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	JOB TITLE: Livelihood Skills Development Advisor 


	DIVISION / DEPARTMENT / LOCATION: Pibor
	JOB FAMILY: Programme

	SALARY: 
	LEVEL: National C2

	OXFAM PURPOSE: 

To work with others to find lasting solutions to end poverty and suffering.

JOB PURPOSE: To ensure the delivery of quality Food Security and Livelihoods (FSL) interventions in line with Oxfam ways and internationally accepted humanitarian standards.
TEAM PURPOSE

To supervise and implement, review and support EFSL and Education projects at field level.  Monitor the extent to which the programme is meeting its objectives and to devise and implement strategies to ensure that attention will be directed to supporting vulnerable affected population.

	REPORTING LINES: 

Post holder reports to: SIDA Programme Manager
Post holder reports to Matrix manager: Senior EFSVL Coordinator
Staff reporting to this post: None

	BUDGET RESPONSIBILITY: Direct activities budgets

	DIMENSIONS
1. Provide ideas for project design, manage, interpret and share technical information across the programme team – working closely with sectoral colleagues including education, gender, protection and advocacy and campaigns units for collaborative success  
2. Liaise with external technical actors/clusters involved in the food security and livelihoods interventions in the area for synergy, complementarity and strong coordination
3. Liaises with Senior EFSVL Coordinator and Education Manager on issues of livelihoods activities for technical support and guidance for quality and effective delivery of project activities
4. Contribute to and influence the development of the strategies plan, risks management and facilitate the programme operational implementation.

5. Participate in timely preparation of good quality reports including internal and donor reports in accordance with donor reporting requirements 
6. Work closely and build the EFSL and Education capacities of local partners involved in the delivery of project activities by ensuring that identified gaps are addressed through capacity building
7. Ensure increased visibility of Oxfam and its donors within communities with work with through representation in community forums, clusters and government forums
8. Ensure full engagement in understanding food security and livelihoods needs through conducting assessments, collecting success stories and supporting learning from programmes delivery

9. Demonstrate a strong leadership skill to lead a team of staff in delivery of project implementation by ensuring building good teamwork spirit based on Oxfam shared values and culture and showing duty of care for his/her staff  
10. Dive into identifying areas of innovation and working with sector leads, affiliates and donors to pilot new approaches, products with prospects for scalability and sustainability. 


	Key Responsibilities

· Develop strategies to increase learning and skills building for employment, citizenship, leadership and healthy behaviours to prepare young people for transition into adulthood including active citizenship
· Ensure that skills development and leadership activities are accessible to women and youth and making sure it is link to the women economic empowerment.

· Ensure skills development are context specific matching with existing market dynamics in the employability and resources

· Promote age-appropriate learning opportunities based on developmental phases of different age groups and culturally sensitive programming.

· Provide technical leadership in community engagement and leadership opportunities for youth to trigger a forward thinking for them to define their own aspirations while embracing positive societal norms and becoming active citizens. 

· Provide technical leadership in design, development, planning, and implementation; and capacity-building in quality technical, workforce readiness and entrepreneurship skills training for Oxfam and partner staff

· Ensure that project interventions for life skills development are linked to transformative global agenda such as SDGs, MDGs and Oxfam strategic commitments and aligns to national TVET and other policies and frameworks. This is to be done through evidence-based and in line with state-of-the-art, globally recognized best practices, including Youth in Development Policy

· Develop and maintains collaborative relationships with donor/clientele organizations, relevant government ministries, youth-serving organizations, women rights organization and other NGOs

· Assist with business development efforts including participating in capture efforts and writing proposal sections.

· Work with donors, affiliates to accelerate innovations in approaches and product development for targeted value chains with linkages to regional and national priorities within the domain of livelihood and markets

· Leads in development, review of technical tools, guidance documents, skills assessments link to markets and resources and capturing learning and dissemination within organization and public


	

	SKILLS AND COMPETENCE
· Degree or its International Equivalent in education, business studies, Agriculture including economics, ecology or food science or another relevant field. Master’s degree in any of the field above can be an added advantage
· 5+ years of experience in workforce development with an emphasis on youth development activities.

· Excellent track record of achieving results in similar types of skill development activities.

· Demonstrated high-level technical, analytical, and interpersonal skills.

· Expertise in delivering training to diverse audiences with varying levels of education.

· Strong critical thinking and technical writing skills.

· Excellent interpersonal and multi-cultural skills coupled with strong public speaking abilities.

· Experience in integrated programming in promoting livelihood interventions and youth employment with a focus on food-based economies highly desired.

· Demonstrated knowledge of vocational training opportunities in various developing country contexts.

· Understanding of child labour issues, including youth employment and women economic empowerment

· Experience with SIDA donor requirements and compliance will be added advantage 

· Experience working with relevant government agencies, civil society organizations, employers, and trade unions.

· Must have strong communication skills with command in English both written and oral
· Sensitivity to cultural differences and the ability to work in a wide variety of cultural contexts.

· Demonstrates commitment and drive and ability to work in stressful and difficult conditions.



	OTHER: 

This job profile is not incorporated into the employment contract.  It is intended as a guide and should not be viewed as an inflexible specification as it may vary in light of strategic developments following discussion with the post holder.  The post holder will be expected to work to agreed objectives, which should facilitate achievement of the key responsibilities in accordance with the performance review process.

	Date of issue:  August 2021
Contact: EFSL Technical Desk
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