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Job Advertisement

POSITION: Livelihoods & Resilience Manager
LOCATION: Kajo-Keji
STARTING DATE: ASAP

Our vision is to see al| people freed from poverty, living transformed lives and reaching their God —given potential by:
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hazards.

We are committed to deve!oping experts who are inspired, resourceful, courageous, compassionate and equipped. If you
are interested in working with us, take time to look around our website and discover more about our unigue organisation.

Tearfund South Sudan Programme s looking for 3 suitable South Sudanese candidate to fill in the position of Livelihoods &
Resilience Manager to be based in Kajo-Keji.

1. JOB OVERVIEW
2. Main purpose of the joh

The Livelihoods and Resilience Project Manager is responsible for designing and/or implementation managing and
ensuring delivery of all HERD project activities - contextualisation of materials, training, emmunity engagement,
beneficiary selection, distributions of Agricultural inputs/kits, VSLA activities and follow up - in the project sites, including
line managing a team of HERD project staff and developing further programming.

3. POSITION IN THE ORGANIZATION

Grade:AS
Reports to the Program Manager

® Direct reports: Project Officers (FSL, Gender and Protection)

® Lliaise closely with officials of organisations working in the project area, including Ministry of Agriculture other INGOs,
NNGOs and UN agencies such as FAO and WEp.

4. Tearfund’s Christian culture

We believe that prayer and discernment is fundamental to Tearfund achieving its missjon of restoring relationships,
ending extreme poverty and transforming lives. As a Tearfund staff member YOU are expected to:-

® Engage with Tearfund Prays and the Prayer hub
® Llead or participate in spiritual sessions of prayer and biblical reflection within your group

® Be committed to Tearfund’s Mission, Values and Beliefs statement and to be actively working and living in
accordance with Tearfund’s Christian beliefs and theology of mission

®  Maintain your own spiritual development, discover your gifts/callings and Brow in discipleship
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Organisational requirements

® Allstaff are expected to live out Tearfund’s values as they represent Tearfund externally

® All post-holders are expected to fulfil their personal objectives set by their line manager, contribute to their team’s overall
objectives, take responsibility for reviewing their ongoing personal development and maintain an awareness of
Tearfund's strategy.

e All Tearfund staff share responsibility to promote and maintain a strong safeguarding culture, including identifying the
key actions they should take given their role and responsibilities.

®  KEY RESPONSIBILITIES

® Programme Strategy

Provide the local information to the Program manager as part of the programme’s strategy development
process,

¢ Develop the HERD project implementation strategy, linking to the location and Performance Measurement
Framewark for Food Assistance and In-kind Transfers or Commaodity Vouchers, with Livelihood Products
including the VSLAs

e Consider and develop opportunities for further programming in protection including protection mainstreaming
in all project components

® Ensure that Tearfund's purpose, values and the programme objectives are communicated amongst staff to
create mutual understanding and ownership and facilitate input from staff in the strategic planning process
¢ Project / Support function management

® Llead on conducting Field assessments (including market assessments, livelihood capacity/skills assessments,
gender analysis) in collaboration with other sectors and the development of new project proposals in the

project area, in accordance with the Programme Framework, ensuring that assessment reports are written and
disseminated.

®  Monitor the humanitarian situation in the Kajo Keji and other neighbouring counties, making detailed reports
and within the agreed site and propose recommendations regarding community needs,
vulnerabilities/capacities and develop suggested responses,

® In collaboration with State/county technical working groups, UN clusters, local authorities and community
representatives, undertake detailed analysis and design appropriate project interventions to meet needs and
strengthen local capacities. Actively engage with other humanitarian actors currently implementing
interventions to ensure coordination and harmonisation of approaches where appropriate.

¢ Ensure the planning of safe delivery and distribution to beneficiaries, including advising on and adhering to
standard operating procedures (SOP) for COVID -19 and other protocols, safety and security measures and
training staff on SOP and safety and security measures.

® Lliaise with the Logistics, Finance and other departments as appropriate to identify and plan the support needed
for implementation of projects, advising on procurement needs as appropriate.

® Support in Livelihoods and resilience related project proposal development (including narrative, log frame,
activity schedule and budget) for country office review and submission to donors, providing high quality project
baselines, monitoring and evaluation information in terms of contents and prescntation.

® Provide interim and final project reports to the Program Manager for submission to the country office in
accordance with the reporting schedule and the required reporting formats.

e Develop and Manage the implementation of project activities to achieve project goals and objectives including
designing and implementing relevant indicators, monitoring and evaluation systems and frameworks (including
ongoing market analysis, expenditure tracking and impact assessment methodologies) in addition to supporting
mid term reviews in accordance with Tearfund and donor requirements.

® Responsible for managing project budgets, monitoring expenditure to budget and identify and act on any
corrective actions required. In conjunction with the Finance Manager, Logistics Manager, and finance and
logistics staff, ensure project budgets are well scheduled and a procurement plan is drawn up.

e Conduct regular visits to project implementation sites, advice and support HERD Project staff with the
identification and resolution of technical issues.

e Participate in project evaluations and assist in the analysis of results

° Jdenf[fy project staff capacity building needs across sectors and share with Program Manager and the
Livelihoods and Resilience: Adviser for proper design of coaching and capacity building programs for quality




project cycle management including programme design, embedding Tearfund’s Quality Standards, monitoring &
evaluation

Participate in the development and contextualisation of materials, together with administration of workshops,
training and meetings (Farmers, VSLAs, local committees) that are hosted as part of the project.

