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SOUTH SUDAN

FO/CFA2022lO02

Job Title: Peace Building Facilitator (Officer)
Duty Station: Magwi County (Eastern Equatoria)
Reports to: Project Officer
Position Open Date: l0th rcrt12022
Closing Date: 24 lOctJ2022
Expected Start Date: As Soon As Possible
Contract Duration: 3 Months (possible extension)
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Youth Social Advocacy Team (YSAT-South Sudan) is a NationalYouth-led Humanitarian
and Development Non-Governmental Organization that works with grassroot communities to
address increasing violent conflicts, Food Security and Livelihood Needs and provide access
to alternative learning opportunities for Communities affected by Crisis in South Sudan and
Uganda. YSAT currently runs three programs in Uganda and South Sudan: Education in
Emergencies, Food Security and Livelihoods, Peace Building

YSAT South Sudan with fundinE from Dan Ghurch Aid (DCA) implements an lntegrated
Youth Empowerment and Peace Building Project of "Building Resilrence and Sacial
Cohesion through Youth Engagement in Entrepreneursttip and Peacebuilding in llagwi
County" and wishes to recruit a highly cornpetent, proactive, and self-driven individual for the
position of Peacebuilding Facilitator {Officer) - Magwi Field Office

The contract for this position is fixed term/definite contract with possibility of extension based
on funding availability, project extension and satisfactory staff performance.

Purpose of the position:

Under direct supervision of Project Officer - the Peacebuilding facilitator {Officer) shall lead
the implementation of all Peace Building activities in the project. The Peace Building Project
Officer's key activities willfocus on field implementation, daily monitoring of training activities,
provision of group support to Youth Development Actions, engagement with local
leaders/groups, service providers and coordination with partners/ other relevant key
stakeholders to ensure smooth implementation of Peacebuilding Activities

Duties and Responsibilitie_s

. Lead the implementation of Peacebuilding activities throughout the project cycle in
line with agreed program quality principles, standards, donor requirements, planned
documents and good practices.

. Develop tools, strategies and suggest activities on peacebuilding, confiict prevention
and conflict resolution for different groups in the community based on needs.

. Conduct conflict analysis and peacebuilding needs of communities in intervention
areas.

. Prepare high-quality reports as per project documents and donor required templates
and submit timely to your immediate supervisor for review and send off to the donors

o ldentify capacity building needs and provide peacebuilding training as required for
staff, beneficiaries, and partners

. Ensure the proper utilization of the peacebuilding activity budgest as per donor
financial guideline and procedure in consultation with Finance Team

. Develop tools/ methodologies to mainstream peacebuilding into different programs
and projects at YSAT.
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o Take lead in coordinating with Protection partners, Community Peace Structures and
l-ocal Leadership for Protection meetings, Peace building and County coordination
meetings.

r Provide any support to peace building, protection and Youth Skilling program unit as
may be requested by the supervisor.

o Do any other duty assigned to by the management or direct supervisor

Desired QualificationslExperiences

* A Bachelor's degree in social development, Peace and Conflict klanagenrent
or reiated field from a reputabie educational institution.

" Experience in Peace building. and Protection rnainstreaming, or similar fields
would be an advantage.

. At least ttr.ro (2) years relevant work experience in a sinrllar Prc.iect.
r Able to vlork inclependently and in a team environrnent"
. Demonstrateci capacity for coordination, networking and tesk management.

Personal Gompetencies

. Very good command of written and spoken English

. Excellent computer literacy (lVlS Office with key focus on PPT, Word, Excel and data
base is MUST)

. Ability to manage project finances and monitor expenditures following donor guidelines

. Excellent personai skills at all ievels, culturai sensitivity, and the ability to work in a
rnulticu ltural work enrrironn"lent.

