Tel:: +211 556 201 958
www.plan-international.crg

Hai Cinerna
P.Q). Box 182
Juba

PLAN INTERNATIONAL SOUTH SUDAN
JOB ADVERTISEMENT

ﬁl.gﬁ@iegg@gj@nél (P1), is an independent global child right organization — without religious, polit
governmental affiliation that has been operating in South Sudan since 2006.
Plan recognizes that the geographical context and recent history have left the communities of South Sudan
highly vulnerable to emergencies froni political and inter-ethnic conflicts, influx of returnees, food insecurity,
long dry spells and floods. Cognizant of the need Plan is implementing emergency and recovery response in
six states of South Sudan, namely Central Equatorial, Eastern Equatorial, Western Equatorial, Lakes, Upper
Nile and Jonglei. Program includes food assistance, agricultural rehabilitation, Food Security and Livelihood,
Education in Emergencies and Child Protection in Emergencies. Plan International also works with both
International and Local partners. :
In order to enhance its response program, Plan South Sudan is seeking to recruit a qualified South

Sudanase for the positiun of MEAL Coordinator — Based in Pibor”.

No. of Vacancies (1)

Job Title: MEAL Coordinator
Tenure ' 11 Months (With Possibility of Extension)
Grade D1
Depariinent Programs
teparis to MEAL Specialist Technically and dirertly to the Project Manager
Location Pibor
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Furpase of the Role:

The Monitoring and Evaluation coordinator will be a crucial part of project quality management team within
Plan International South Sudan’s SSHF funded project. The post-holder will ensure that the SSHF funded
project is effectively monitored and avaluated through established systems to ensure M&E arrangemenis
accommodate the nead for lessor learning and beneficiary accountability. Under the guidance of the MEAL,
she/he will guide, advice, and support building of the capacities of field teams in these areas in order to
achieve outcome/impact focused projects and compliance with Plan International South Sudan donor
policies and practices. The post holdzr will maintain a central and systematic information management
system whereby relevant project irformation, data and lessons are documented and communicated to
inform ongoing implementation and future programming.

Ta e P Cordiin, . B gl %

Uhinensions of Relat

e Develop good working relations with MEAL and program staff to ensure that MEAL remains a high priority
field in development and emergency programs;

“Plan International Strives for a just World that advances children’s rights and
equality for girls tn line with Plan’s sefeguarding Children and Young People Policy Committament”
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Participate actively in team planning and team coorcination meetings 1o ansure that date collzstion aad data
quaiity is considered in tearns’ activity;

Actively contribute to induction for new stalf at the field level to ensure that M&E perspectives are considered:

¥ey Accountahilities:

©

To support the deveiopment of a MEAL system that will be used to monitor the performarice of the GFFO
project as well as docurnenting and demonstrating outcomes and impact of project activities.

Worl. with the M&L spacialist and program staff to develop ME&E lans, data collectivn'and reparting tools,
filiing system and indicator performance tracking;

To oversee the day-to-day manzgeivient and updating of Indicator Performance Trackers and databases of the
assigned project(s), introducing relevant data management systems 10 the fizld offices.

To participete in designing and executicn of specificistutiies, acsessenznts and.! learmny in co oodinaiic mwith
M&E specialist and sector-adviscis frivanagers;

To cocrdinate with program stzff to create’a fecdback raechanism so lessohs learned are i corporated into
program: implementation and develcpment;

~To provide specific reports as requested by M&E, sector advisors, Project managers and Figid manager

according to the agreed format and schedule

To identify M&E and quality gaps, and-actively address their causes through training, field visits, and proposals
of solutions to line, manager; - ... : R . T .

To assist in data quality assurance and compliance with GFFQ grants and other "mn International related
reporting requirements such.as SADCL . . T 3 i

To en-’su"etha‘t'accountab‘iiity“to suneficiaries bacomes a core’elemant dl'ld sufcess indicetor fm JI' progrant’
a(_"\llll e i o a7 B L AL . w et (el TERt L LTl 0y
Toworl wgpthcr with W1 4[ spraitlisttoreview current M&E practice, and assess how bensliciarics can best
teinvolved at every stage of tha ocogramme eycle ., . . .. . Co G

Ta assess what information childreniand their caretakers would like to receive about Plan prograrmmes, and
how dest / method they wouid piefer to receive or channel their feedback »

To design and implement appropriate feedback mechanisms that are contextual, effective, accessible and safe
for bengficiaries, and ensure that faedback is recorded, reviewed and acted upon .

