IENT

Terre des Hommes Foundation (Tdh) is an international NGO focussdd on Child Rights. [To support the
development of its project in Yei, Tdh is encouraging appli :'Eftiqns from South Sudanese nationats-onty..

Monitoring & Ev z_!ilq!ation

Duty station: Yei (This position will be shared with other Tdh bases if req

|
|

. i 3
Line Manager: Education PM. (Al | N

Contract duration: 7 months

|

Starting: ASAP ]
| |
|

Purpose of the Position: Rl
Under the overall guidance and supervision of the field codlngrclina:ltor and with technical guidance of MEAL

department at HQ level the M&E Officer will be responsible for the monitoring Yei basefl education
projects indicators. The M&E officer will be respom;ibli’p. for designing and implementing the M&E
activities of the projects; assisting the field manager in preparing monthly/Annual performance reports on
project progress and will monitor the project activities onfag reéular basis. He will be respondible for the
collection & analysis of different data in relation to theii [fm*.oject result and indicators. The supervisor
Monitoring & Evaluation Officer will work in close collaboration with project teams to ensurg good data
management and accuracy of the data to ensure Tdh #ﬁ(cohntability matrix in all level|of sharing
information. LI

Main responsibilities :

I
|
!
Objective 1: Establish, and lead MEAL setup for the prt
I

e Develop a MEAL plan and review on going MEAL

e Provide technical input in the development of prog

e Improve capacity of project field staff in quantitative
informal coaching and feedback i.e. KOBO tool bax

e Provide support to the review and development of *‘VI]EAiL systemp and tools, in collabgration with your
line management and technical staffs. |

e Lead Feedback mechanism process by collecting the appropriate documents and draft jfeports .

njects

ystem to reflect functional set up pf MEAL in Yei base.
am monitoring and reporting plans
and qualitatjve data collection thijough training and

Objective 2: Ensure proper and timely implementation of M|EAL actjvities
e Support the inclusion of MEAL activities in new pﬂc&jec!t proposals .
e Support the establishment and monitoring of account ability and gomplaint response m¢chanism for the
education projects. | |
e [ead and supervise the survey, assessment tean asi per the progragms need i.e. Base ling, PDM, Expansions,
Project evaluation. |
o Collect data on a weekly basis upon demand of Project manager | enter and anayse the datas for the distinctive

M&E tools such as baseline, endline, PDM, monthly report and final report.

| |
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Objective 3: Support program monitoring and repori

Prepare and maintain data base for each project
program managers

Suppport programs in defining sampling and as

Cross verification of the beneficiaries selection:
Conduct regular field visit of activities and feed
implementation.

Objective 4: Document good practice from planning,

e Document lessons learned and best practices,

M&E data and other means.

program design
Undertake internal project evaluations, under

outputs internally.

Objective 5: Logistics and Administration

Work closely with admin and LOG managers to

Follow procedures and directives outlined by his

If needed, Train his team members to use and m

ting

Provide trainings to program teams on program acti

| ;pJF

Organize learning, knowledge sharing and capitaliz
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Values

* In his/her professional activities, adhere to the values de
self-reliance

* Work in different cultural backgrounds and in difficult situg

(intercultural)

Abuse Prevention Policy (CPP) - Operational Risk Mana Fe

« Commit to respect Tdh Risk Management Policies inclu
Anti-Fraud/Corruption Policy, Whistle Blowing Policy

» Commit to ensure the best implementation possible of i

e
+ Commit to inform supervisors and to deal with any cas'i, allegations, or

the Tdh Risk Management Policies.

fine
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deal with confrontation due t
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Competencies: |

. Graduation from development/humanitari : studies or rel nted/applicable field

. At least 2 years practical experience workjg in 2 humanitarian, development of similar
context, preferably with an NGO | '

. Experience of humanitarian programming i]_) Sou!hth Sudan

. Proven experience of M&E |

. Experience with developing external cao mbnice:ltions

Understanding of M&E and the Progran meu Cycle Mangement
|

dgimulﬁi-disciplinary team
|I

Ability to act as part of a multi-cultural

. Ability to organize and prioritize workl ad,iusin:g initiative when appropriate
- Ability to cope with stress, work under pressure often to sfrict deadlines
. Flexibility, adaptability, sense of humotr, and patience
*  Facilitation and interpersonal skills L]
. Analytical and problem solving skills il
> Ability to assess problems and recommend 50 lut:ions
. Methodical and thorough in organisinggcrwnl v'vor!k schedulp and reviewing documentation
. Good knowledge and competence of ca_npu!tf r applicatiors
|

Application modalities: |
|
Qualified and interested candidates should submit their updated CVS, Academic Certificates ard a covering letter to:

Terre des Hommes, ECSS & S Guest House old Mission !ojid Yei.
Closing date is 25 October 2019. ||

Only shortlisted candidates will be contacted for a written 'dfie St.

prevention of all forms of child abuse. Tdh is an equal 'nppc?m:un ty employer.

I
Tdh's recruitment and selection procedures reflect our coﬂnmitrent to protect children’s rights, which includes the
Submitted documentation will remain Tdh properties (do not submit originals).