" Wiliingness to work and travel in all project areas in the county.
. Non-violence and conflict sensitive problem-solving skills

Work Relationship

APPLICATION PROCESS
Submit your soft copy application, an updated Curriculum Vitae/Resume and 2 referees with
copies of your academic documents ELECTRONICALLY to the Human Resource Office
here via : recru itment@youthsat.org copyin g vouth sat20 1 7 @gmai l.com

Hard copy applications and CVs/Resume can also be delivered to SPEDP Office or
Freedom FM in Magwi from Monday -Thursday from 9AM -2PI\it

Deadline for receivinq applications Mondav 24th Dav of Oct 2022 at 4:00 PM CAT

YSAT is an equal opportunity Employer, guided by our Diversity Principle and Core
Values, we don't discriminate on gender, ethnicity, religion, geographical background, or
political affiliation. This position is open to ONLY South Sudanese Nationals and preferably
those with experience working in any county of Eastern Equatoria

Qualified female candidates are STRONGLY encouraged to apply.
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a YSAT Magwi Team Our Partners (DCA)
a Supervisors Other stakeholders at Field Levels (RRC, Local
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YSAT is committed to Zero Tolerance for Fraud & Sexual Exploitation and Abuse (SEA)
while providing Humanitarian Response, No Applicant should be required to pay for our
services including application for job opportunity, please report any suspected misconduct
to:

P/ease note:
1 . only selected applicants will be contacted to take paft in the next sleps of the

recruitmenl process. No confirmation of receipt of your application will be pravided.
2. Due to the urgency in filling fhe posifio n, applications may be reviewed and

processed before the deadline
3. Submitted copies of academic documents will NO'[ be retumed to the applicant after

review

Humanitarian Seryices are Free!!
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Job Title: Froiect Officer
Durty $tation: Magwi (Eastern Equatoria)
Reports to: Frogram Manager
Position Open Date: l0th lOcilZCIZz
Glosing Date: 24 lOctlZ}Z2
Expected $tart Bate: As Soon As Possible
Contraet Duration: 3 Months {possible extension)

Youth SocialAdvocacy Team {YSAT-South $udan} is a NationalYouth-led Humanitarian
and Development Non-Governmental Organization that works with grassroot communities to
address in.creasing violent conflicts, Food Security and Livelihood Needs and provide acce$s
to alternative leaming opportunities for Communities affected by Crisis in Souih Sudan and
Uganda. YSAT currently runs three programs in Uganda and South Sudan: Education in
Emergencies,'Food Security and Livelihoods, pea6e Building

YSAT South $udan with funding from Dan Church Aid (DCA) implements an lntegrated
Youth Empowerment and Peace Building Pr{ect of " Building Resflrbnce and Social
Cohesian through Youth Engagement in Entrepreneurship and Peacebuitding in Magwi
County" and wishes to recruit a highly competent, proactive, and self-driven individull for the
position of Frojeet Offieen - llllagwi Field Office

The contract for this position is fixed term/definite contract with possibility of extension based
on funding availability, project extension and satisfactory staff perforrnance.

Under the supervision of Program fulanager, the successful candidate will lead the Froject
implementation of DCA funded Youth Empowerment and Peacebuilding Project in Magwi
County of Eastem. Equatoria State. S/he will be responsible for planning smooth running of
the projeet activities, including Casual hiring of support staff, HR Management, financial
controls, timely and quality reporting, logistical coordination, assessments and that
peacebuilding and gender sensitivity are integrated into the project throughout its cycle.

Dutieg And Reqpqnsibilit_ieS

tsevelopmreylt of Projeet Doeuamernts

" Planning and designing project implementation plans, proactively monitoring its
progress, resolving emerging issues and initiating corrective actions

o Establish and implement quarterly MEAL plans in collaboration with MEAL Officer. Coordinate with YSAT Management, Partners, External stakeholders and Field Staff
providing timely updates and appropriate support when needed

" Support technical proposal developments, reporting guidelines and donor
requirements with support from Program Manager and Managementn Develop and adopt project governance arrangements ensuring effective quality
assurance and the overall integrity of the project - focusing inwardly on the intemal
consistency, and outwardly on its coherence with infrastructure planning, interfaces
with other programmes and corporate, technical and specialist standards
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Project Management & lmplernentatien

