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Save the Children is an inte
of children, their families,
physical and emotional de
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‘ respansible for monitoring Child

‘ the establishment of community-

- capacity for child protection of different community groups,
| through the existing referral pathw

The Community Mobiliser will liai
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| Reports to: Child Protection Off
Staff reporting to this post: ng
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and communities to realize social equity and dignity in

TITLE: Child Protection Community Mobiliser (3 posts)
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Job Advertisement

rnational Non-Governmental organization that works 1

elopment needs.

y. Females and persons with disabilities are encouraged tq

otection | LOCATION: Kapoeta (One per North, Eas

CONTRACT LENGTH: | year (renewa

contact with children and/or young people because of the
ting field programmes; or because he or she is responsible

nild Protection Officer and with technical support from
build relationships between Save the Children and the com
Protection interventions including psychosocial support ac
based Child Protection Mechanisms, awareness-raising a
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roordinated actions aiming to prevent and respond to viole

hildren has been making a difference in children's lives in m

d treats children and to achieve immediate and lasting chan

n for talented people with different backgrounds and persp
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SAVE THE CHILDREN INTERNATIONAL Save the Children

ROLE PROFILE

y

ntative of the children we work with and we thrive on our
dicated to our core values of Accountability, Ambition, Col
dded in these values, along with a strong commitment to o
htatives of Save the Children demonstrate the highest stand
ate and professional lives. In South Sudan, we implement pI
ce, Education, Food Security, Livelihoods, Health, and NutH
ights. We help them fulfill their potential.

proud that our people are represd
cqual-opportunity organization de
and Integrity. Our culture is embe
Protocol, ensuring that all represe
towards children both in their priy
Protection, Child Rights Governan
children’s lives. We fight for their

diversity. We are an
aboration, Creativity,
r Child Safeguarding
ards of behavior
rograms in Child
ition. We save

Role Dimensions:

This role will contribute towards
have increased access to child

Save the Children’s Child Protection strategic objective th
protection services and violence against children is rd

at “All girls and boys
rduced by 20217 and

towards Save the Children’s global

This is a challenging role in a comp
manage the difficulties of working
programs and our ambitions.

KEY AREAS OF ACCOUNTA
¢ Responsible for mobilizing the

and promoting children’s rights.

Liaise with community leaders
involvement in program impler
Establish and strengthen commi
terms of reference.
Assist Community members in
those risks on a self-help basis
Facilitate community engagemd
Support to quality family-based
center)
Facilitate MHPSS interventions

breakthrough 2030 ‘Violence against children is no long]

lex environment. It requires a dedicated and highly motiva
in such an environment and still be fundamental in helping

BILITY:
communities to play an effective role in preventing and res

and parents to introduce program activities and encourage
nentation and monitoring,

unity-based mechanisms and ensure they are up and runni

identifying the child protection risks and developing action
or using the resources available in the community.
nt and dialogues on the prevention of abduction.

alternative care services (foster homes out of locations wi

before and after FTR of abductees.

er tolerated’,

ted individual who can

to drive forward our

bonding to abduction

community
g according to their

plans to address

th no interim care

¢ Conduct training for frontline project staff & community-based stakeholders on PSEA, genlder mainstreaming,
child safeguarding, and accountability to affected populations.

»  Ensure CBCPNs are supported to conduct community-based awareness-raising activities on CP issues.

*  Support CBCPN members to promote the inclusion of vulnerable and minority groups and ensure meaningful
child participation in activities. '

¢ Establish and strengthen Child hnd Youth clubs and provide ongoing mentoring and suppof-t.

@

CFSs, Child and Youth clubs, a
Provide continuous support to
building needs, and actively cor
Support in conducting a needs
activities effectively.

Support community awareness

Responsible for ensuring that a

Il community-based networks are coordinating with each o
nd other networks.

CBCPNs and Child and Youth Clubs to identify gaps in ter
tribute to building their capacity.
assessment in the target and surrounding communities to i

rraising activities aiming to promote child rights and protec
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BEHAVIOURS (Values in Prag
Accountability:

®  holds self-accountable for
Save the Children values.
holds the team and partne
deliver in the best way the
applying appropriate consg
Ambition:

e Set ambitious and challeng
development, and encoura
widely shares their vision f
Future-orientated, thinks s
Collaboration:

*®

Build and maintain effectiv
supporters.

* values diversity, and sees it
approachable, good listene
Creativity:

@

¢ develops and encourages n

willing to take disciplined r
Integrity:

¢ honest, encourages openn

EXPERIENCE AND SKILLS

Essential
©  Previous work with childre
Must be excellent in comm

Good English oral and writ

®
L
Knowledge of local languag
Experience in community 1
Good understanding of cof
Experience in working wit
Committed to implementir
Flexibility and ability to wo
Gender awarencss and sen
High degree of initiative an

Desirable:
=  Work experience with chil

Previous

SAVE THE CHILDREN INTERNATIONAL

ctice)
making decisions, managing resources efficiently, and achie

I's accountable to deliver on their responsibilities - giving th
y see fit, providing the necessary development to improve

ge their team to do the same.
or Save the Children and engages and motivates others.

> relationships, with their team, colleagues, Members, exter

Commitment to the aims 2
child focus and an ability tqg

ROLE PROFILE

quences when results are not achieved.

ng goals for themselves and their team, take responsibility

trategically and on a global scale.

as a source of competitive strength.
r, casy to talk to.

ew and innovative solutions
isks.

»ss and transparency; demonstrates highest levels of integri

n required, preferably in a social work or educational setti
unicating with children

ten communication skills

es.

nobilization and familiarity with the targeted communities
mmunity politics and traditional networks

adults to promote the protection of children.

g programs that involve children at all levels of implementa
ric independently and in a team.

sitivity

d responsibility and understanding of confidentiality.
nd principles of SC. In particular, a good understanding of 4
ensure this continues to underpin our support

dren and families, especially knowledge of child rights and
including an understanding of the neutral status of an inte

cm the freedom to
berformance, and

for their personal
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ing and role modeling

nal partners, and
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he SC mandate and
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e Experience in community f3

e Background knowledge in ¢

1cilitation and mobilization

AVE THE CHILDREN INTERNATIONAL
ROLE PROFILE

hild/ youth protection, education, child rights, and emerger

Save the Children

cies

Additional job responsibilities
The duties and responsibilitics as s
out additional duties within reason

ot out above are not exhaustive and the role holder may bqg
ibleness of their level of skills and experience.

required to carry

Equal Opportunities

The role holder is required to carr
procedures.

Child Safeguarding:

We need to keep children safe so
commitment to the protection of g
Health and Safety

The rote holder is required to carr
Application Information

Please attach a copy of your CV, ar
remuneration and salary expectatig

We need to keep children safe our]
communities to the protection of ¢

All employees are expected to carr

In case you face some challenges in
visit our Field office HR for technic

Date Line for Submission of th

CC: Moijobadverts@gmail.con

e Application: Ist-FEB-2024

y out the duties of the SCI Equal Opportunities and Divers
bur selection process, which includes rigorous background
hildren from abuse.

y out the duties by SCI Health and Safety policies and proc

d Cover Letter with your application and include details of]

ns. A copy of the full role profile can be found at SC| Care

S

sclection process which includes rigorous background che
Children.

y out duties under our Ani Harassment policy.

assessing the, please come to save the children’s office in |
al support.

n (National Miniétry of Labor Email Adress)

ty policies and
checks, reflects our
rdures.

your current
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clks reflects our
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