To'manage the complaints and response mechanism in‘the a2ssigned area and mal’e sure that complamt and
child rights violation are reported and addrassed in a prefessional, confidential and timely mapner;

To increase awarenass and capacity of staff cn accountability through induction, training, coacnbig, informai
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support.and in other ways as idaniified; .. oo Fees SO gd S e e e

Act "as the Accountability/ Beneficiary feedbacic mechanism focal point for the GFFO project m\..ld, g,
recording, referral and provisic-'n of feedback to bareficiaries within stipulated timetines. - 1

10 wor k wntn fleld teams to ensure that benefluarles participate at every stage of the programme cycle.

Promote the lmplementatlon and ddherence of staff to Plan Internatlonal’ SaTesuardlng Chlldren and Young
Pecple policies by ¢ sensitizing beneﬁuanes on the policy, monitoring the proJeLt s adherence to the policy and
receive and refer safeguardmg cases that may come thf"uf’n the beneficiary feedbac < mechanism.

Any other M&E dutles s neuicd nnd reqwred
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Safeguarding Cammitments:

¢ Commit and contribute to an environment where children and adult program participants feel
respected, supported, safe and protected;

e Neveract or behave in a manner that results in violence including SHEA against a child, young jperson or
adult or places them at risk of such violance;

* Be aware of and adhere to the provisicns of the Safeguarding Policy, PSHEA, Pclicy and COC of Plan
International;

e Report and respond to safeguarding and SHEA corncerns and breaches in line with the applicable
procedures of Plan International;

® Maintain confidentiality of safeguarding and PSHEA concerns reported;

¢ Never participate in or support child marriages.

Dealing with Problams/Risks

Complexity of problems handled & thz degree of investigaticn, analysis, & creative thinking required to solve
them :

The M&E needs to have capacity of solv-ing problems arising early enough before they escalate. All-solvad
and unsclved problems should be shared with and reported to immediate Supervisor. In the day tu day
management of M&E activities, post holder should make decisions as appropriate to the roitext £nd arein

accordance with Plen International inission and objectivas.

«  Facilitating cordial relationships with and among various stakeholders from a variety of backgrounds: by
ensuring active and full participation all stakeholders.

° Handling conflicting priorities and ad-hoc requests from various stakeholders in the best interest of the
organisation.

¢ Ability to manage competing pricrities and expectations from lnternal and external stakeholders and remain
ca im and resilient in the face of pressure.
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¢ Reports direcily to the project manager and technicz!ly to MEAL specialist

s Has indirect reporting line to the Prcject Manager and PIA Manager.

¢ Collaborates and coordinates wcrk with field staff and others (FSL, Nutrition, Wash, i€, CPiE etc. )

e Ensures that proper working relationship is rmaintained with support services (i.e. finance, logistics, HR and IT)

External:
»  UN partners WFP, FAQ, IOM, UNDP, UNICEF

® National NGO

"Plan International Strives for a just World that advances children’s rights and
Lquahw for g,]rls ifi line with Plan’s sateguarding Children and Young Peopie Policy Committernent”



Knowladge, Skiils, and Experience P.equired to Achievn Role’s Objectives: |

Knowledge

Successful candidates will possess; N
e University degree in Statistics, M&E, Social Sciences or related development related fialds " )ﬁ
®  Minimum of 4 years of relevant working experience in post conflict /humanitarian response.
¢ Familiarity with project cycle and current principles/ approaches of Monitoring, Evaluation, accountability
and Learning in emergency or post conflict context

Strong knowledge of the Humanitirian Core Standards and the Sphere guidelines

¢ Ability and willingness to make requent field visits to project sites and work in hardship environment

e High level of computer literacy (i$ Word, Excel, Access, and Power Point) and data management,

Proven data analysis and report v/riting skilis

Strong self-starter who is able to take initiative

< Commitment to Plan International aifns, values and policies, mclumng child safeguenrding and data
protection

Ability to transfer knowledge to diverse audiences through training, mentoring, and other forma! and non-
formal methods; ; - e
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¢  Excellent interpersonal, organizational and wrltten/velbal commumcatlon skills, mcludlng in cross-cultural
settings;

¢ Leadership qualities and people management expertise to provide direction and effective support to a
multidisciplinary and multicultural team in data collection and management; .

e Excellent verbal and written communication skills, including high-level interpersonal and representational
capabilitjes; fluency in written and-spoken English essential.

