Vacancy Announcement

Job title: PSS Officer

Number of position(s) 01
Band/level/Grade 8B

Department Child Protection
Location Nyal

Overtime eligibility N/A

Date of issue 14" June 2021
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°Ct supervision of the Child Protection Manager, the Officer will be responsible for the following
ties:

isible for providing daily technical guidance and supervision to Social Workers.

tand guide social workers on the social emotional learning (SEL) activities in SHLSs.
all the SHLSs provide the comprehensive service as per the curriculum including SEL, reading,
and parenting skills training.
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* Ensure that a]] documentation from the Social Worker is completed on a daily basis.

* Provide problem solving solutions to direct reports through on-the-job training and guidance.
[

Provide training to the social workers and volunteers on PSS, PFA and COVID-19 preventive Measures
with the help of the Child Protection Manager.

* Develop well-structyred plans for all psychosocial activities and facilitate psychosocial support group
activities

* Perform any other duties as may be assigned by the supervisor.
Compliance: Ensure that a]] activities respect the principle of confidentiality and that all incidents reported to
IRC are handled with due regard to protection principles.
Ensure adherence to IRC-South Sudan specific finance, logistics, IT, security, communications and human
resource/administration policies and procedures.
Incorporate and comply with any new procedures and guidelines designated in circulars from Country Director
Ensure any violations of the IRC Sexual Abuse and Exploitation Code of Conduct are reported to the supervisor
the Country Di

necessary in undertaking activities that aim to prevent the occurrence of sexual abuse and
exploitation of beneficiaries by IRC and other humanitarian workers

Ensure compliance of IRC’g Child Safeguarding policy in all IRC activities and report any violations observed
or reported through the necessary channels immediately.

Confidentiality: Ensuring the non-disclosure of any information whatsoever relating to the practices and business
of IRC acquired in the course of duty, to any other Person or organization without authority, except in the normal
execution of duty

Key Workin Relationships:

Position Reports to: Child Protection Manager

Position directly supervises: Social Workers.

Other Internal and/or external contacts:

CP Caseworkers, CP Officers, CPIMS Data Clerk, Community Child protection Volunteers, Community
based child protection mechanisms (CBCPM) and other sectors.

Job Qualifications: ' L
Education: Bachelor’s Degree Level required preferably in Psychology, Social work & social Adm1nlstr?1t10n,
development studies, Sociology, human rights, or other related social scienf:es. The Diploma holders in the
above disciplines with strong Experience in the similar Job can also be considered.
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Language Skiils:

Excellent communication skills and writing of concise reports in English
_Standards of Professional Conduct The IRC and IRC workers must adhere to the values and principles outlined
in the IRC Way — Code of Conduct. These are Integrity, Service, and Accountability. In accordance with these
values, the
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d training certificate, a copy of national ID and day time
tact address it to the Human resources Department, IRC South Sudan and you can delivered your
IRC field office in Nyal or Head Office-Located in Goshen House 2nd floor or you can e-mail your
SS-HR@rescue.org Deadline for submission 28th June 2021 by 5:30PM
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