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Gudele, Hai Peace R.esidentia Area, Plot Nos. 512 & -513, Bloc.k III, Juba South Sudan

2 Ia-.
Wehpage: wrv*'.stewardwcmen.org, Tel: +21I [0] 9?00085

Date:

JobAdvertisement

Title Skills Developrnent Officer

Number of Posrtion One (1)

Wbrk Time Eu1l Trrvre P*siti*n { 10tr6}

Location Bor

Application deadline 11e June 2025

Background
STEWARDWOMEN is an indigenous South Sudanese women-led organization founded in 3ffi9 to
address the prabiems *f sexual and gender-based vi{}ience; iack sf ar--cess to justice by w'*rnen; }aek cf
participafion ,:i:a,cme* ie leadersliip aad deeisi+n*rakin-e a:d por:er1-y- ar:r*ng *th*rs. It is rryrst*r*d as a
not for profit non- governmental organizatiein with the govemmenl of South Sudan in 2009 Orir visi+n is
a Soi*h Sudar:ese sscietv "free from the vi*lations of the human rights of lromen and childr**n. *ur
mission is "to develop, shape and empor.t'er Sauth Sudanese women to advocate for policies that faster
equal economic opportunrty and secure huma* rights for \&,onlen and children". Our 2024-2fi3* strategic
interventior area: :re 1) xcees: to j*strce. ?} legrslatiu arrd law ref*rm; 3] psyehrs*eial suppr:nt t* *EV
sur '-ivcrs. -1) pr*trcticn rri ad*lessrirt girls in schii*ls. 5) rv*rrr*ir leadership and empo**cmnc*t- 6)
governance/peace br"rilding

The Global Sutvivors Fund ("GSF") was laiurched in October 20i9 by Dr Denis N{akrnege and
Nadia N{urad, Nobel Peace Prize laureates 2018. Its rnission is t* enhance access to reparations
for survir.ors of e*rflict+el*ted sexual ri*l*nte araund rh* globr. thus responding to a g€F lofig
identified b-v srrr"il'nrs. GSF acts t* pravid* int*rim reparatir,'* meastr€s {fR14} in situations
where states or otlier parties are Lmable or u*willing to meet tlieir responsibiiities. CSF advocates
for duty bearers as well as the intemati$fial commrnity to develop reparations programrnes^ it
also grrides states arld civil society by pr*+tdi*g expertise and teclinical support for d*signing
reparatiorx pragxulures. GSF's srrvil.*r-€**tr{c approach is the corlersl*re of its w*rk"

ltuith support from Global Surv'ivors Fund 1GSfi. STEW'ARDWOMEN is implemenling a 3 years' prrject
trtled "Interim Reparative Measures (fRUi fr:r suryil.ors of conflict-related sexual violence ia Stuth
Sudan". GSF's mission is to enhance accsss t* reparations for survivors of conflictrelated scxual
violelce around the globe, thus responding t* a g*p long identitied by s*nirars. GSF's sun-ir+:r-centnc
approach is tlre ccn:erstane r:f its r.vork.

STE\\1{RD1\rOi\.{Elq therefore invites suitab}g qua}ified, mature and disciphned South SuiJsfi€se that
share the vision aad rnissi+n +f the arganiaati*n t* fill the pasition +f Skriis Develcpraent *fiicer. The
Skiils De'.'elepment Oflicer will work ur:der t}:e supe"rvision of the Project lWanager
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Role Srrmmarj
The Skills Der.ei*pmeat Officer rvill have a m*irithceted
r:ng*ing suppoft ftir business owners. Hei"she:x'iJl
conduct trarning ses:icRs i*-person