Take lead in Project implementation, coordination and planning of smooth running
of the project including casual staff hiring, logistical coordination in close
coordination with procurement, HR and l-ogistics departments
Managing Project budgets, monitoring its performance including expenditure and costs
against delivery, timely submission of invoices, salary/incentives for payments
Enstlring the delivery of new products or services is to the appropriate level of
quality, on time and within budget, in accordance with the project plan and
governance arrangements
Ensure peacebuilding, gender sensitivity and environment is integrated into the
project.
Prepare and submit quality progress and technical reports (weekly updates, monthly
neports, quarterly and Annual) using donor required standard reporting templates
according to the project reporting guidelines
Ensure collection of accurate data on project outputs by MEAL Officer is done timely
inline with the project monitoring plan
Ensure all project team uphold the principle of DO NO HARfuI and Accountability to
Affected Populations (AAP) throughout project implementation cycle.

Supervision & Technical Backstopping

Supervise all Youth Empwerment and Feacebuilding Project staff in Juba and
Field level and ensuring that staff perform their duties towards achievement of the
project objective and outputs
Conduct capacity strengthenlng training for project staff on quality programming,
standard reporting procedures, Do l{o Harrn Frinciples, Humanitarian Core
Standards (HCS) and Aceountability to Affeeted Fopulatioms (AAP)

Represent YSAT South Sudan at all Protection, Food Security and Livelihoods, lnter-
agency meetings and any other program related coordination forums both Online and
physical at National and State levelto share/disseminate learning outcomes from the
project
Managing communications with all stakeholders including RRC, UNHCR, UNOCHA,
relevant departments at State level, ensure effective delivery of project items, smooth
staff travels and monitoring of project outputs by stakeholders
Create synergies with UN Agencies, lNGOs, NNGOs implementing FSL, Education,
Frotection on Sector related learnings, challenges and suggest mitigation measures
to improve
practice

outcornes, ignite partnerships, and create space for ng best

ITITAIIi

(3

s

a

6

(}

@

o

o

&

&

O

it Rr

tJu r 3922

tt"f a6tyl cotiNTl
6Qu.qtotrin

e
st,

c.1

2 | f *;l : Peaceful Cornrnunities | {aarprovet{ {-neu,qetrrc}3d g.ive$i.hoods 
lT'r"aarsforlxled Lives

$i.



^(_11( 
irrof_

ru_ "!.
$ '"

a!,

,,.1 
t

{.1?rlrfrnlnr, YiruTe
,ir&4r{ildt

#*B:r,eir ffiesHsmfuEe qaxeHli'ffs*BeEeffis ffi eeds

6

s

SOUT!d SUDAI\6

e Holds a Bachelor Degree in Development Studies, Public Administration, Agriculture,
Social Science or any related fields

" At least 3 years' experience in Humanitarian response in South Sudan

' Experience in setting up and managing field sites/training centres

' Working experience with DGAr and DANIDA Funded Proieets will be an added
advantage

Good written and verbal Communication skiils
Experience in quality proposal writing
Excellent Report writing skills
Excellent interpersonal and organizational skills
Knowledge of local dialect within the country and or the region will be an added
advantage
l\bility to participate and engage wlth policy makers at National level
Prior experience in managing multiple teams simultaneously for effective
coordination

o Knowledge in Computer Literacy (MS Office, data base)

