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External Advert

Oxfam is a global movement of people working together to end the injustice of poverty.
That means we tackle the inequality that keeps people poor. Together we save, protect and rebuild lives. When disaster strikes, we help people build better lives for themselves, and for others. We take on issues like saving lives, governance and peace building, education, land rights and discrimination against women. And we won’t stop until every person on the planet can enjoy life free from poverty.
We are an international confederation of 19 organizations (affiliates) working together with partners and local communities in the areas of humanitarian, development and campaigning, in more than 90 countries. 
All our work is led by three core values: Empowerment, Accountability, Inclusiveness. To read more about our values please click here
The Role
Oxfam has been working in South Sudan since 1983. Our Programmatic Strategy concentrates on saving lives, Resilient Livelihoods, Advancing Gender Justice and Good Governance and Active Citizenship through a full spectrum platform that includes humanitarian response, recovery and resilience, long term development and policy and advocacy. Oxfam currently operates via six area offices in nine states (Upper Nile, Jonglei, Lakes, Eastern Equatoria, Central Equatoria, Western Equatoria and Western Bahr-el-Ghazal, and Northern Bahr el Gazal. It also works in partnership with several national organisations and community groups.

Position: Country Safety & Security Advisor
Location: Juba-South Sudan
Contract Type:  Fixed Term 
Number of post: 1
Duration of Contract:   (01) Year with possibility of Extension

KEY RESPONSIBILITIES:
	
Advice 
· Advise and provide technical support to the Country Director and members of the Senior Management Team in their execution of their duties with regards to maintaining safety and security of Oxfam personnel and dependants, premises and assets in accordance with Oxfam International’s Security Policy and Security Management System. 
· Advise and support the Country Director in the  implementation of the security management system. 
· Provide timely advice and guidance to all managers and staff members regarding security, risk and crisis awareness and management. 
· Serve as members and technical advisor in the Senior Management Team
· Serve as a member and technical advisor in the Incident and Crisis Management Team

Analysis & Assessments 
· Monitor the security situation and provide independent analysis of emerging security threats and risks to Oxfam staff and assets. 
· Based on the assessment and analysis, provide adapted and location specific key mitigating measures and procedures to ensure the safety and security of Oxfam staff members and assets  
· Identify, collect, analyse and disseminate as appropriate, information relating to the context, threat and developments of the current security situation. 
· Undertake regular risk/threat assessments for all locations where Oxfam staff members and assets are present and evaluate existing and potential areas of intervention.
· Undertake regular and ad hoc security missions and investigations as necessary.
· Develop and share  weekly, Monthly and quarterly security reports as per reporting schedule.

Management 
· Ensure the implementation and compliance of the common security management framework, policies, measures and procedures country-wide.
· Lead and facilitate, together with the country management, to develop a security management strategy (including detailed acceptance strategy) which allows for the continuous updating of security measures. 
· Actively develop and manage a 24/7 security operations centre and supervise radio staff and security advisers and other personnel. 
· Preparing and maintaining  up to date country wide security management plan (this includes all Local Security Management Plans)
· Ensure that Security and Safety Standard Operating Procedures (SOP) and contingency plans are current, feasible and implementable.
· Ensure that up-to-date security incident log system is maintained.
· Develop and maintain an incident reporting system.
· Support the Country Director and other senior staff to manage security incidents.
· Provide crisis management support to the senior management for incident response, reporting and analysis.
· Ensure that the supporting departments (HR, Administration, Finance, IT and Logistics) have in place an appropriate system to facilitate good security management.
· Day to day management of security and radio communication personnel, including the matrix management of Security Focal Persons in the Area Field Offices. 



Coordination
· Develop and maintain close contacts with all relevant stakeholders to develop a network and build relationships with key actors, such as local government, diplomatic and humanitarian communities, to ensure gathering of reliable security information.
· Develop and maintain good collaboration and coordination with Oxfam departments as well as senior management. 
· Maintain regular contact and liaison with the executing affiliate’s senior security personnel at HQ and/or regional levels. 
· Liaise with relevant staff to ensure that the security management system complements the program and advocacy activities and vice versa.
· Liaise with the relevant support staff to ensure that all logistical, financial, IT, HR and administrative elements of the security management system are in place.

