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JOB ADVERT

Title: Community Mobilization Focal Person (CMFP)-GESS2
Location: Juba, with 80% field travels

Reports to: Program Manager

Duration of contract: 3 months with possible extension
Application Closing Date: 18/01/2022

Position opened to: South Sudanese nationals with at least 3 years continuous experience
working with an international NGOs and with large institutional donors.

Salary Range & Benefits: To be discussed with successful candidate

Organizational Context:

Community Needs Initiative (CNI) is a national non-profit, non-political and non-governmental
organization established and registered with the Relief Rehabilitation Commission (RRC) in
2015 under registration number 161. CNI is a full member of the South Sudan NGO Forum
and LRPF. The NGO aims at contributing to the communities through humanitarian and
developmental activities contributing to CNI's Vision: Healthier, self-reliant and enlightened
South Sudanese communities. The organization was established to serve the deprived and
vulnerable groups of people with community driven projects/activities such as increasing
access to sustainable HealthCare, WASH, Education, FSL, Gender equality, conflict mitigation
& peace building and environmental Qrotection.

Over the years, CNI has implemented several projects covering Central and Eastern states
with support from Donors like UNMISS, EU through NRC, DFID through ADRA, JAPAN
Embassy, OXFAM Novib, German Embassy, USAID through Internews, UNICEF, USAID
(PROPEL) and JAC Trust. CNI works closely with partners, government offices and other
agencies in implementing all its programs and projects.

Community Needs initiative (CNI) with ongoing funding from DFID in consortium with ADRA
is implementing Girls Education South Sudan (GESS2) output 1: ‘Behaviour Change
communication’ activities in Eastern Equatoria state.

CNI is therefore looking for a competent South Sudanese to fill the position of Community
Mobilization Focal Person (CMFP)

Position Description: AN
The primary responsibility of the CMFP is to coordinate and sup

all output 1 activities under GESS2 project in the state with the guidéan pport of the
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* Attend regular team meetings, planning meetings and workshops; in particular,
collaborate with the Coordinators, Finance &Admin Officer, HR officer, M&E officer,
Logistic &Procurement officer and any other Officers.

Budgeting
= Regularly monitor project income and expenditure in conjunction with the Finance &
Admin Officer.

® Assist the Program Manager budget interpretation in ensuring that planned activities
have enough funding for their implementation.
= Submit, in conjunction with the Finance & Admin Officer, the activip
projects to the Country Team Leader for approval.
Supervision o
= The Community Mobilization Focal Person (CMFP) is d|rectly undér the sup:
the Program Manager and or Country Team Leader.
Language
= Strong command over written and verbal communication in Enghg}
Qualifications and experience 9( 2
* Advanced University degree, preferably in Education, Project
Community development, or equivalent.
" At least four (4) years of experience working in any related field implementing
education related project activities.
* Professional experience in a similar capacity with international, non-profit
organizations.
* Knowledge of and experience working with the Girls Education South Sudan project is
an added advantage.
Required skills and competences
1. Excellent project management skills with experience in managing and supervising
projects/field staff.
Excellent knowledge of the project cycle and logical framework approach.
Possess good knowledge of planning and strategizing financial and budgeting issues.
Self-direction, creativity, and follow up skills to ensure work is accurate and to deadlines.
Ability to prioritize and manage several tasks in a fast-paced environment.
Ability to work in a multicultural environment and promote effective teamwork.
Strong management, analytical, interpersonal and presentation skills.
Ability to work with and maintain good relationships with multiple stakeholders.
. Ability to perform in cross-functional team approach and job responsibilities.
10. Ability to work within a team and provide support to colleagues.
Required core values

o Good understanding of and compatibility with the values of CNI.

o Commitment to CNI’s mission, vision and values; the ability to convey with enthusiasm
CNI’s role in accompanying and serving disadvantaged communities and to advocate for
their right to protection, sustainable livelihoods and a life with dignity.

o High integrity, honesty and confidentiality; ability to deal tactfully and discreetly with
people, situations and information.

o Acceptance of diversity and inclusion as a core value
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state Team Leader and the BBCMA focal person. He/she will be responsible for planning,
implementing, monitoring and evaluating, under the direction of the Consortium output lead.
He/she will directly recruit mentor and supervise the activities of the Community Mobilization
Volunteers (CMVs) in all activity areas. The CMFP will work in close collaboration with the
Program manager, CTL and other staff within CNI in achieving the set targets. The CMFP will
implement positive and effective relationships with key partners and stakeholders in the
interest of promoting CNI’s objectives

Key Responsibilities:
Coordination of CNI Programmes at country level
= In consultation with the GESS 2 Team Leader in EES, BBCMA 3
stakeholders, analyses regularly the unmet needs of direct ben
populations of concern and suggest new initiatives where necess:
Project-related activities
= Beresponsible for the planning, monitoring, reporting and evaluatiotg{ GESS2 Output /<,
1 activities. &
= Ensure partnership and good collaboration among actors at all levels
= Take a lead during recruitment, training, deployment and supervision of Community
Mobilization Volunteers across the state.
= Play a proactive role during project planning, reviews, and monitoring
= Carry out frequent project visits to monitor and evaluate the activities of the CMVs to
ensure timely and quality implementation and reporting according to donor specific
requirements, and provide feedback to the field team.
= Ensure all field team are trained on safeguarding issues including child protection and
Prevention of Sexual Exploitation and Abuse and therefore working in full compliance.
Support and communication
= Represent CNI in state and county coordination meetings.
= Communicate regularly with all field team and the country office staff on progress
made, challenges encountered or any incident reports whenever necessary.
Relations with partner and donor agencies
= Maintain close working relations with CNI’s partner agencies, as well as with other
international development organizations, funding agencies and beneficiary
stakeholders.
= Attend relevant coordination meetings with other consortium partners whenever
required.
= Build strong rapport with the major partners/donors as well as with government
counterparts especially the state Ministry of Education, and County Education
Departments.
= Explore and help create possibilities for new partnerships/ donors.
= Develop relevant communication tools to keep team members, partners and donors
regularly informed of progress of activities.
Work with the Country Team
= Work closely with other staff of the field offices and head office to fulfil CNI's function
of shared leadership through the coordination of all programming efforts in the
country.
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Submission Requirements

Please send your CV and a cover letter that indicates what skills and experience you have that
meets the criteria and your availability. The CV (maximum 3 pages) should include contacts
(phone and email) for three professional referees. Please note that only official email
addresses for referees will be accept. Kindly send the application  to:
cninngossudan161@gmail.com by 5pm South Sudan local time closing date 18/1/ 2022 or
hand delivery to CNI office in Atlabara ‘C’ 22 Avenues near the Mosque or Torit field office in
llangi Residence near National Health Insurance along Torit day-Garang Memorial road.
PLEASE NOTE: due to urgent need to fill this vacant position, we will be reviewing the
application as we receive. This position is open ONLY to nationals with at least 4 years
continuous experience working with NGOs and with large institutional donors. Only short-
listed candidates will be contact. Female candidates are highly encouraged to apply.
Commitment to Child Safeguarding:

CNI'is committed to the safeguarding of children (under 18 years) who encounter with CNI
personnel and volunteers in all CNI South Sudan work. All CNI Staff are expected to comply
with CNI Child Protection Policy and Procedures in this regard and to sign a declaration of
commitment to this effect.

Commitment to Protection of Sexual Exploitation and Abuse (PSEA):

CNI takes the protection of sexual exploitation and abuse (PSEA) serious and all the CNI
personnel and volunteers are expected to comply with the CNI-PSEA policy and to sign
declaration of commitment.
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