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Our Vision for every Child, Life in all its Fullness; Our Prayer for every heart, the will to make it so
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Building Brighter Futures for Yulnerable Children
- JOB OPPORTUNITY AT WORLD VISION INTERNATIONAL - SOUTH SUDAN

World Vision is a Christian Relief, Development and Advocacy Organization dedicated to working with Children,
Families and Communities to overcome poverty and injustice. World Vision serves all people, regardless of
religion, race, ethnicity or gender. All employment in World Vision is condition upon successful completion of all
applicable background checks, including criminal record checks where possible.

‘ World Vision International - South Sudan is now seeking for a qualified and dynamic Individuals (Man or
| Woman) who are willing to share in our vision and promise to Children, to join us in the role below:

| Job title: MNCH Coordinator
| Reporting to: Project Manager
Location: Yambio
Project: HPF 3
Availability: As soon as possible

Purpose of the position:

World Vision is providing essential health care services in South Sudan, with interventions in Yambio and

Nzara Counties, Western Equatoria State, designed to: enhance delivery of integrated health services,

expand community health services for prevention and treatment, and support stable health systems that
| are responsive and accountable to the needs of communities and individuals accessing these services. To
| ensure thoughtful implementation considering the unique needs of vulnerable and at-risk groups, World
| Vision is seeking Maternal, New born Child Health Coordinator to lead the implementation of Maternal

and New Born Child Health Interventions in the HPF project in Western Equatoria. The incumbent will
| work closely with the County Coordinators, Gyn and Obs specialist, Midwives, Clinical Officers and
Nurses to improve the quality of reproductive health services. He/she will ensure that MNCH/RH (
| BEMoNC, CEMoNC, newborn child health etc) indicators are on track.

| Roles and Responsibilities:

| Project Implementation

o Ensure a well-equipped and functional CEMoNC centre within YSH and BEMONC in all
PHCCs.
Ensure proper obstetric and gynaecological cases based on the South Sudan treatment
guidelines and protocols.
o Participate in monitoring the drugs and medical consumables consumption to ensure
effective but cost-effective utilization of medicines and medical consumables.
Assist the health facilities to prepare a list of equipment, drugs and medical consumables
orders related to MNCH.
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Assist with developing of teaching r resources, materials and programs for the midwives,
medical officers and other nursing staff.

Collaborate and work closely with the senior midwife in-charge on maternity ward to
meet established customer service care for the inpatients. ‘
Ensure a well-equipped and functional theatre but conducting regular assessments of
equipment needed and training staff as appropriate.

Ensure 100% signal functions in YSH and PHCCs in Yambio and Nzara

Collaborate with the medical doctors and midwives in the hospital to develop and
implement continuing medical education for clinical staff through scheduled training
sessions and educational presentations.

Conduct maternal advocacy campaigns through radio and through various for a in the
state.

Ensure effective infection prevention and control in the maternity and theatre.

Organise special surgical camps related to maternal health.

Training and supervision
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Provide supervision and leadership of midwives and medical officers including assessment
of clinic al competence and implementation of evidenced medical practices.

Review medical officers and clinical officers, and other clinical staffs' performance,
adherence to guidelines and protocols to ensure quality of care.

Provide capacity building to the doctors, midwives, nurses and students through on job
coaching and mentorship.

Facilitate BEMONC, CEMONC and other maternal related trainings within the Lot.
Ensure |Ds for midwives are given to staff and that regular regular performance reviews
are done in consultation with HF in charges

Strategic leadership and Representation

o As directed by the HPF Project Manager, represent World Vision at the MNCH clinics.

o Organise weekly departmental and monthly meetings to examine performance and
improve on weak areas.

o Document success stories and share with the hospital coordinator for publishing

o Provide leader ship in the implementation of MNCH services at the facility and within
communities in the Project area as guided by the project objectives, logical framework
and work plan; as guided by the southern Sudan health Policy

o Oversee BeMONC implementation at PHCCs and PHCUs.

o Supervise Health Facility staff in the department of maternal health

o Establish and maintain effective project reporting, evaluation, and communication systems.

Reporting

o Make RH commodities request to UNFPA and report on monthly basis.

o Ensure monthly MNCH drug consumptions reports are provided for the department.

o Ensure weekly and monthly activity reports are provided for the department.

o Ensure evidence data use within the department.

o Provide timely drug and equipment request to the Project Manager for timely

procurement.




Knowledge/Qualifications for the Role.

The following may be acquired through a combination of formal, prior experience or on-the-
job training:

* Medical degree in medicine or midwifery. A master's degree in obstetrics from a recognized medical is
strongly desired.

* Licensed to Practice by the Medical Council of South Sudan.

» Five (5) or more years' exper ience post qualification in clinical work with the government or private or
hospital practice.

e Experience in working with NGOS in humanitarian setting is preferred.

* Experience in a management r ole, supervision and mentoring junior clinical staff preferred.
e Experience supervising health workers and volunteers.

e Experience managing field office operations.

e Strong CEMONC and BEMONC skills

¢ Basic experience in procurement and supply, and management of pharmaceuticals

e Effective in written and verbal communication in English.

¢ Medical degree (MD, MBChB) or degree in midwifery from a recognized medical institution.
* Licensed to Practice by the Medical Council of South Sudan.

e Excellent verbal and written use of the English language required;

e Strong communication skills especially with those of different cultures, with excellent written and spoken
English and Arabic is preferred.

¢ Personnel management and motivation expertise and experience.

* Good understanding of the political and cultural context of South Sudan
* Excellent work experience in training facilitation and mentoring

* Ability to ride a motorcycle and should have a valid riding license

* Able to travel across western equatorial

» Establish a cordial working relationship with the Medical Director, Hospital Administrator and
Department in-charge

HOW TO APPLY

Interested candidates (South Sudanese Nationals) who meet the above criteria should submit their
application, cover letter and an updated CV with at least three referees with their telephone and email contacts.
Address your application to The Human Resource Manager, World Vision South Sudan

Qualified female candidates are strongly encouraged to apply

Indicate the position you're applying for in the subject line.

Applications should be submitted to this email recruitsdno@wyvi.org or Hand deliver to any of World
Vision offices.

Closing date for receiving applications is: March 3, 2022 at 5:00pm (local time)

Please note that only shortlisted candidates shall be contacted and documents once submitted will not be
returned to the candidates.
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PEOPLE AND CULTURE
Name:.. : HL (HR)




