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Building Brighter Futures for Vulnerable Children

JOB ORPORTUNIT)Y AT WORLD VISION INTERNATIONAL — SOUTH SUDAN

World [Vision is a
Childrdn, Families
regardless of reli

Christian Relief, Development and Advocacy Organization dedicated to working with
and Communities to overcome poverty and injustice. World Vision serves all peop'e,
ion, race, ethnicity or gender. All employment in World Vision is condition upon

successful complgtion of all applicable background checks, including criminal record checks where

possible.

World Vision Intefnational - South Sudan is now seeking for a qualified and dynamic Individuals (Man or

Womahn) who are

willing to share in our vision and promise to Children, to join us in the role below:

Re-advertisement

Job title: Local Social and Environmental Safeguards Expert (Consultancy) - WACRESS Project
Reporting to: Regional Technical Project Manager

Locati(t)}w: Aweil East

Availability: As soon as possible

Purpose of the pogition:

The consultancy work will start as soon as possible and all the processes must be completed within 40
days off signing thp contractual agreement, thus for the first year of the Project implementation. The
timeframe include§ submission of reports. The Consultant is expected to also work for 20 days each, during

year 2 and year 5.

[he task is very time sensitive, and hence in the work plan the International Social and

Environmental Saf@guards Expert should present in detail how he/she will adhere to this timeframe.

ROLES AND RESPONSIBILITIES:
The Locpl Social and Environmental Safeguards Expert will work with, and assist the International Social
S

and Environmenta

1)

afeguards Expert to ensure the following deliverables are met:

Providefa detailed Inception Report.

Develo

Pl monitoring and reporting site specific social and environmental safeguards including

environfnental impact assessments where needed.

Develo
Set up

transpapr,lently.

Develo

pland coordinate implementation of all social safeguard related plans.
jystems to ensure social and environmental grievances are managed effectively and

and facilitate the implementation of the project ESIA/ESMP based on the ESMF

ensuring that UNDP’s SES policy is fully met and the reporting requirements are fulfilled.
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6) Set up |a monitoringFrameworkto ensure full disclosure \

enviropmental and social risks are identified, avoided, |
projecfimplementation.

7) Work with the project’s M&E unit to ensure reporting, moni
the safgguard issues of the project.

8) Monitdr project progress and participate in the production of progress reports ensuring that
they mget the necessary reporting requirements and standards.

9) Develop project-specific M&E tools as necessary and support project site M&E and learning

missiorfs and ensure project’s M&E meets the requirements of the Government, the UNDP
Country Office, and UNDP-GEF.

10) Develop illustrated Social and Environmental Safeguards training manuals and technical
guidelijes for end users and technical guidelines for trainers in English.
11) Train grroject team on UNDP Social and Environmental Safeguards, Grievance Redress

Mechanisms, Monitoring, Reporting and Verification, FIPC and Stakeholder Engagement.
12) Ensure the implementation of the project’s M&E plan, including periodic appraisal of the

Projectfs Theory of Change and Results Framework with reference to actual and potential
project progress and results.

13) Guide the design of surveys/ assessments commissioned for monitoring and evaluating project
results.

14) Facilitate mid-term and terminal evaluations of the project, including management responses.
15) Review | the SESP annually, and update and revise corresponding  risk log;
mitigatipn/management plans as necessary.
Required Educatiof, training, license, registration, and certification

1) MSc. in the farea of Agriculture, Sustainable Land and Environment Management, Climate Change,
INatural Respurce Management, Water Resources Management or a related discipline
2) Well experi¢nced in participatory watershed restoration and application of GIS.

Experience
1) A minimun] of 5 years’ experience in a senior technical lead position with planning and
Mmanagemert of social and environmental safeguards including environmental impact
assessmentg;
2) A minimumllof 5 years in a senior technical position involved in institutional strengthening and
cppacity building;
3) Demonstratgd experience of working with climate adaptation planning processes would be an
asset;
4) Previous sinilar experience in provision of technical support to complex projects and Global
Epvironment Facility (GEF) financed project will be an added advantage;
5) Pfoven expefience in developing consultancy works on social and environmental safeguards.
6) At least 5 yefars’ experience in facilitating TOT and subsequent monitor_ig&;gi OT participants.
7) Must have E vast experience in facilitating climate change a ‘é{rﬁ:\ Watural resource
managemenf policy. ? .
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HOW TD APPLY

Previous e

Understand

Interested candid

periences in similar assignments, with recorded leve 5
Good understanding of South Sudan social and political context.
Familiarity with the local economic environment of South Sudan.
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ing of Arabic language is a must.

tes (South Sudanese Nationals) who meet the above criteria should submit their

application, cover [etter and an updated CV with at least three referees with their telephone contacts and

email agddresses as

Due to

be suitable candid

Indicate

irgency of

per the instruction below:

he positions, applications submitted will be shortlisted on a rolling basis, should there
tes and the positions may be filled before the deadline for applications.

the positign you’re applying for in the subject line.

Duration

Click this link/copy this to
the browser & ap

| 1% November 2024 to 8" November 2024
recruitsdno@wvi.org

ly

The online open v
after the deadline

Please

jr,ancy will automatically close on the date and time indicated. Any attempt to apply

on’t go through.

note that only shortlisted candidates shall be contacted and documents once submitted will not
be returhed to the

randidates.

World Vision is a chijd-focused organization that is committed to safeguarding all children as well as aduy}t

project

Barticipants

and has zero tolerance for incidents of violence or abuse against children or adults,

including sexual exj[oitation or abuse, committed either by employees or others affiliated with our work.

Therefore, World Vi
vulnerabfe adults, e

Disclaim

seekers tp be cauti
any questions or co
directly.

NB

ion does not hire staff whose background is not suitable for working with children or
en if their role does not interact directly with them.

Kloro U/
I

D Ler

er: World V|sion in South Sudan is a reputable organization that values transparency and fairness
in its recfuitment ?Fcess and does not solicit any money for any job application. We encourage all job

1474,
b

s of any job ads that require payment or personal information upfront. if you have
cerns about our job ads or recruitment process, please do not hesitate to contact

5 aeqearel] for Applilants
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