Civil Society

M Facility
MOTT g i niea oy
MACDONALD
Engagement of individual consultants or il Society Organisations on Fundraising

and Resource Mobilization (RM) in Bor, Torit, Rumbek, Yambio, Wau and Aweil,

1. Introduction

tional capacity of South Sudanese Civil Society Organizations (C8O0s) and increase their effective and sus-
tained engagement with local authorities and decision-makers, so as to identify and jointly address their com-
Mmunities’ salient needs and priorities, Ultimately, it is envisaged that a strong civil society will bring positive
change to the lives and wellbeing of communities and groups. The second phase of the facility is funded by

Support provided by CSF is expected to enable the CSOs to:

i) Improve their organisational capacity;

i) Deepen their links with communities and groups that they represent:

iii) Increase their capacity to engage constructively with authorities and decision makers as well as purpose-
fully engage in policy making processes, and;

iv) Form alliances between themselves and with other actors to work on issues relevant to the needs and
priorities of communities/groups.

2, Background

Within the context of tech nical assistance, CSF developed training materials, including a resource mobilisation
manual with facilitators guide, to assist the CSO partners in adopting a e re gyﬁtematic and comprehensive
perspective on resource mobilisation. ﬁ ;;—'" %
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Yambio (5 CSO0s), Wau (3 CSO0s) and Aweil (4 CSOs) to strengthen their organisational resource mobilisation
capacities.

3. Objectives of this consultancy

i) Conduct initial consultation with the CSF team to clari

ii) Undertake desk review of the existing resource mobili
practices on resource mobilisation for CSO0s, to in
iii) Develop an inception report detailing the methodology.

5. Methodology

training approaches that include mentoring and coaching to encourage active participation among the partic-
ipants,, In addition, participants will be encouraged to use examples pgrtin/?g‘g to their own work. This will
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Space for reflection.

6. Duration of the consultancy, start date and work plan

7. Roles and Responsibilities

CSF Responsibilities

© Identify the consultants, take them through the ToR and discuss their roles in the p

© Provide information on existing documents including the resource mobilisation many
cilitators guide and the list of CSOs targeted

©  Approve final versions of deliverables and make Payments accordingly

© Review drafts of required deliverables and Suggest necessary changes,

© Timely review and approval of documents presented by consultants including work Plan, training
materials and reports

Consultant Responsibilities

8. Deliverables

o Inception report including work plan and power point presentation of the training course and train-
ing materials customized to CSO partners

%{jon Plan that outlines clear time
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© Resource Mobilisation plans for individual C8O0s, including.an
lines for the implementation. ﬁ
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© Draft training report

o Final version of training report.




9. Required Qualifications and Experience

* Anadvanced university degree in business administration, accounting, international, public relations,
social sciences, or related field

* Deep understanding and knowledge of CSOs social, economic and political context in South Sudan
* Experience in designing and training for CSOs in South Sudan
* Excellence in the English and Arabic languages, both written and oral, required.

10. Application procedure

judi.otieno@csfsouthsudan.org and hengg.muni@csfsouthsudan.org




Civil Society

M Facility
MOTT 0334k s
MACDONALD
National consultant to support an Inter gthening and
Leadership Training Manual and Facilit n South Sudan

1. Introduction

The Civil Society Facility (CSF) for South Sudan is a multi-year fund established to strengthen the organisa-
tional capacity of South Sudanese Civil Society Organizations (CSOs) and increase their effective and sus-
tained engagement with local authorities and decision-makers, S0 as to identify and jointly address their com-
munities’ salient needs and priorities. Ultimately, it is envisaged that a strong civil society will bring positive
change to the lives and wellbeing of communities and groups. The second phase of the facility is funded by
the government of the Netherlands through the Ministry of Foreign Affairs and managed by Mott MacDonald
(MM).

Support provided by CSF is expected to enable the CSOs to:

i) Improve their organisational capacity;

ii) Deepen their links with communities and groups that they represent;

iii) Increase their capacity to engage constructively with authorities and decision makers as well as purpose-
fully engage in policy making processes, and;

iv) Form alliance's between themselves and with other actors to work on issues relevant to the needs and
priorities of communities/groups.

2. Background

leadership that does not come from a diverse range of backgrounds. CSF conducted organisational capacity
assessments for their selected CSOs partners to identify specific capacity building needs. The results of the
reviews highlighted that leadership and governance was found to be weak across partners. In light of this,

Guide for CSOs in South Sudan.

The training will basically target cSO board members as well senior members of management or the execy-
tive. While board members have a focus on governance and visioning for the organisation, the management
focuses on * operationalising” the strategic direction as visioned by the boa%ﬂ}g
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| therefore exercise leader-
ship at different levels and are accountable to each other. 5
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local context.

e Ensure the training manual and guide for trainers j
ing civil society organisational capabilities,

nied by a facilitator's guide which includes training Objectives, content, methodologies, timing, guides,
tools, exercises and case studies to be used Per module , in accordance to the standard acceptable to
CSF. e

S.  Duration of the consultancy, start date and work plan



Deliverable No. Of Days

Initial consultative meeting with the international 2 days
consultant and inception meeting with CSF to

describe objectives and propose work plan and
methodology.

In collaboration with the international consultant 10 days
conduct desk rev

 Incorporating inputs from CSF into the draft train ing 3 days
manual and facilitators guide in collaboration with
the international consultant.

Total 15 days

6. Required Qualifications and Experience

® Preferably a master's degree in social sciences or any other related discipline

° Atleast 5 years of experience in the leading the training and establishment of governance boards,
Capacity building of board of member on theijr governance role,

* Demonstrable experience in developing high quality training manuals Specifically in the board mem-
bers on governance and leadership area;

7. Application procedure

You are requested to submit your application by 8% May, 2023 to hakim.jumason@csfsouthsudan.org and
judi.otieno@csfsouthsudan.org and henm.muni@csfsouthsudan.org
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