Persenal Sompeteneies

Communication: Ability to share relevant information, feedback on changing
priorities and procedures, give eonstructive criticisms, speaks clearly, writes
effectively to persuade any situation, listens to others with interest to help with ideas;
and demonstrate an ability to build relationships within and outside the organization
based on trust and professionalism.
Ability to Multi-task: the ability to demonstrate interest in improving relevant skills,
planning, and organizing, setting clear achievable goals with project priorities, handle
multiple tasks and assignments; prioritizing more important tasks and maintain a
good sight on others, timely reporting of any barrier to tasks completion lmmediately
Tearnwork: works collaboratively with others, delegate tasks and responsibilities,
actively make team decisions in the organization to achieve project tasks that
contribute to organization's Vision, Mission, values and goals.
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Submit your soft copy application, an updated Curriculum VitaelResume and 2 referees with
copies of your academic documents E!-EGTRCINIGALLY to the Human Resource Office
h e re v i a : i?p4u Jmff IF*tp gtI E4[qG co py i n g ygglhp_A lt $:_I@g m Ailqgm

hlard eopy applications and CVs/Resume can also be delivered to the following locations
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lnternal (within YSAT Office) External (Outside Office)
Proiect Team Organ ization Su ppliers

(, YSAT ft/agwiTeam Our Partners (DCA)

" Supervisors
c YSAT Management

Other stakeholders at Field Levels (RRC, Local
Administration

1r

t

\

i COU



&O9''- 
-"u{c,

.t- z!7 \ -.
CIHI fd.. €,: E'iw-*:t

.s;:" "

""".Ifll'*llfi,lfl""
ssuTH su$A,{

1. : ,., ,inTongpinyNearTunkishEmbassy
2. ,$p€&P Office or Fneedom F&fi in Magwi County from Monday -Thursday from grqM -ApM

YSAT Is ana egua! opportunity Enlployer, guided by our Diversity Principle and Core Value$,
we don't discriminate on gender, ethnicity, religion, geographical background, or political
affiliation. This position is open to both $outh Sudanese and Foreign Nationals anti preferably
those with experience working in South Sudan context.

Quelifie,J f*r'rrele canclidates ere SE&6.!$€_[=Y -*nco:-irag*ri ta appiy" f,-ligh Friority!

VS&Y is committed to Zero Tolerance for Fraud & $exua! Exploitation and Abuse
(SEA) while providing Humanitarian Response, No Applicant $hould be required to pay for
our services including application for job opportunity, please report any suspected
m iscolrduct to : co rnp I a ! ntsfeqd ba ck@.ycr:th sat. a rg

.,

1 . only selected applicants will be contacted to take part in the next sfeps af the
racruitmenf process. No confirmatian of receipt of your application witl be provided.

2" Dlae ta the urgency in filling fhe posfffon, applieations may be reviewed and
proeessed before the deadline

3. Submiffed copies of academic docurnents willflJQnbe returned to the appticant after
review

Humanitarian Services are Free!
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Call for Applications YSATIMFO/CFA2022/006

Job Title: Community Based Mobilizers (2)
Duty Station: Magwi County (Eastern Equatoria)
Reports to: Youth Engagement Focal person
Position Open Date: l0rh rcctlzl2?
Closing Date: 24lOcU2A2Z
Expected Start Date: As Soon As Possible
Contract Duration: 3 Months (possible extension)
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Youth SocialAdvocacy Team (YSAT-South Sudan) is a National Youth-led Humanitarian
and Development Non-Governmental Organization that works with grassroot communities to
address increasing violent conflicts, Food Security and Livelihood Needs and provide access
to alternative learning opportunities for Conrmunities affected by Crisis in South Sudan and
Uganda. YSAT currently runs three programs in Uganda and South Sudan: Education in
Emergencies, Food Security and Livelihoods, Peace Building

YSAT South Sudan with funding from Dan Church Aid (DCA) implernents an lntegrated
Youth Empowerment and Peace Building Project af "Buitding Resilience and Social
Cohesian through Youth Engagement in Entrepreneurship and Peacebuitding in A/tagwi
County" and wishes to recruit a highly conrpetent, proactive, and self-driven individualforthe
position of community Based Mobitizers (z cBMs) - Magwi Field office
The contract for this position is fixed term/definite contract with possibility of extension based
on funding availability, project extension and satisfactory staff performance.