The key duties ard responsibilities of the post-holder are;
1 Identifying the specific skills and kno*'ledge gaps of individuals and groups to tailor

traini ng programs effectively.
: Der,eioping. engaging. inclusive, and apprapriate learnin-e materials and activities for traiaing

sessir-.ns,

i Conducting traiaing :*::i*::= thr*ug}l :*'rrk=h*ps. i:r thr*ugh ble:r,Jed learning apprei*eh*s asing
appropriate and varied learning modalities likes visual, demonstrations and hands on activiti*s that
take into consideration the needs of adult learaers r+'ith drft'erent tbrmai educationai leleJs $r no

ed uc:ati on background,
+ Prouding ongoing support to individual business owners or groups, including busin*ss plan

deveiopment. access to tes*xrces, and f*ll*w-up ritits.
5 Establishing c{:ltre{ti*rs iaith L-:r.a} trssiceases. EnireFre$eur1 and r':tLer relevant stakelr*}rJers to

faci I itat e empioS.ment opportunrti es and feed back
6 Promoting the l,alue of entrepreneurship aad rnicro-finaoce to enc$u{age wider participali+*
7 . Financial literacy trainrng and ensuring proper use and administration o*'any cash suppi:rt pr*viderJ

individual t usiness owrlers.
8 Developing trrSLA training materials and actual deiivering r:fVSLAaaining to the husiness orvners.

I Pro*.rdhg technieal srrppr.lrt tc YSl-Aggilups. ansuring they op*rate acc*rdiag to standard preli*es
10 Deliver life skills training sessions, ensuring they are engaging, interactive, and relel-ant t* the

needs rfthe trainees.
11. Facilitating connections between rndiridual business owrrers or groups and Salings and Credit

Cooperatrve Societies (SACCOs) and Micro Financial Institutions (MfI).
12. Contributir:g to kn*wiedge rnanagerrtertt arrd shari*g iessons ieamed across lir'elih**ds-related

pf{}gfaltls-
13 Tracking trainee business progress and providing feedback to improve performance.
i4. Preparing monthly progress reports and providing analysis and recommendations r:n treirring

effectiveness.

Pc*ition requir*r*ent
1. Minim** *ipk:ma ir Business Administratir:a. Entrqrenearship ar related fietd ?-l lears of

experience in organizing and implemeniing rkills training activities.
2. Excellent business development, entrepre*eurship, financial literacy skills and life skills tralning.
3. Strong ability to r.vork independently, cigaaize rvork, meet deadiines, marntain composure. pri+ritrze

work under pressurg coordinate multiple tasks and n:aintain attention to detail.
4" Excel}eat interpers*nal andprobler*-:*lving sbilis. neg*hati*t. cre*hvity aad l'lexibilit-v.
5. Flue.acy in English-,4rahie a:d h"ical larig$ry*: *f Bl:r Cr:urty required,
6 Ability to werk with and mstivate pesplc at atl ler,cls of an organisation.
7. Excellent l'erbal communications skills a*d the ability to present to large groups.

8. Good knowledge on principles of sunir.*r-centred approach a,nd prior experience of wurking r+,"ith

CRSV sur-vivors
L A flexible appr*ach ts,r!.ork-
1 0- The ability t* offs- :i*w ideas ar:d :,r.a}.s rf weirki;rg.
1l . Effective organisational and planning skills. as rvell as the ability to multrtask in order to effec.tively

marage trarning schedules and meet de*dlines.
12. An eager personality and a proactive approach to work.

Applieation Prscedure:
The pasition is strictly ressl'ed fr*r Sauth SEdanEe nati*nals. If you met the atr**'e j*b requireraer:ts, send
vour application with CY {maximum 2 pages) includir:g contact details of 3 pratbssional referees thro*gh our

er:aili stewardwrmefi .iobs@ffilAd.*qm. *r har:d delivery tr: STEB'ARDWOMEI\{ Bcr Field
OSee, laca*d irr B*r t*r+rr- Bl**k IIi, adjac*t tr: tl"re **th*lie ehuleh.

Address your application to: The Human Rescuree aTd Administration Olfic,er, STEWARDWOMEN. Gt'rly
sl.rr:rtlisted applicatt will be etrrtacted.
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