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Who we are:

Refugee Council (DRC) is a private, independent, humanitarian organization founded in
1956 and currently working on all aspects of refugee cause in more than twenty-five countries
throughout the world, The aim of DRC is to protect refugees and internally displaced persons (IDPs)
against persecution and to promote durable solutions to the problems of forced migration, on the basis
of humanitarian principles and human rights. DRC works in accordance with the UN Conventions on
Refugees and the Code of Conduct for the ICRC and NGOs in Disaster Relief.

The protection and assistance to conflict affected population is provided within a long-term, regional
and nighis-vased approach in order to coustitute a coherent and effective response to the challenges
posed by today’s conflicts. Assistance consists of relief and other humanitarian aid, rehabilitation,
SUPPOIL to return and repatriation as well as promotion of long-term solutions to displacement and its
causes. In addition, support and capacity building of local and national authorities and NGOs form an

integral part of DRC’s work.
Country and Project Background:

The Danish Refugee Council (DRC) has been working in Sudan since 2004 and was subsequently

present i South Sudan when it gained independence in 2011, DRC South Sudan programme's current
focus is on supporting forcibly displaced and conflict-affected people, including refugees, internally
displaced persons (IDPs) and returnees (o access their rights in a safe and secure environment, Currently
DRC is operational in greater Equatoria, Unity and Upper Nile, Jonglei and Western Bahr E] Ghazal
States cing in the sectors of C amp Coordination and Camp Management, Protection, Shelter/NFI,
Food Security and Liv ¢lthoods, Demining and peacebuilding.
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Overall purpose of the role:

1e€ Structure and associated finance structures, this role will ensure that these functions

othly through Juba Country Office structures, whilst aligning with operational requirements
yecific to Peacebuilding programming needs.

ities:

ment

=veiopment and use of an analytical framework for context- and conflict analysis using
online tool to assist humanitarian and development practitioners understand the contexts
work and plan more effectively

“evelopment and use of a tool for contlict-sensitive decision making by field teams. This

engagement with other DRC colleagues in the Bentiu Area Office, to ensure the tool is

ific and fit-for-purpose as well ag engagement with the Conflict Sensitivity &
g Coordinator for technical guidance. Once the tool has been developed, the Conflict

—~

Ticer will provide training and ad hoc support to field teams to support on implementation
0. Centinuous review of the tool to cnsure if meets needs of the operation.

Conflict Analysis:

ment of a conflict (sensitivity) analysis report based on existing data sources and
1, mcluding DRC reports, protection monitoring information and security updates.
eport will form the baseline for subsequent ongoing conflict analyses and provide

ticerrecommendations on conflict sensitivity within DRC’s response,

ucting of context and conflict incident monitoring and analysis on a daily, weekly, Support
atzon of context and conflict enalysis into work of all sectors,
ttext and conflict analysis updates with the DRC Bentiu team.

[

ing to the DRC Bentiu team and partners on conflict sensitivity and conflict

aining to the DRC Bentiu team on the newly developed conflict sensitivity tool

ntiu team with implementation and use of the conflict sensitivity tool
“epresentation & Advocacy
110 shared analysis and coordination sessions with humanitarian partners to support

-sensitive decisio -making and coordination of conflict (sensitivity) analysis among




2 DANISH
X REFUGEE
2 COUNCIL

Experie nd technical competencies:
Re
. mum o' 3 years of working experience in the NGO sector
© ¢ understanding of contextyal dynamics in Upper Nile
o lence in use of analytical frameworks Jor qualitative datg analysis and information
nent
N kil
® & writing skills
o ‘ence coordinating across departments and sectors at field office level
- ience delivering trainin g of trainers (ToT) sessions
e ience in working in complex and politically-sensitive contexts
@ n plaver — able to demonstrate g constructive, cooperative and problem-solving approach
o rand flexibilin to understand the culturql and political environment

vin verbal and written English

o ¢ candidaies are strong] ¥ encouraged to apply
design of analytical frameworks for qualitative data analysis and information

€1

¢ using OPSECA, an online too] to assist humanitarian and development practitioners
contexts in which they work and plan more effectively

desig and drafting conflict analysis reports
vorking in ¢ i
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Find the definition of DRC’s Core competencies here

Sgree in conflict management,

All DRC staff should master the 5 core competencies:

peace 2, contlict prevention.
deve studies, and social sciences or ® Striving for excellence: you focus on reaching results
. ields, or relevant workin g while ensuring an efficient process

* Collaborating: you involve relevant parties and
encourage feedback.
Lane ¢ Taking the lead: you take ownership and initiative while
; alming for innovation,
ng verbal and written prof; clencyin © Communicating: You listen and speak effectively and
honestly.
® Demonstrating Integrity: you act in line with our vision

roficiency in Arabic i
and values

oficiency in a local language

£ind the definition of DRC'’s Core competencies here

JRC Area Mana ger
. Sensitivity &

2 Coordinator

JRC Security Officer

JRC Protection Manager

NGOs, UN agencies and other
Iumanitarian actors.

stakeholders:  local
°1l, community-based

Basic: I master the essentials, but may at times need help from
others
‘er Spek - 14.03.2023  Advanced: | can work independently at full professional level.
Expert: I am the £0-to person when others need help. '
Approved

How to apply DIRECTORATE OF LABOUK
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Please over letier outlining how your skills and experience meets the Person Specification along
with - wan Kesources Department through ssd-jobs@drc.ngo._._OR Submit your hard copy
applic e Human Resource Department to the attention of HR Officer DRC Office in

ST be clearly mark in the application and on envelop.
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Further information

Pleas - @5 This position is urgent, applications will reviewed on a rolling basis and interviews held
prior vert closing date,

We pplication however: only short-listed candidates will be contacted for interview.
If you

+ been contacted within two weeks of the closing date we regret that your application has
SIul. Fiease continue, however, to periodically review our website, South Sudan NGO

Forun ) http:;’fcomms.southsudaxmgofonun.org{ for other suitable opportunities.

Equal Opportunities: DRC is an equal Opportunity employer. We valye diversity and we are

oeen oty | ¥

corm '} “realing an inclusive environment based on mutual respect for all employees. We do not
discrimi vnthe basis of age, sex, disa bility status, religion, ethnic origin, colour, race, marital status
[ed characteristics,

Safeguarding: . apacity to ensure the protection of and assistance to refugees, IDPs and other
DErso JUCEL depends on the ability of our staff to uphold and promote the highest standards of

olessiona: conduct in relation to DRC’s values and Code of Conduct, Safeguarding and
dtion policies including safeguarding against sexual exploitation, abuse and harassment.
t gh and comprehensive background checks as part of the recruitment process.
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