Purpose of the position:

Effectively and efficiently facilitate lmplementation of the Youth Empowerment interventions
at the project level to ensure that communities are at the center of YSAT decisions through
access to information and coordination of feedback to inform better planning to achieve our
Right-Based Approach

Duties and Responsibilities

Mai or Responsibilities:

t. lmplementation and repofting of planned activities

Participate in planning and preparation of work plans, implementation of planned
activities and monitoringi reporting of progress of planned activities and
community level engagements.
lMobilize and facilitate the engagements of project participants and other
stakeholders during planning and meetings, workshops, sports and cultural
Events.
Identify local level partners, support systems, influential persons/groups and
facilitate the partnership in the implementation of planned activities"

Support the collection and documentation of impact, evidence based impact and
success stories on monthly, quarterly, semiannual and annually.

1 | P a g e Peaceful Communities I Improved Household Livelihoods lTransformed Lives
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2. Community engagement and advocary

Conduct community level sensitization and awareness raising through Community
Radios, lVlicrophones, existing groups/ associations ride and talk etc as might be
appropriate to the community
lVlcbilize and facilitate active participation of Youth and communities to participate
in planning, monitoring and implementation and evaluation of community
development initiatives by YSAT at all times for accountability.

3. Support the Formation of Groups

' Facilitate the formation and or mobilization of existing Youth Groups for actve
participation in Sport, Peacebuilding training, CCB training and cornmunity
engagement events

' Support communities to identify income generation opportunities that are
environmental friendly before and during CCB trainings

4. Monitoring of the performance of environmental conservation groups

Support development of integrated monitoring plan in assigned area with county
stakeholders and project participants
organize reflection meetings at the local levelfo assess prcgress in ySAT
implementation of Youth Empawerment and Peacebuitding initiatives
Facilitate cammunities to identify barriers to effective Peacebuilding and Youth
skr//s deve lopment adoption and propose community sotution for them.

5. Networking: .

' Facilitate networking relationships and participation with wide stakeholders such
as government, church, faith based organization leaders and other key partners at
local level such as NGOs, CBOs, IGA groups and provide constant feedback to
YSAT Field Office in fVtagwi

' Foster partnership with local institution in environmental conservation,
Peacebuilding, Business linkages and monitoring.

Knowledge, Skills and Abilities

. Community Facilitation skills

. i-ligh integrity.

. Partnering and engaging with stakeholders, ability to maintain effective working
relationships with all levels

. Basic Report writing skills

. Networking and influencing skills.

. Highly reliable and dependable.

Desired Qualifications/Experiences
. fVinimum of Higher Education Certificate or its equivalent
. Experience in Community Mobilization especially youth

2 lf' a. g e Peaceful Communities I knproved Household Livelihoods lTransformed Lives
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Fluent in Juba Arabic, English, Acholi, and any other language spoken in Estern
Equatoria is a MU$T
Demonstrated commu nity leadersh ip, volu nteerism.

Personal Competencies
r Communication: Abiiity to share relevant information, feedback on changing priorities

and procedures, give constructive criticisms, speaks clearly, , listens to others with
interest to help with ideas;

. Teamwork: works collaboratively with others. delegate tasks and responsibilities,
actively make team decisions in the organization to achieve project tasks that contribute
to organization's Vision, IMission, values and goals.

. Creativity: Thinks out of the box when things seem not to wcrkout

. Dedicated: Team player that execute the tasks despite the challenges at hand

APPLICATION PROCESS
Submit your soft copy application, an updated Curriculum Vitae/Resume and 2 referees with
copies of your academic documents ELECTRONICALLY to the Human Resource Office
here via: recru itment(&youth.s._at. orq copyin g vouth sat2 0 1 7@qma i l. cam

Hard copy applications and CVs/Resurne can also be delivered to SPEDP Office or Freedom
FM in Magwi from [vlonday -Thursday from gAM -2Pfill

Deadline for vino aoolications M 24s Dav ol Oct2O22 4:00 PM CAT

YSAT is an equal opportunity Employer, guided by our Diversity Principle and Core Values,
we don't discriminate on gender, ethnicity, religion, geographical background, or political
affiliation. This position is open to ONLY South Sudanese Nationals and preferably those with
experience working in any county of Eastem Equatoria

Qualified female candidates are STEQNGLY encouraged to apply.

