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Our Vision for every Child, Life in all its Fullness; Our Prayer for every heart, the will to make it so
Building Brighter Futures for Vulnerable Children

JOB OPPORTUNITY AT WORLD VISION INTERNATIONAL — SOUTH SUDAN

World Vision is a Christian Relief, Development and Advocacy Organization dedicated to working with
Children, Families and Communities to overcome poverty and injustice. World Vision serves all people,
regardless of religion, race, ethnicity or gender. All employment in World Vision is condition upon
successful completion of all applicable background checks, including criminal record checks where
possible.

World Vision International - South Sudan is now seeking for a qualified and dynamic Individuals (Man or
Woman) who are willing to share in our vision and promise to Children, to join us in the role below:

Job title: Digital Innovation & Management Officer (DIIMO)
Reporting to: Program Quality and Strategy Manager

Location: Juba

Availability: As soon as possible

Purpose of the position:

To spur innovation and adoption of digitized monitoring, evaluation, accountability, reporting, and
learning. The role will preposition WV South Sudan to achieve cost optimization leveraging on
technology to achieve efficiency and effectiveness, and support scale-up/ adoption of World Vision
International partnership innovations/technology such as impact reporting pilot for fragile states, LMMS,
Compare, Box-Be or new trending technologies/digital data analytics, apps. In FY21, WV South Sudan
will pilot an initiative, “Data within 5 minutes” hence this role is instrumental in achieving this initiative.

Major Activities
Innovative information systems for monitoring, evaluation and accountability

e In liaison with ICT department, rollout information systems adopted by World Vision Global
Center and South Sudan to support data collection, aggregation, reporting and dissemination.

e Support projects to achieve standardized real-time data capture in digital formats compatible
with a range of platforms e.g. XLS forms, rich media, geo-cord data in CSV or shape files
convertible formats useable with GIS apps.

e Collaborate with quality assurance/M&E coordinators, programme officers, and project
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o In addition, ensure impact dashboard and country database are updated with project data
submitted to external management info systems e.g. HMIS, NIS, Cluster 5Ws, JMMI, and GBV MIS
among others

o Support projects to achieve real-time tracking of Child Well-Being indicators, interventions and
assets using digital solutions/platforms/tools

e Leverage on existing or emerging technology to achieve real-time end-to-end accountability to
project stakeholders.

o Achieve integration of mobile technology platforms such as LMMS, ONA, SMAP, ODK, or new
mobile data collection technologies into process, output and outcome monitoring.

e Maintain updated ready to use household survey modules in both on-line versions and XLS coded
formats/sheets.

o Support projects to generate periodic reports using digital data platforms to collect and generate
datasets as abstracts, summaries and visuals through GIS and relevant safe apps

e Support project staff to understand and use technologies through mentorship and training

Knowledge Management

e Collaborate with projects to generate evidence of how technology, improve quality of the
humanitarian response

o Identify new areas of technology through pilots and participating in working groups relevant to
the organization and for achieving child well-being

o Collaborate with communications and sector leads to collate and disseminate data to donors,
communities, and partners.

e Promote information sharing through safe formal and informal platforms/technologies.

e Provide costed solutions for project design/concept Support global center and field office pilots,
research or documentation using digital solutions and learning associated with use of
technologies

o Support projects to achieve learning and information sharing using interactive tools, forums, or
platforms

o When required, support development of research areas around technology and humanitarian
assistance

e Participate in the analysis of trends generated from monitoring and evaluations

e Collaborate with quality assurance/M&E coordinators to generate information for learning
events. This includes design of clear tools and guidelines to facilitate lessons learned events.

Reporting

e Improve project participant tracking, avoiding double counting using QR codes or bar-codes to
track and report progress on project participants

e Support projects to use technology to achieve data quality parameters of completeness,
consistency, conformity, accuracy, integrity, and timeliness.

e Conduct data quality audits using digital review apps to ensure quality of data meets quality
standards.

e Support the zonal teams to review and generate zonal level aggregated reports.
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The following may be acquired through a combination of formal or self-education, prior experience or
on-the-job training:

o A degree in ICT, MIS, or statistics with experience supporting technology monitoring and
evaluation, processes.

o Experience designing/ managing information systems for MEAL.

o Ability/ skills to lead design of country ICT4D initiatives/ systems at country level.

o Experience in designing digital solutions, tools, or apps

e Experience working with different data analysis software- MS Excel, SPSS, STATA, GIS etc.

e Minimum of five years of work experience in digital and information management systems for
data intensive programs in designing, monitoring, and evaluation methodologies is highly
desirable.

o Ability to work with inter-disciplinary teams and a wide range of program/project activities

o Exception data analysis, presentation and communication.

HOW TO APPLY

Interested candidates {South Sudanese Nationals) who meet the above criteria should submit their
application, cover letter and an updated CV with at least three referees with their telephone and email
contacts. Address your application to: The Human Resource Manager, World Vision South Sudan

Qualified female candidates are equally encouraged to apply

Indicate the position you’re applying for in the subject line.

Applications should be submitted to this email recruitsdno@wvi.org or Hand deliver to any of World
Vision offices.

Closing date for receiving applications is: 5" January 2023 at 5:00pm

Please note that only shortlisted candidates shall be contacted and documents once submitted will not
be returned to the candidates.

World Vision has zero tolerance towards sexual exploitation and abuse (SEA), sexual
harassment and other types of abusive conduct (i.e., discrimination, abuse of authority and
harassment). All members of World Vision workforce have a role to play in promoting a safe and
respectful workplace and should report to World Vision any actual or suspected cases of SEA,
sexual harassment and other types of abusive conduct. To ensure that individuals with a
substantiated history of SEA, sexual harassment or other types of abusive conduct are not hired
by the Organization, World Vision will conduct a thorough background verification of the final
candidate.
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