Participate in knowledge and information sharing within the project.

Identify, document and disseminate relevant project learning within the project
Corporate policy and compliance

Responsible for ensuring understanding and compliance amongst project staff to security and health and policy,
and any accidents or potential incidents are recorded

Responsible for compliance amangst project staff with the procedures set out in Tearfund’s policies.

Responsible for induction of project staff, ensuring their familiarity with Tearfund’s mandate, values, Quality
Standards, policies and programme objectives and their individual responsibilities in upholding these standards
and policies.

Stay updated with the changing security and political situations which may have impact on the programming,
adapting project plans and strategy as required and preparing project contingency strategies.

Responsible for project compliance with the procedures set out in Tearfund’s policies for the development of
project proposals, reporting, monitoring, evaluation, learning, project completion and for compliance with
donor rules.

As a member of the Area Management Team and in conjunction with the HR, ensure local recruitment for
project implementation is consistent with Tearfund HR recruitment policies, the legal context and local practice
In conjunction with the Finance Officer, ensure project financial management is in accordance with Tearfund
financial systems and policies

In conjunction with the Logistics Officer, ensure logistics systems are understood (procurement, transport,
storage, communications, estate / buildings management, asset management etc.) by project staff

Continuously monitor and develop relevant accountability initiatives within the protection sector as well as
strengthening the effort to document the impact of activities.

Ensure project completion, filing and archiving procedures are implemented, with a system for filing project
documents in a clear and ordered way.

Team management

Provide leadership to the project team, ensuring clarity over plans and priorities, encouraging effective
team-work; including working in coordination and collaboration with the other sectors and overall project team
for large scale projects including BHA.

Provide supervision, guidance and monitoring for project staff, ensuring clarity over project plans and priorities
and encouraging effective team work

Ensure Tearfund’s performance management system is effectively implemented with objective setting,
probationary reviews, regular catch-ups, performance appraisals and exit interviews,

Support the implementation of Tearfund's staff development policy, including personal development planning,
in a way that is consistent and transparent

Provide spiritual and pastoral support where appropriate

External representation

Ensure Tearfund’s representation and active participation at regional, governorate and local coordination
meetings and project related cluster meetings among the humanitarian actors.

Build positive working relationships with Project stakeholders, including Community Leaders, district
government officials, governmental departments, local churches, UN, NGOs, donor representatives and other
related stakeholders.

Ensure that project teams develop community acceptance in the project areas, having respectful relationships
with community members.

Work independently and with other agencies to build local community acceptance of Tearfund and other
humanitarian agencies




0B TITLE:Livelihoods & Resilience Manager
PERSON SPECIFICATION

QUALIFICATIONS University Degree in a related course,

®  Proven substantial experience in
project management in displacement
related contexts

®  Previous direct experience of
designing and managing
implementation of
livelihoods/economic recovery
projects

®  Detailed understanding of
humanitarian principles and practices

®  Proven ability to manage projects with

J experience in financial management,

understanding of logistics and
EXPERIENCE

procurement procedures and human
résource management
Experience in management of
livelihoods teams
® Experience in and formal training on
VSLA
®  Experience in designing and
implementing Agro based Livelihoods
and market assessments including
labour market assessments
® Experience of working with
entrepreneurs or small scale
businesses
®  Knowledge and experience in using of
designing and implementing cash and
Voucher assistance programmes
modalities
* Ahigh level of English written and verbal
communication in English
*  Good IT skills (Google documents, Google
mail, Excel and Word)
*  Good managerial, organisational and
administrative skills
®*  Analytical and problem solving skills
*  Surong interpersonal, facilitation,
communication and writing skills
*  Ability to work both independently and to

lead project teams in the field site

SKILLS/ABILITIES

PERSONAL QUALITIES

® Committed Christian who recognises
lesus Christ as their Lord and Saviour

¢  Committed to Tearfund's Mission,
Values and Beliefs
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DESIRABLE
® Degree in related field (e.g. Development

Experience in protection and gender
mainstreaming

Experience in livelihoods related research

Experience of working with youth and Women
groups

® Report writing skills
¢ Proven leadership skills advocacy skills

® Understanding the local context, culture and

studies, Bse. Agric, Economics, Business

studies, Human Resource Management)
Experience in education or teaching and
facilitating trainings business or business
training

Arabic or local language skills

practices,




you believe you g
Tearfund application orm- which can be collected from the HR Department at Tearfund office, Located in Leikor Boma,
Kangpo | Payma detailing your experience for the post and include your daytime telephone contact. Applications online can

be submitted to southsudan-recruitment@tearfund.org The subject matter of your email should be the title of the job you
are applying for.

Closing date for receiving applications is 03rd March 2021 at 5:00pm.
NB:

Female candidates are strongly encouraged to apply

Only short-listed applicants will be contacted for interviews

Applications once received are not returnable

Contract period for this position will be 12 months and can be extended subject to available Programme funding.