YSAT is committed to Zero Tolerance for Fraud & Sexual Exploitation and Abuse {SEA)
while providing Humanitarian Response, No Applicant should be required to pay for our
services including application for job opportunity, please report any suspected misconduct
to: compla intgleed back@vouthsat.orq

Please note:
1 . only selected applicants will be contacted to take part in the next sfeps of the

recruitmenf process. No confirmation of receipt of your applicatian witt be provided.
2. Due ta the urgency in filling the positio n, applications may be reviewed and

processed hefore the deadline
3. Submitted copies of academic documents will N_OIbe returned to the applicant after

revtew
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lnternal lntithin YSAT Office) External Outside Qffice
lqoject Teama Organization Suppliers

a YSAT l4eglviTeam Our Partners (DCA)
Supervisorsa Other stakeholders at Field Levels (RRC, l*ocal

Administration
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Area Safety and $ecurity Personnel (Guard)Job Title:
Duty Station:
Reports to:
Position Open Date:
Closing Date:
Expected Start Date:
Contract Duration:

Magwi/Eastern Equatoria
Youth Engagement Focal Person

10th l10ll2a22
24th l1AnO22
As Soon As Possible

3 ft/onths (possible extension)
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Youth Social Advocacy Team (YSAT-South Sudan) is a National Youth-lecl Humanitarian
and Development Non-Governrnental Organization that works with grassroot communities to
address increasing violent conflicts, Food Security and Liveilhood Needs and provide access
to alternative learning opportunities for Communities affected by Crisis in South Sudan and
Uganda. YSAT currently runs three programs in Uganda and South Sudan: Education in
Emergencies, Food Security and Livelihoods, Peace Building

YSAT South Sudan with funding from Dan Church Aid (DCA) implements an lntegrated
Youth Empowerment and Peace Building Project of "Building Resdr'ence and Sacial
Cohesian through Youth Engagement in Entrepreneurship and Peacebuitding in tAagwi
County" and wishes to recruit a highly competent, proactive and self-driven individual for the
position of Safety and Security Personnel- Magwi Field Office

The contract for this position is fixed term/definite contract with possibility of extension based
on funding availability, project extension and satisfactory staff performance.

Purpose of the oosition

ln close coordination with Project Officer and administration team, the Safety and Security
Personnel (Guard) ensure safety and security of office premises, staff and visitors to the
area of assignment; program operations are conducted with safety & security guidelines, and
risks are managed if not reduced or eliminated at all

Duties and Responsibilities

. Secures premises and personnel by patrolling property, monitoring surveillance
equipment, inspecting buildings, equipment, and access points; permitting entry". Obtains help by sounding alarms.

. Prevents losses and damage by reporting irregularities; informing violators of policy
and procedures; restrain in g trespassers.

. Controls traffic by directing drivers arrd others riders in the Office premlses.

. Completes reports by recording observations, information, occurrences, and
surveilla n ce activities ; interviewin g witnesses; obtai nin g si gnatures.

. [\4aintains general personnel and organization's safe environment by monitoring and
setting building and equipment controls"

. [Vaintains organization's stability and reputation by comp]ying with legal
requirements.

. Ensures operation of equipment by completing preventive maintenance
requirements; following instructions; troubleshooting malfunctions; calling for repairs;
evaluating new equipment and techniques.

. Contributes to team effort by accomplishing related results as needed by the office.

. Do any other duties as assigned to him/her by the Supervisor.

