent and promote [RC with local authoritics and coordination bodies in Rumbek to ensurc a high
level of recognition and acceptance of IRC programming with State govermments, RRC, host
community and displaced persons.
Engage with relevant national and international actors and manage IRC’s participation in relevant local
level coordination platforms and meetings as needed, to support coordination, acceptance, access issues
etc.

Liaise with local authoritics and relevant actors to sccure timely authorizations and clearances as
required.

Key Working Relationships

Position Reports to: Snr. Operations Coordinator

indirect/Technical Reporting: All country program technical coordinators and SMT
Position directly Supervises: Operations Staff and field Program Managers

Education qualiﬁcationIWork Experience:

Master’s degree or bachelor degree required (managcmcm—relatcd or general operation preferred).

Minimum 5 years’ experience in coordinating, implementing and managing Field Offices in humanitarian

and/or refugee settings. Previous experience in South Sudan or a similar context is an assct.

Demonstrated Technical Skills: S o o

e Ability to analyze context, conduct asscssmc;ft!s Em%:;&!pfogranl implementation in an insecure,
volatile country. TYNOILYNYAL:

o Expericnce of running Operations in an emergeii '
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o Significant experience  in contributing to designing  of high-quality programs and proposal
development.

Demonstrated Managerial/Leadership Competencies:

o Good finance literacy (ability to draft and managing budgets, forecast and manage cXpenses)

» Demonstrable experience as a strong facilitator capable of creating a participatory environment

s Experience designing and facilitating trainings and capacity-building exercises

o Flexible work attitude; effective planning and organizing skills

o  Strong communication skills, with excellent written and spoken English

o Ability to work under pressure in a very fast paced environment and with heavy workloads

Languages:

Fluent in English

Computer/Other Tech Requirements:

Good computer skills: MS Word, Excel, and cmail/internet software.

WORKING ENVIRONMENT: Security level orange: The situation in the country remains tense and
unpredictable; concerns include criminality, presence of armed troops, and looting. There is active conflict

in many parts of the country and a possibility for further expansion of the conflict and violence into other
areas and states.

Professional Standards

The IRC and IRC workers must adhere to the values and principles outlined in IRC Way - Standards for
Professional Conduct. These are Integrity, Service, and Accountability. In accordance with these values,
the IRC operates and enforces policies on Beneficiary Protection from Exploitation and Abuse, Child
Safeguarding, Anti Workplace Harassment, Fiscal Integrity, and Anti-Retaliation.

Gender Equality: IRC is committed to narrowing the gender gap in leadership positions. We offer benefits
that provide an enabling environment for women to participate in our workforce including parental leave,
gcndcr-scnsitivc security protocols and other supportive benefits and allowances

Equal Opportunity Employer: IRC is an Equal Opportunity Employer. IRC considers all applicants on
the basis of merit without regard to racc, sex, color, national origin, religion, sexual orientation, age, marital
status, veteran status, disability or any other characteristic protected by applicable law.

The position is for: South Sudanese national with all the national documents.
How to apply:
[nterested applicants should submit a CV with 3 references and a copy of their national ID to the Juba
IRC Head Office-Located in Goshen House 2™ floor -Human Resources or you can ¢-mail applications to
SS-HR @rescue.org not later than 24" May 2022.
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NOTE: Only short listed candidates will be contacted and attach photocopies only while original will be
asked at the interview panel and all the photocopies will remain the property of IRC.

CLEARLY LABEL YOUR APPLICATION Snr. Field Manager - Rumbek

FEMALE APPLICANTS ARE HIGHLY ENCOURAGED TO APPLY




