Médicos del Mundo

Position needed:

" Security Officer
Location: Bor, Jonglei State, South Sudan

MISSION o
The Security Officer is Bxpected to carry out the security management support, partidipate and
represent MdM in the security information networks and the NGO Forum, to support the General
Coordinator and the Logistics Coordinator in the overall security management through the infarmation
collection and analysis, darry out context analyses and incidents analyses.

GEOGRAPHICAL SCOPE @F INTERVENTION

[__E_%ased in Bor South county with regular visits to project locations in Twic East and Duk counfies.

ORGANIZATION CHART
Direct supervisor: Logistigs Coordinator

The security manager will work closely with the Field coordinator, Project Managers and Logistics
Officers.

RESPONSIBILITIES

¢ Maintain and dnsure the existence of a functioning and updated security management
documentationg included in the Security Plan, including:

o Contextlanalysis (internal & external), including incident maps, stakeholdér analysis,

review af existing security management arrangements, risk analysis.

o Scenarig planning, including recommendations on appropriate interventions
(prograthme objectives, scope, outputs, based on judgements about 3cgess and

security] risk), capacity needs for scenarios (training, resources, infrastructure) and
evacuation.

e Monitor the sedurity situation in MdM programme areas in South Sudan, in liaisan with key
internal and external sources; conduct/monitor daily security checks and providfjama!ysis as
necessary; maké recommendations for appropriate action by coordination team.

e Update and mdintain appropriate and user-friendly security management procédures and
guidelines fromiithe Security Plan, reviewing and revising as necessary while supporting the
GenCo and other Security Focal points in following up on their progress.

e Develop a progess for security and safety improvements and requirements|and track
timeframes for Implementation, in line with available donor funds, and in coordifiation with
the Logistic Coordinator and GenCo.

» Provide timely dnd practical security information to GenCo and Logistic Coordinatof in general
which includes @nalysis and identifying of key security aspects, implications on access (present
and future) andpossible impacts on organizational programming and reputation.

e Undertake sitefarea assessments as well as security risk assessments and fagilitate the
implementation of corresponding mitigation measures.

e Support coordi/Ftors to implement agreed security procedures, ensuring that all staff are

familiar with and adhere to the policy and procedures of MDM and are informed|of changes
in security levels or procedures.
e Review and make recommendations on procedures related to international and national staff
movement in-country.
e Support the GENCO and Logistic Coordinator to monitor the implementation of
Standard Opergting Procedures (SOPs), crisis plans, evacuation procedureS;)
briefings, helping in their updating as instructed by the GenCo. e
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e Practical security planning and implementation experience gained in the contex{ of relief
operations in ins@écure areas
 Experience in idIntifying key risk and threats and the ability to transmit in a timely and
accurate manner
» Experience of wiorking in conflict-affected areas and of associated risks to per§onal and
organisational segurity
e Experience of warking with teams of people with varying experience of security plapning and
management including staff with little or no security understanding
e Experience and ability to work effectively with multi-disciplinary and multi-cultural feams
¢ Understanding/ekperience of NGO security management
e Ability to build a positive security and safety culture within the program

COMPETENCE PROFILE

under pressure and not lose sight of strategic priorities.

e High level of maturity and flexibility.

e English languagelskills and ability to write precise and detailed reports.

o Ability to interact effectively with a wide range of stakeholder in a professional marner.

e Proven ability td influence and negotiate with internal and external audiences including in
complex and stréssful circumstances.

e Ability to advise aind support field staff in a consultative and positive manner.

e Sensitivity to cultural differences and the ability to work with a wide variety of|staff with
different cultural background.

» Professional secdrity qualification.

e Proven continuing professional development within chosen skill set.

e Health and Safety qualification.

e Excellent commiication and interpersonal skills, together with the capacity to renfain calm

AVAILABILITY
Incorporation date: immediately.
Availability for 3 monthsj(extension possible). p il - i

Please note:
Médicos del Mundo pfomotes equal opportunities for all people. We establish posifive action
measures for those whgdue to functional diversity or social and / or cultural exclusion) belong to
under-represented groups in the positions offered.

As a result, no candidate with a valid profile will be rejected because of a functional divefsity or for
being culturally or sociilly excluded for reasons of birth, ethnicity, race, sex, gender orjany other
personal, social or cultufial condition.

Recruitment processes fare open to all qualified candidates and MdM does not charge fees to
applicants at any stage.
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