I 3 oCT 2022
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Desirgd Qualifications/SkillslExperiences

. At least PB level

. Previous experience in managing security situations for NGOs is desirabie

. Can work well in highly stressful situations and thoroughly follow processes
Personal Competencies

. Communication

. Ability to tVulti-task

. Teamwork
Work Relationship

APPLICATION PROCESS
Submit your soft copy application, an updated Curriculum Vitae/Resume and 2 referees with
copies of your academic documents ELECTRONICALLY to the Human Resource Office
here via: recru itment@vouthsat.orq copying vouthsat20 1 7 @qma i l. com

Hard copy applications and CVs/Resume can also be delivered to RRC Office in [\4agwi
from N4onday -Thursday from gAtM -2PM

Deadline for receivinq applications Mondav 24th Dav of Oct 2022 at 4:00 PM CAT

YSAT is an equal opportunity Employer, guided by our Diversity Principle and Core
Values, we don't discriminate on gender, ethnicity, religion, geographical background, or
politicalaffiliation. This position is open to Only South Sudanese Nationals.

Qualified female candidates are STRONGLY encouraged to apply.

YSAT is committed to Zero Tolerance for Fraud & Sexual Exploitation and Abuse (SEA)
while providing Humanitarian Response, No Applicant should be required to pay for our
services including application for job opportunity, please report any suspected misconduct
to : comBlAin ts feed back@vouthsat.orq

P/ease note:
1. only selected applicants will be contacted to take part in :the next sfeps of the

recruitmenf process. No canfirmation of receipt of your application will be provided.
2. Due ta the urgency in filling the position, applications may be reviewed and

processed before the deadline
3. Submitted copies of academic documents willNOf be returned to the applicant after

review

Humanitarian !!
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lnternal {within YSAT Office) External (Outside Office)
a AllThe lnnovation Centre Team Persons of Concern
a YSAT Project team Our Partners

Other stakeholders (Visitors)
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YSAT/MF

Job Title: Youth Engagement Focal Person
Duty Station: IVagwi County (Eastern Equatoria)
Reports to: Youth Engagement Focal Person
Position Open Date: l0th rcc*12022
Closing Date: 24lOdl2A22
Expected Start Date: As Soon As Possible
Contract Duration: 3 Months (possible extension)
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Youth SocialAdvocacy Team (YSAT-South Sudan) is a NationalYouth-led Humanitarian
and Development Non-Governmental Organization that works with grassroot communities to
address increasing violent conflicts, Food Security and Livelihood Needs and provide access
to alternative learning opportunities for Communities affected by Crisis in South Sudan and
Uganda. YSAT currently runs three programs in Uganda and South Sudan: Education in
Emergencies, Food Security and Livelihoods, Peace Building

YSAT South Sudan with funding from Dan Church Aid (DCA) implements an lntegrated
Youth Empowerment and Peace Building Project of "Building Resilience and Social
Cahesion through Youth Engagement in Entrepreneurship and Peacebuitding in Magwi
County" and wishes to recruit a highly competent, proactive, and self-driven individual forthe
position of Youth Engagement Foca! Person - Magwi Field Office

The contract for this position is fixed term/definite contract with possibility of extension based
on funding availability, project extension and satisfactory staff periormance.

Purpqse of the position:

YSAT seeks a Youth Engagement Focal Person for the DCA funded Youth
Empowermenl and Peacebuilding Project, which will work on enhancing Yor.lth
employability and leadership skills to engage in peacebuilding and entrepreneurship
initiatives, advance Youth Leadership to address local development issues and to
increase civic participation in Magwi County.