¢ An understanding of gender, people with special needs, child protection plus dlversc cons'deratlm s within
key areas of responsibility and commitment to addressing inaqualities i the woikplace and the programme
activities. :

Siills

¢ Sironganalytical skilis | P
¢ Dzta analysis skills with experlenre using SPSS and Excel data analy5|s packages.
»  Strong skills in numeracy and database managemeiit
»  Good Interpersonal skills

¢ Good report writing skills

» Good negotiating, facilitating ard influencing skills

e Proficient computer skilis

Good Capacity building skills.

Ability to deliver to tight deadtiries.
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FPLAN INTERNATIONALS VALUES N PRACTICE

VWe are open and accountable

¢ Promotes a culture of openness and transparency, including with sponsors and donors.
Holds self and others accountable to achieve the highest standards of integrity.

o Consistent and fair in the treatment of people.

e Open about mistakes and keen to learn from them.

e Accountable for ensuring we are a sa‘re orgamzatlon for all children, girls & young people
We strive fur lasting impact

“Plan International Strives for a just World that advances children’s rightsand
aquaiit /}ﬁ”"'ﬁ('m line with Plan’s safeguarding Children and Young People Policy Committement”
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° Articulates a clear purpose for staff and sets high expectations.

* Creates a climate of continuous improvenient, open 1o challenge and new ideas.

¢ Focuses resources to drive change and maximize long-terny impact, responsive to changed priorities or
crises.

» Evidence-based and evaluates effectiveness.

We wrork well together

s+ Seeks constructive outcomes, listens to others, willing to compromise vshen appropriate.

¢ Builds constructive relationships across Plan International to support our shared goals.

¢ Develops trusting and ‘win-win’ relationships with funders, partners and communities.

e Engages and works well with others outside the organization to build a better world for girls and all
children.

We are inclusive and empowering

®  We empower our staff to give their best and develop their potential

o e respect all people, appreciate mfferences and challenge equality in our programs and our workplace

¢ We support children, girls and ymmcr people to increase their confidence and to change their own lives

Physical Environment

¢ Standard office environment with s omé e.).q:osure te heat, cold, dirt, noisz and rainy weather conditions;
dim or crowded surroundings, especially when in the field

s The post holder will be required to travel to the field very frequent

Laval of Contact with Children:
¢ Medium level of Contact with Children:

taclusion and Diversity.

Plan. International is an equal opportumty emplo"el within the meaning of the relevant UN
convarition, Equality, diversily and inclusion is at the very heart of everything that Plan International stands
ior. Qualified Women and people with special neads are strongly encouraged to apply.” '

T Y {Relatives

,,Plan Internatlonal South SUQdH is anequal opportunity employer. however, it discourages employment of
relatives of staff members because of the conflict of interest associated with it. While trying to avoid stch
cases, applicants are required to declare in writing if they have any relatives working with Plan International
South Sudan.

Application Submission Details:
All applications marked on the right hand corner of the envelope “Application for the Position of ”MUNITORING
AND EVALUATION COORDINATOR- PIBOR" should be addressed to:

The HR & OD Business Partner
Plan Internaticnal South Sudan
Juba, Hai Jerusalem.

Applications should be submitted in hard copies to Plan International Office in Pibor.

“Plan international Strives for a just World that advances children’s rights and
cquqllty for m%sgukfl&)«rlth Plan’s safeguarding Children and Young People Policy Committement””




OR Yeou can send your application via email to hiss@glan-intaraationsi.org

The closing date for receipt of applications is before cluse of business on Monday, 24 Qctober 2022.

Note: Applications submitted are non-returnable.

Plan is an equal opportunity-employer within the meaning of the relevant UN convention, Equclity, diversity and
inclusion is at the very heart of everything that Plan International stands for. Qualified Women and people with
special needs are strongly encouraged to apply.
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“Plan International Strives for a just World that advances children's rights and
equality for girls in line with Plan’s safeguarding Children and Young Peopie Policy Committemeant”



