Position type: Re-Advertisement for Vocational Skills Trainer
Number of Positions: Three

Duty Station: Magwi

Contract type: Fixed term with possibility of extension depend on funding & performance

Report to: Project Officer-Livelihoods & Training
Employment start date January 2022

Advert Closing deadline - 29/12/ 2021

Background:

The Lutheran World Federation Department for World Service (LWF/DW.

T
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S} South Sudan Programme was &
and strives to provide humanitarian assistance {emergency/relief, rehabilitation and development work) to refugees IDPs
retumees, host communty and oter vulnerable communities to enable them meet their basic human nghts and needs in line
with its vision and mission staterpents, and core values The activities of LWF include education. child protection, food
security. emergency, community prbtection and capacity building of local authorities and community members. LWF Currently
works in 5 of the 10 states of SouthiSudan including Central Equatoria, Eastern Equatonal, Jonglei, Upper Nile an

Nile and Unity This
positicn will be based in Magwi County of Eastern Equatoria with regular work-re|

wr

tablishei

lated travels to Torit and Juba

Duties and Responsibilities:

Under the guidance and direction iof Project Officer- Livelinoods & Training. the Vocational Skills Trainer substantall,
contribute to the effective managament of LWF'WS and livelihoods project components. particulzrly ~Vocational skills
development related activities. Shehe wil suppert in the implementation of vocational skilling related activitie
established LWF South Sudan Progtam guidelines and procedures '

(73]

Reporting and Communication lines

The Vocational Skills Trainers, reports to the Project Officer-Livelinoods and training. He/she shall work in close
coliaboration with the Project Manager, Education Officer. Project Officer-Protection and Social Cohesion, WASH assistant
Finance Cfficer. Log/Admin Officer, Area Coordinator amang other members.

Specific Task:

* Take part in the selection bf rrainees, evaluating their interest capacities. skills and availability to take part in
vocational trainings and ensre that there is proper documentation for enrolment and attendance of the tra nees

moound,  Buluk.  Juba
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*  Ability and past experience oflteaching basic business management skills

* Ideally computer literate and dble to use Microsoft Word at a basic ‘evel

» Demonstrated ability to work i a team with strong interpersenal skills

« Positive and optimistic attitudg and approach tc work

*  Desirable past experience of Working in remote areas

»  Ability to meet deadlines and grioritize work under pressure and demonstrated resourcefuiness
s Takes responsibility for own werk and promotes high standards

* Anticipates protlems and regul larly provides solutions

» (ood organizational awarenes# and communication skills
*  Able to work in a challenging epvironment
* Valid motor cycie riding permit s an asset

Appiication Process

* Al applicants must send their
Resource office in Juba through

*  Hand delivery is accepted and
which shall be registered at the
from Abara road. Applications
applications that don't have that i
apply. Only shortlisted candidat

Child Safeguarding:

pplication letter and updated CV and supporting documents to the Human
mail: Recruitment.southsudan@lutheranworid orq

ould be send to LWF office NCA Compound, Buluk, or Magwi field office,
eption. LWF Magwi Field office is along Magwi PHCC road, 60 meters away
email should come with the subject “Vocational Skills Trainer”. Emails or

the subject box will not be considered. Female candidates are encouraged to
will be called for interviews.

right to protection from violence and
come into contact with to keep

contingent on thorough criminal

NCA Compound. Buluk. Juba www lutheranworid.org




Minimum Qualifications and Personal Spedification:

Pian and deliver instruction and t aining both theoretical and practical to the trainees in line with their competence
This inciudes demonstrating the uge of equipment and supervising the trainees.

Plan in coerdination with the other lvocational trainers the use of the Vocational Training facilities

Attend to duty regularly and to all Issons aliocated on *he timetable

Provide adequate leaming exercisgs to the trainees

Carry out assessments as directegl by the Livelihoods and Training Officer to monitor the progress of the trainess
Submit regular reports on the progress and achievements of trainees and make programme recommendations as
approprate.

Produce end of course examinatign papers and a practical assessment. mark and grade the trainees and produce
certificates for the trainees who sugcess ity compilete the course.

Ensure maximum standards of hegth and safety are observed and maintained during classes at the training ceriter
Meet agreed targets for the produchion of items and record the items produced by each trainee.

Provide maintenance of the items us during the training.

Develop a scheme of work, lesson plans. instruction sheets and teaching aids.

Train the trainees on how to set up manage and maintain a small scale businesses to promote self-reliance after the
course completion.

Ensure there are adequate matefals and egquipmert in the training center. report faulty equipment and xeen
equipment in goad condition.

Support the trainees to develop bsic book keeping skills that would be required if they were to run their own
businesses.

Working closely with the Livelihoofis and Traiming Officer to ensure that achievements and lessons leamed are
properly documented to reprasentatives of the Educaticn Department and other sectors as required

Maintain training records to a high ftandard as weli as preparng and submitting weekly reporting forms and montny
updates to the Lvelihoods and Traifing Officer

Contribute to writing case studies ard success stories zbout the training programme.

Contribute to the achievement of the Training objectives through hard work and an effective working refationship with
other team members and the traineds

Perform additional tasks as required
Participate in good practice dissemi
i€2ming expenence of the trainees
Report any violation of the code of cqnduct and child protection policy of LWF/DWS.
Perform any other functions that may be assigned by the immediate supervisor

0 achieve project objectives
ation events and embed good and innovative practice in classes to enhance the

Excellent skills in training facilitation &nd assessment within vocational training area (Tailoring and garment cutting.
carpentry and joinery, Brick laying and concrete practice. Cosmetology (hair dressing saloon), Motor vehicle cycle
repair. Cottage industry (art and craft) Electric instaliation. Metal works and metal fabrication. Agricultural Skilling

. Photocopying bnding and lamination) and others)

kills are an advantage)
Intermediate level of English (speaking. writing, reading)

110 2 years' expenence teaching classe

4