Security Awareness/Training  
· Ensure that staffs have the security skills and awareness that they need to be effective, by providing appropriate learning and development opportunities, including delivering training. 
· Ensure that all staff and visitors receive appropriate and timely security briefing.
· Ensure that an appropriate system is in place to provide security information to travellers in advance of their departure.
· Ensure there are identified and trained security focal points in each field base. 


Health and Safety
· In coordination with HR and other relevant departments, provide advice and guidance on health and safety, ensuring risk assessments are under taken and appropriate mitigation measures are in place.

Contingency Planning and Crisis Management:
· Provide security input into developing contingency plan for Country Office (CO).
· As required, respond to, support and advise the Country Director (CD), SMT and Program Managers during security/safety or humanitarian emergencies, serving on a Senior Management Crisis Team.
· Conduct Crisis Management Training/orientation to SMT once every 6 months and assist SMT and Area Field Offices to develop and test contingency plans and systems.
· Oversee and manage the security incident reporting criteria in line with Global Policy & procedures.
· Ensure Gender is integrated in all Security and Safety related programming. 
· Fulfil Oxfam’s CP policy requirement professionally and technically. 
· Be prepared to perform other emergency duties that may be assigned from time to time.
· Responsible for ensuring there is understanding at CO level of Security section of Oxfam’s Disaster Manual and that the procedures outlined therein are adhered to in the event of a disaster.




	SKILLS AND COMPETENCE: 
	Education 
· University degree in a related discipline or equivalent experience. 
· Hostile Environment Security Training/ SSAFE Training/ EU-MSO/UN-Security Management training or similar training will be considered an advantage.  
· Strong training and facilitation skills including ability to conduct Crisis Management training.
· Substantial relevant training and experience may be considered in lieu of an academic qualification.

Work experience 
· Significant experience of proven progressive responsibility in security risk management.  
· Considerable practical experience of security assessment, planning and implementation of procedures in the context of humanitarian operations in a complex security environment
· At least 3 solid years practical experience of security assessment, planning and implementation of procedures in the context of UN or NGO humanitarian operations,
· 

Skills and Knowledge 
· Proven ability to influence and negotiate with internal and external audiences including in complex and stressful circumstances.
· Ability to advice and support field staff in a consultative manner.
· Excellent communication and interpersonal skills, together with the capacity to remain calm under pressure and not lose sight of strategic priorities. Must be organised and efficient.
· A sound understanding of gender awareness.
· Sensitivity to cultural differences and the ability to work with a wide variety of staff with different cultural background.
· Willingness to travel at short notice, and often in difficult circumstances.
· Committed to Oxfam principles. 






	



Deadline for submission of applications is 18 November 2021. Interested Applicants should send soft copies of their CVs and Cover letters to Hrsouthsudan@oxfam.org.uk. 

NB: Female candidates are strongly encouraged to apply.

Oxfam is committed to preventing any type of unwanted behaviour at work including sexual harassment, exploitation and abuse, lack of integrity and financial misconduct; and committed to promoting the welfare of children, young people, adults and beneficiaries with whom Oxfam GB engages. Oxfam expects all staff and volunteers to share this commitment through our code of conduct. We place a high priority on ensuring that only those who share and demonstrate our values are recruited to work for us.

Oxfam is committed to safeguarding and promoting the welfare of children, young people and adults and expects all staff and volunteers to share this commitment. Oxfam expects all staff and volunteers to share this commitment through our code of conduct. We will do everything possible to ensure that only those that are suitable to work within our values are recruited to work for us. This post is subject to a range of screening checks.
Note: All offers of employment will be subject to satisfactory references and may be subject to appropriate screening checks, which can include criminal records and terrorism finance checks.

image1.png
Oxfam




