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Job Re-advertisement
VA No. SCI-1772019
The Organisation

We employ approximately 25,000 people across the globe and work on the ground in over 100 countries to help children affected by crises, or those that need better healthcare, education and child protection. We also campaign and advocate at the highest levels to realise the right of children and to ensure their voices are heard.  

We are working towards three breakthroughs in how the world treats children by 2030:

· No child dies from preventable causes before their 5th birthday 

· All children learn from a quality basic education and that,

· Violence against children is no longer tolerated 

We know that great people make a great organization, and that our employees play a crucial role in helping us achieve our ambitions for children.  We value our people and offer a meaningful and rewarding career, along with a collaborative and inclusive workplace where ambition, creativity, and integrity are highly valued. 

SCI is seeking to recruit: -
Job Title: 

           Mechanic (Roving) (1 post)
Location:

Juba
Reports to:

 Supply Chain and Administration
Contract Period:     7 Months 
JOB PURPOSE: 
These values and principles include commitment to the mission of Save the Children international, team orientation, quality management and leadership development, introducing systems and procedures to strengthen staff motivation and productivity. 
The Driver Mechanic is responsible for ensuring SCI vehicles, motorbikes and generators are maintained to highest standard. To ensure private and own workshop quality are up to the required standard; the technical competency of drivers and mechanics is monitored and up graded; vehicles, motor bikes are purchased as per the standard specifications and in accordance with SCI systems, polices, and procedures.

S/he will be responsible for ensuring that key organizational principles and approaches, such as child participation, sound monitoring and evaluation systems, financial control and compliance will be achieved in the period. She/he will be responsible of ensuring that lessons derived through implementation will be well articulated and documented.  

KEY AREAS OF RESPONSIBILITY/DELIVERABLES:
· Maintain an up-to-date overview of all SCI vehicles and their particulars (make, type, model, engine/chassis number, vehicle ID, year of production, declaration, invoice, ownership certificate, gift certificate, transferred notes, arrival date at post, insurance, user, location, user etc.)

· Ensure all SCI vehicles/motorbikes spare keys are locked in a safe box and monitored

· Assess the technical conditions of vehicles and generators for rehabilitation and propose the required estimate cost for management decision as and when necessary

· Prepares regular monthly/quarterly report on all SCI motor vehicles and motor bikes technical condition and cost analysis

· Monitor and control maintenance standards provided by private and SCI’s workshop

· Organize timely all SCI vehicles annual road transport vehicle inspection including vehicles with partners

· Travel to all field offices to provide technical support and supervision, to upgrade the quality of vehicles and generator conditions

· Advise the management for possible disposal of vehicles for vehicles beyond their economic life

· Conduct pre and post services as well as pre and post Insurance cover maintenance and repair works and certify vouchers, if any, for payments

· Support and assist the field Logistics Manager in insurance claim processes

· Verify the invoices, repair work done is inline the vehicle repair work order and within signed service contract

· Receive any emergency vehicles breakdown at field level and in Juba and provide immediate technical and professional solutions in a timely manner

· Track and share all field offices maintenance schedule with field logistics manager on bi-weekly basis

· Make sure every in all SCI field office and Juba, vehicle history file opened and documented from acquisition to disposal

· Participate in the selection and management of own and private workshops and suppliers for vehicles, motorbikes, generators, spare parts

· Ensures regular check about the status of vehicles, motorbikes and generators to ensure that their safety and cleanliness is kept to the expected standard, log books are recorded, regular services is done as per SCI and manufacturer’s recommendations

· Ensures that all vehicles (owned/rental) are equipped with the required safety and maintenance equipment, hand tools, first aid kit, seatbelts, spare tires;

· Ensure that the mechanics have their technical competency and conduct technical inspections on a regular basis and provide training when and as necessary to all field mechanics

· Ensure that the vehicle maintenance and repair monitoring white board is updated on daily basis  

· Ensure that drivers have valid driving license and their technical competency is regularly checked and the required technical proficiency training is conducted 

· Advise the logistics manager, as required, in the development of annual review systems for drivers and workshop mechanics, in the implementation of vehicle rent policy, vehicle and spare parts purchase standard specification, selection and contractual management of private workshops

· Ensure the effective and efficient use of all SCI resources in order to minimize costs

· Make sure all SCI vehicles are well equipped with safety and security equipment (seat belts front and back seats, fire extinguishers, first aid kits, basic & recovery tools, communication equipment etc) 

· Comply with all relevant Save the Children policies and procedures with respect to child protection, health and safety, security, equal opportunities and other relevant policies
· Perform any other duties assigned by your immediate supervisor
BEHAVIOURS (Values in Practice):
Accountability:

· Holds self-accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values.
· Holds the team and partners accountable to deliver on their responsibilities - giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved.
Ambition:

· Sets ambitious and challenging goals for themselves (and their team), takes responsibility for their own personal development and encourages others to do the same

· Widely shares their personal vision for Save the Children, engages and motivates others

· Future orientated, thinks strategically

Collaboration:

· Builds and maintains effective relationships, with their team, colleagues, members and external partners and supporters

· Values diversity, sees it as a source of competitive strength

· Approachable, good listener, easy to talk to

Creativity:

· Develops and encourages new and innovative solutions

· Willing to take disciplined risks

Integrity:

· Honest, encourages openness and transparency

QUALIFICATIONS AND EXPERIENCE

· BA/Diploma degree in an area Auto mechanics or equivalent. 

· Recommended a minimum of 3 years’ experience automotive mechanics

· Strong knowledge of operation and maintenance of 4x4 WD light and heavy vehicles

· Strong knowledge of operation and maintenance of Perkin generators

· Highly developed interpersonal and communication skills including influencing, negotiation and coaching

· Highly developed cultural awareness and ability to work well in an international environment with people from diverse backgrounds and cultures

· Strong results orientation, with the ability to challenge existing mind-sets

· Ability to present complex information in a succinct and compelling manner

· Ability and willingness to dramatically change work practices and hours, and work with incoming surge teams, in the event of emergencies

· Fluency in English, both verbal and written

· Commitment to Save the Children values

Internal: All Staff and all Managers in Save the Children Field Programme level, field manager; Operations Manager, Finance, Logistics and HR in Juba  

External: County level sections, Local and International NGOs and UN Agencies in the field location
Child Safeguarding and Code of Conduct:
The post holder will adhere to Save the Children’s Child Safeguarding Policy and Code of Conduct set out.

Save the Children’s work is based on deeply held values and principles, it is essential that our commitment to children’s rights and humanitarian principles is supported and demonstrated by all members of staff. Save the Children’s Child Safeguarding Policy and Code of Conduct set out the standards which all staff members must adhere to:
FURTHER INFORMATION & HOW TO APPLY:
Interested candidates should submit applications containing updated CV, Motivation Letter, Reference contacts, and ONLY Copies of Nationality ID, Academic documents & relevant certificates to:
The SCI HR Juba Resources Office via the email below. The position must be clearly indicated in your subject-line or envelop.
 Deadline for receiving applications is the 6th, August, 2019 by 5.00 PM or via email at: jobs.southsudan@savethechildren.org or hand delivered to the SCI Country Office Juba.
· This position is open to South Sudanese nationals only. 
· Female Candidates are encouraged to apply!

· Only candidates who meet the selection criteria will be contacted. 
