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Building Brighter Futures for Vulnerable Children
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Christian Relief, Development and Advocacy Organization dedicated to working with
and Communities to overcome poverty and injustice. World Vision serves all people,

jtion, race, ethnicity or gender. All employment in World Vision is condition upon

ion of all applicable background checks, including criminal record checks where

national - South Sudan is now seeking for a qualified and dynamic Individuals (Man or
villing to share in our vision and promise to Children, to join us in the role below:

Re - Adyertisemenit

Job title: Agricultural Civil Engineer (Consultancy) - WACRESS Project
Reporting to: Regional Technical Project Manager

Location: Aweil East

Availabijlity: As soon as possible

Purpose of the podition:

The consultancy Work will start as soon as possible and all the processes and deliverables must be
completed within 40 days of signing the contractual agreement. The task is very time sensitive, and hence
in the work plan thie Agricultural/Civil Engineer should present in detail how they will undertake the work
in the provided timeframe.

ROLES AND RESPONSIBILITIES:

Project managemeft oversight (work plans, outcomes, outputs Budget, risks and Staff Management are
approprjately addrgssed)

The Agricultural/Cifil Engineers will be responsible for the following:

1) Provide|a detailed Inception Report

2) Conduct] a participatory resource use mapping of watershed areas and water resource use
patterng of settlements in selected sites.

3) Undertake comprehensive and participatory surveys to identify sites for: i) water points
(shallow|boreholes, hafirs, ponds, water yards and Hand pump) and pumping systems; ii) soil
and watgr conservation measures in catchments; iii) flood control res, wetlands, ponds
and chapnels. '

4) Undertake an assessment of key challenges to watershed rce use and

identify

oot causes, underlying causes and immediate caufdes
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Interest
applicat

email a

ed candidq
ion, cover
Hdresses ag

intervantions measures-z ‘dule B SIH
e a technical report containing site specific pIans deS|gns and drawings of Water points

ping systems with detailed estimates for cost, labor and material estimates for each

]Eoposed interventions proposed for soil and water conservation.

ke an assessment of Environmental impact assessment of proposed interventions to
that they are environmental and biodiversity friendly.

participation of relevant user groups during the development of these site- specific

Develop operation and maintenance plans as well as estimates of related costs and operation
and sofircing of relevant materials and parts are built into the technical report.

rehabilitation needs and develop a rehabilitation plan of existing water harvesting and
tems.

]Fludmg Validating technical drawings and plans with the Watershed Committees.

technical support to the CTA, project staff and communities

n, training, license, registration, and certification
jualification in MSc. in the area of Civil Engineering; Water Engineering; Agriculture;

Environmental Engineering; Civil and Environmental Engineering, Natural Resource
nt or a related discipline

enced in participatory watershed restoration and application of GIS.

years’ experience in in a senior technical lead position in infrastructure works or in

Water andl/or Sanitation Project implementation. And 3 years’ experience in fragile context
programming.

ed experience of working with climate adaptation planning processes would be an

milar experience in provision of technical support to complex projects and Global

1t Facility (GEF) financed project will be an added advantage;

Proven experience in developing consultancy works on catchment restoration and management.

pars’ experience in facilitating TOT and subsequent monitoring of TOT participants.

Previous experiences in the similar assignments, with recorded levels of success is desirable.

rstanding of South Sudan social and political context.

Wwith the local economic environment of South Sudan.

communication skills, especially with adult learners and semi-illiterate participants

tes (South Sudanese Nationals) who meet the 2howe pos dteria should submit their
etter and an updated CV with at least three refe "égm%?mdagﬂ/". I_ephone contacts and

per the instruction below:
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Indicate the positjon you’re applying for in the subject line.

applidations

’T)eadline for the

8" November 2024

Click this link/c
the browser & a

py this to
ply

Submit hard copy application to World Vision offices and

recruitsdno@wvi.org

The online open vacancy will automatically close on the date and time indicated. An
won’t go through.

after the deadline

—
B

y attempt to apply

Please note that ohly shortlisted candidates shall be contacted and documents once submitted will not

be returned to thd

World Vision is a clild-focused organization that is committed to safeguarding all

project jparticipan
including sexual ex
Therefofe, World

vulnerable adults,

Disclaimer: World
in its refruitment y

seekersito be caut{if

any guegtions or ¢
directly.

/Vf ﬂ (/e

candidates.

children as weli as =

and has zero tolerance for incidents of violence or abuse against children or adults,

loitation or abuse, committed either by employees or others affiliated w
ision does not hire staff whose background is not suitable for working with chi
ven if their role does not interact directly with them.
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idren or

ision in South Sudan is a reputable organization that values transparency and fairness
rocess and does not solicit any money for an
us of any job ads that require payment or p

ncerns about our job ads or recruitment process, please do not hesitate to contact us

y job application. We encourage all job
ersonal information upfront. If you have
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