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on-governmental organization whose aim and mission is {0 save lves by
trinon, particularly during and aftor emargencies like disasters, Action

. heath, and heatthcare pracuces; Food security ang Ivelihoods (FSLY:
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“U countries worldwide in the
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Security and Livelihood Specialist,

s part of the Action Against Hy mger International network, which provides

saclors of nutrition, Fhealth water/sanitation, anc food

vrgeclISA an independenr NGO, ¢ wrrently manages operations in 8 cow trips:

Kenva, Tanzania, Uganda, Somaiia and Haiti Action Against Hunger-USA has
st agproximately 1, 700 staff based in the various country offices and New York
i and East Africa Regional Office in Nairobi. Additional growit is anticipator

Manager, the Food security and livelihood Officer wil! girectly work wilh

JSA Soun Sugar N irough supporting the implamentation

i ity related progocts throudh ensuring quality implementation of kizy

0 and follow up of activitios implomentation. project staffs management and in

It staff of other ongoing ACF and C nsorium o other partrmars programs in the
ased on the assign food security and livelihood Projects 1o manageo,

he management and implementation of food security and livelihood projec! and
molemented timely. Work together with ESL team in the area of operation o

S are exccuted timely.

1-FSL Cluster ang T ecnnical working groups at field ievel as woll as relevant

s, tecnnical leadership and siaff managemeant,

moentation and provide eguidr update 1o managemont
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nementation of ail Food Security and Livelihoods projects.

Irng koy deliverables,
hex Project across all the locations
“hc ivernood Project Assistants to enhance the achievement of the fixed reclis.
oM O WOk prans and ensure Hmoli 857
and maintain a reguisr monitoring and evaluation system (fleld visit, recuiar
t forecast, staff evajuation and planning, donors’ reports, monthly reparts,

[ing to the logical frame work of the projects in consultation with the 9|

=Lmpiementation of activilios one
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wennical and activity roports in agreed format and frequency to direc! line
jwarnity ana umety defivery of suppiles as per planned activities,
nsuring adeguate budget monitoring (bi-montivy, monthly anc auarterty).
/ Dasis (e logistics operations needed for the next quarter (por week) to the
trana leer leads on a weokly basis the next week planning of the project (oam
Crevements and updated project oriorities.
ad Security and Liveiinoods teams and counterpart sta capacity sc thar ail
*he capacity to achieve the project ohlectives i neluding performance evaluation,
takot wiximsze the Project impact and
! ration to enhance compiementary
or fulure activities and sustainability of the project activities.
laborale with other project components, local partners and with other ACF
hutrition, Admin & Finance and Loglistics).
‘Ogram evaluation and capitalization,
3y O iner agencies
ana coordinate with government authorilies, NGOs and UN agencies at .ocal
26 10 (he main stakenoloers as necossary.
avenoloers have & clear understanding of ACF charter, background, prooram
<10 the field
I pariners (local committoes, farmars groups, ete.) in the ficld lo improve the
v ol ACF programs,
anc participation in ocal FSL groups and cluster 1 ieetings.
et o ensure correc! anplcation of visibility rules on behalf of donors.
° y roview of the jot descriptions of the project team according to the project
@ iCeve the results and obiectives of ACF,
FSL Assisiants anag intern whenever the need arisa.
1 pioyee must altest to a ievel of physical fiiness, capable of enduring physically
[..'Ii'."

wn.ch may include iho necessity to walk long distances, 1o oat a limited diot
al omicrtable/challend’ng housing or tents while offering emergency response.
53 A0 AT are representative of those that must be met by an empioyea {

5L I runchons of this job. Reasonabic accommadations may be made to enadle

i HOrm

o] e essential functions.
| lular job at tiive days per woek, Must be avalabio o
s or on 1 » NOCOSsary,
i highly remoted areas with difficull gontesxt.
SOTUDA employees are required (o engage with and follow the perfermence

T trat suppens values of women and men's equal access to information.
it 1Eowomen anc men must be promoted baseo on the performarnce

jomen. maen, children (boys & girls) regardiess of gender, sex, cisability,

LI Ml mi . o h =



g

Y NG

5

LEa
) Uarding policy, PSEA
as well as its Code of Conduct and Charter of Principles.

ofessional as well as private lime and ask for clarification if neoded,

0 harm children. vulnerable aduits and other communitios we sorve. or
v and \'.‘?\'!’.3ID’1E“E(;-"'
11 according 1o the applicable reporting system.

ment free of abuse and exploitation.

Jiploma in agronomy, agriculture-economic, agriculture education and
snomic rural development, anthropology, geography, international

" & livelihood, cash and voucher programming is an added

work experience in similar position and setting.
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ing and analvical. represontation and negotiation skilis
2things delivering agriculture, livestock, cash based programming and
Framming, required in compiex emergency and post conflict seltings
alory andior agro-pastorat and IDP populations

tans Uk donors and dondr procedures (ECHOEC, GEFO.,
P. FAD el
tance of AAR's principles

@ and st =nglls

eportuniies E£LO) to all employees & qualified appiicants for
ace, color, religion, gender, ancostry. national origin, age, handican
S as a veleran. The incumbent is required o carry out the dutles in
eguarding policles (PSEA, Child safeguarding anc
Wiies with all applicable laws governing
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‘ _ ID card, and only one highes

lication. and three professional

~wnagainsthunger.oig. Speciying FSL Officer FANGAK as the title of
Hang sered 1o Achion Hunger Officer, Paguir. and Old Fangak

Sine Application: We do aopreciate your interest in waorking with us;

I+ D6 iTvile T IOy Oy,
ana consider ali applications submitted through the referred
/is submitted olher than channeis stated here will not be accep ted

& ana considered.

= posiion we will review and shortlist received applications.
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11 is Open to South Sudznese Nationals Only
-emale Candivates are encouraged to apply”



