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Plan is an International Child Cantered Community Development organization

religious, political or governmental affiliation — that works with children and theirz
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communities in 50 of the world’s poorest countries to make lasting improvements in:their ~3 é{ég\\
lives. Plan’s work worldwide benefits around six million children in Africa,_?é:s)j\a and N\
Latin America. Program implementation takes place in 50 Country Offices’ and 4 \" \
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Working in 50 developing countries across Africa, Asia and the Americas, Planﬁ?ya_s ‘One :
Goal, whose aim is to reach as many children as possible, particularly those\ii}\fﬁo\are /Q.V:
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excluded or marginalized, with high quality programs that deliver long-lasting be;‘rezipqwrﬁ\:\jg?

by increasing its income, working in partnership with others and operating effectively—

Plan recognizes that the geographical context and recent history have left the communities
of South Sudan highly vulnerable to emergencies from political and inter-ethnic conflicts,
influx of returnees, food insecurity, long dry spells and floods. Cognizant of the need
Plan is implementing emergency and recovery response in six states of South Sudan,
namely Central Equatorial, Eastern Equatorial, Western Equatorial, Lakes, Upper Nile
and Jonglei. Program includes food assistance, agricultural rehabilitation, Food Security
and Livelihood, Education in Emergencies and Child Protection in Emergencies. Plan
International also works with both International and Local partners. In order to enhance
its response program, Plan South Sudan is seeking an experienced South Sudanese
to fill the position of a Cleaner.

POSITION 1; No. of Vacancies One (1)
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Job Title s Cleaner

Grade : A

Tenure : 8 Months (With Possibility of Extension)
Department : Supply Chain

Reportsto  : Administration Officer

L i :

Dimensions of the Role

The Cleaner will be responsible for the overall Cleaning and Hygiene Management/oi\:‘}’!:\e‘o,\u4

Office Premises. /{,SV'\L\:‘.‘ By
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Key End Results and typical Responsibilities: /,“/
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e Responsible for cleaning the compound and ensure that it is neat and cle_'ar\\

the time. L
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e Cleans restrooms and urinals and ensure that they are clean all the time. \\?ﬁi\('
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e Vacuums, Empties trash, and replace liners and in charge for disposing off all ™~
the rubbish correctly.
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e Sets up, stocks and maintains cleaning equipment and supplies.

e Monitors and maintains sanitation and organization of assigned areas.

e Transports dirty linens to correct area to be cleaned and restocked areas with
clean linens.

e Ensure all Office water dispensers have drinking water all the time and ensure
that International staff have drinking water at their apartments all the time.

e Ensure Spider comps are removed all the time from the building.

e Assists other departments when needed to ensure optimum service to guests.

e Any other business will be assigned by line manager.

Safeguarding Commitments:

e Commit and contribute to an environment where children and adult program
participants feel respected, supported, safe and protected;

e Never act or behave in a manner that results in violence including SHEA against
a child, young person or adult or places them at risk of such violence;

e Be aware of and adhere to the provisions of the Safeguarding Policy, PSHEA
Policy and COC of Plan International;

e Report and respond to safeguarding and SHEA concerns and breaches in line with
the applicable procedures of Plan International;

e Maintain confidentiality of safeguarding and PSHEA concerns reported;

e Never participate in or support child marriage.

Communications and Working Relationships: /\\:1.‘( "““~Q§,\’,§>
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e Country Finance Team ‘3[7 \
e Country HR Team [, 1 ?_m-\
e Periodic contact with the Admin team -‘ai‘ { \ 9 Q('
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e Visitors

Knowledge, Skills, Behaviours and Experiences required to achieve role’s
objectives:
Knowledge

e Primary Leaving Certificate or Senior certificate will be an added advantage

e At least 2 years working experience in a similar role.
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e Good communication skills / i
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o Interpersonal, Negotiations and Problem solving skills.
mg

e He/she should be able to communicate to a fairly diverse audience-
e Analytical and objective, with good inter-personal and problem sol
e Local Republic of South Sudan ethnic language is an advantage

“Plan International strives for a just world that advances children’s rights and equality for girls
in line with Plan’s Safeguarding Children and Young People Policy commitments”



Plan International’s Values in Practice

We are open and accountable ‘
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e Promotes a culture of openness and transparency, mcludmc?‘-%hs_sbonsors and
donors.

e Holds self and others accountable to achieve the highest standards of integrity.

e Consistent and fair in the treatment of people.

e Open about mistakes and keen to learn from them.

e Accountable for ensuring we are a safe organization for all children, girls & young
people

We strive for lasting impact

e Articulates a clear purpose for staff and sets high expectations.

e Creates a climate of continuous improvement, open to challenge and new ideas.

e Focuses resources to drive change and maximize long-term impact, responsive to
changed priorities or crises.

e Evidence-based and evaluates effectiveness.

We work well together.

e Seeks constructive outcomes, listens to others, willing to compromise when
appropriate.

e Builds constructive relationships across Plan International to support our shared
goals.

e Develops trusting and ‘win-win’ relationships with funders, partners and
communities.

e Engages and works well with others outside the organization to build a better
world for girls and all children.

We are inclusive and empowering.

e We empower our staff to give their best and develop their potential

e We respect all people, appreciate differences and challenge equality in our
programs and our workplace

e We support children, girls and young people to increase their confidence and to
change their own lives

Physical Environment and Demands:

e Standard office env1ronment with some exposure to heat, cold, dirt, noise and
rainy weather conditions; dim or crowded surroundings, especially whe IMhQN 4\
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Level of Contact with Children:| ; ?,
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Occasional Interaction with Children.

“Plan International strives for a just world that advances children’s rights and equality for girls
in line with Plan’s Safeguarding Children and Young People Policy commitments”
\



4/4

APPLICATION SUBMISSION GUIDELINE

All applications marked on the right hand corner of the envelope “Application for
the Position of Cleaner—Juba should be addressed to:
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The HR & OD Business Partner é\l \“\é{( PN\

Plan International South Sudan / \\;‘

[xf A
Hai Jerusalem 19 OC" 'lm-\ E'.;‘J;;
1703 5]
Y:“3\\ ,!\7
Application should be submitted either via this e-mail address hr.ssga}i@g- ’Q§
international.org '\/\C‘\(‘D‘Eﬁ.‘___.,;;{é}/
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Or deliver hard copies to Plan Ihternational Office in Juba.

The closing date for receipt of applications is before close of business on 5th
November 2021.

Plan is an equal opportunity employer within the meaning of the relevant UN
convention. ‘

“plan International strives for a just world that advances children’s rights and equality for girls
in line with Plan’s Safeguarding Children and Young People Policy commitments”