The Youth Engagement Focal Person is expected to develop, manage, and maintain
strong working relationships with a broad range of stakeholders to promote their
active engagement with youth, youth-led and youth-serving organizations, civil
society organizations, and other youth entities as applicable

Duties and Responsibilities

Act as the Youth liaison office, providing maximum opportunity for youth ideas and
concerns to be raised and received through consultations, designing with youth all
Youth related programs
Responsible for overseeing, implementing, and coordinating a Peacebuilding and
entrepreneurship programs, and activities in close co-leadership with Youth
[\4anage an Updated disaggregated data for all project participants with specialfocus
on Youth and Women
Support Community Based [Mobilizers in the selection of all project participants.
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Responsible for ensuring maximum community participation in project activities by
designing innovative Youth Engagement Strategies
work closely with existing Youth groups and make reports of emerging youth
lnnovations, creative ideas and challenges for internal review and referral to other
Partners for support
Provide administrative oversight, logistical and coordination support to Facilitators to
ensure success of programs designed to inspire, mobilize, and engage youth to
improve their livelihoods and create positive environment for peacefui coexistence
Planning, outreach, data collection, and coordination with youth, civil society
organizations.
Engage with stakeholders and government agencies on how to mainstream Youth in
all program.
Do any other role assigned to S/he by the supervisors

Basic RequirementslSkills/Experiences

. Higher Education Certificate, Diplonna or Degree in $ocial Science, Business, ICT or
related field.

. Demonstrated ability to develop and manage civic engagement-focused activities, on
soft skill or skill development, youth empowerment, civil society, and, among others,
civic education.

. Knowledge and experience on gender and social inclusion.

. Good understanding of youth networks and civil society organizations in l\lagwi
(Eastern Equatoria)

. Solid communicatron, interpersonal, negotiation, basic management skills and
experience.

. Demonstrated experience in building and maintaining relationships and networks with
individuals, communities, development partners and other relevant stakeholders.. Fluent in Juba Arabic, English, Acholi, and any other language spoken in Eastern Equatoria
is a MUST

Personal Competencies

. Communication: Ability to share relevant information. feedback on changing priorities
and procedures, give constructive criticisms, speaks clearly,, Iistens to others with
interest to help with ideas;

. Teamwork: works collaboratively with others, delegate tasks and responsibilities,
actively make team decisions in the organization to achieve project tasks that contribute
to organization's Vision, [Vission, values and goals.

o Creativity: Thinks out of the box when things seem not to workout
. Dedicated: Tearn player that execute the tasks despite the challenges at hand

Work Relationship

a

a

a

lnternal (within YSAT Office) External tside Office
a Project Team Organization Suppliers
a YSAT Team Our Partners (DCA)
a Supervisors Other stakeholders at Field Levels (RRC, l-ocal

Administration
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APPLICATION PROCESS
submit your soft copy application, an updated curriculum vitae/Resume and 2 referees withcopies of your academic documents EtEgrBslsatty to the Human Resource officehere via: recruitment@vouthsat.orq .

!:19 trpv applications and cvs/Resume can also be delivered to spEDp office or FreedomFM in Magwifrom Monday -Thursday from gAfvt _2pM

Deadline for receivinq apptications Mondav 24th Dav of oct 2022 at 4:00 pM cAT
YSAT is an equalopportunity Employer, guided by our Diversity principle and Core Values,we don't discriminate on gender, ethnicity, r6rigio-n, glojraphicar backgrdno, oiporiti"rraffiliation' This position is open to ONLY-Sout6 suiane"ie'rrtationats and preferably those withexperience working in any county of Eastern Equatoria

Qualified female candidates are srRoNGLy encouraged to appry.

YSAT is committed to Zero Tolerance for Fraud & Sexual Exploitation and Abuse (sEA)while providing Humanitarian Response, No Applicant srroulo be requireoi" prv for ourservices including application for job opportuniiy, prease report any suspected misconductto: complaintsfeedback@youthsat.org

Please note:
1 only selected applicants will be contacted to take part in the nextsfeps of therecruitmenf process' Na confirmation of receipt of'your apptlication *iitii iriuiara.Due to the.urgency in fiiling the position, aiplicaiiorr-iriiy be reviewed andprocessed hefore the deadline
2.

3' Submitted copr'es of academic documents wilt NoT. be returned to the applicant afterreview

Humanitarian Servfces are Free
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