Our Vision for every Child, Life in all its Fullness; Our Prayer for every heart, the will to make it so
Building Brighter Futures for Vulnerable Children

JOB OPPORTUNITY AT WORLD VISION INTERNATIONAL - SOUTH SUDAN

World Vision is a Christian Relief, Development and Advocacy Organization dedicated to working with
Children, Families and Communities to overcome poverty and injustice. World Vision serves all people,
regardless of religion, race, ethnicity or gender. All employment in World Vision is condition upon
successful completion of all applicable background checks, including criminal record checks where
possible.

World Vision International - South Sudan is now seeking for a qualified and dynamic Individuals (Man or
Woman) who are willing to share in our vision and promise to Children, to join us in the role below:

Job title: Project Manager

Reporting to: Area Program Manager

Location: Yambio - Makpandu Refugees Camp
Availability: January 15, 2025

Purpose of the position:

The Team Leader/Project Manager position is responsible for supervising and managing all the staff and
all activities in the Makpandu refugee settlement this includes a multi-sectoral approach in camp
management, shelter construction, WASH, protection, health, education, community services, and
distribution of NFI and food items. The Team Leader/Camp Manager will coordinate the provision of
services to refugees and build effective partnerships with a diversity of stakeholders, ranging from
refugees to humanitarian partners, local communities, and government authorities. The position is also
responsible for successful project management, including timely achievement of all project deliverables
according to the approved proposal and work plans, and budget management.

ROLES AND RESPONSIBILITIES:

Camp Management:

* Responsible for supervision and management of all camp / project staff and activities in Makpandu
camp, including shelter construction, community mobilization, protection, camp management,
WAGSH, education and distributions.

¢ Coordination of finance, administration, quality assurance and logistics related to project
implementation.

* Responsible for oversight and management of all sector officers and national staff in all sectors.

* Maintain open dialogue with the camp population.



Project Management + Implementation:

® Achieve all project deliverables as per the approved or otherwise donor-agreed work plans anc
indicator targets.

e Develop, submit and track progress against Procurement Plan & Tracker, engaging support service:
such as Supply Chain, Finance and Operations to ensure close follow up, delivery and distribution o
high quality, on-time, on-budget procurement.

* Ensure adequate care and maintenance of camp infrastructure, or if applicable, initiate new
construction.

* Supervise all contracts and services related to construction, camp maintenance and infrastructure,
and other related services, in collaboration with Supply Chain and Operations.

® Supervise all distributions of NFIs and food items to camp population, taking maximum care to
ensure accountability.

® Assess protection and assistance needs of the camp population on a regular basis, with due
consideration to age, gender and diversity.

* ldentify gap in service provision to refugees, proactively referring those gaps to relevant forums or
advocating with government authorities or humanitarian partners for additional support.

e Coordinate all activities by all humanitarian partners to avoid duplication and monitoring that
protection considerations are mainstreamed in all sectors.

e Continually maintain and develop governance and community participation mechanisms in camp,
ensuring that the voices of men, women, boys, girls and groups with specific needs are heard and
represented.

® The Team Leader/Camp Manager is responsible for the management of program activities and
operations in the camp, and logistics related to the management of the camp and actively promotes
the participation of camp population in decision making about the camp.

Representation & Coordination

* Focal point for UNHCR engagement in Yambio.

® Lead camp management coordination meetings: NGO, INGOs and CBOs in designated camp field
sites.

¢ Participate in other coordination meetings related to the camp.

* Ensure effective leadership and representation in forums led by local, county or state government as
necessary.

Financial Management:

* Manage allocated and approved budget in coordination with technical team and support services
(Zonal Grant/ Finance Officer, Program Officer, and Area Programme Manager).

* Maintain accurate budget and spending plan, updating spending plan monthly and preparing donor
revision requests as necessary.



* Prepare and monitor monthly cash flow requests and expenditure. Review project financial reports
on a monthly basis, and work with Finance Team to ensure accurate, timely preparation and
submission of Financial Reports to the donor.

Reporting & Documentation

e Ensure sure high quality project reports are submitted timely in order to track progress,
measure impact, enhance accountability and inform future programming according to UNHCR
and WV requirements. Project reports include narrative, indicator tracking, and financial.

* Ensure proper documentation of project process, complaint response mechanisms, success
stories and best practices.

Human Resources Management and Performance Management:

 Participate in hiring and performance management of staff, including semi-annual and annual appraisal,
and disciplinary actions as necessary.

e Co-ordinate staff activities and ensure staff share resources where possible.

® Support training needs that may have been identified.

 Ensure staff safety measures are adhered to all the time by staff in collaboration with the security
focal point/officer.

e Staff human Resource management and capacity Building

Qualifications/Education/Knowledge/Technical Skills and Experience.
The following may be acquired through a combination of formal or self-education, prior
experience or on-the-job training:

Minimum Qualification required:

* Minimum Bachelor’s degree in social sciences, public health management, business administration,
international development, Engineering, Development, Humanitarian Assistance, International
Relations, Management, or Advanced degree preferred or a related field or equivalent experience in
grant management.

* Post Graduate qualification in Project Planning and Management or humanitarian response

* Atleast 5 years’ experience in emergency relief or development project management in fragile or
challenging and complex contexts with responsibility of overseeing comprehensive food security
programs.

* Experience and skills in partnership building, especially with the donors, private sector, NGO and
local community organizations.

e Ability to maintain performance expectations in diverse cultural contexts, psychologically stressful
environments, and physical hardship conditions with limited resources.

* Ability to work in high tension and high security risk situations and be able to adapt to rapidly
changing contexts.

* Excellent computer skills, familiarity with MS Word, Lotus Notes, MS Excel and Power Point would
be an added advantage.



5 year experience in humanitarian response/emergency relief setting. A strong food assistance
background will be an added advantage

A commitment to WV/I’s mission, vision and humanitarian principles.

Proven experience managing a large team of health workers in emergency setting

Proven experience working with UNHCR funded project

Experience working in South Sudan

Previous work with development or relief organization in complex emergency situations and/or
development settings, including refugees, returnees, displaced and/or war affected populations.
Minimum 3 years of experience in Project Management. i
General technical knowledge of camp management, building community resilience, protection of
civilians, human rights, health programming, WASH or education.

Familiarity with private, UN and multilateral donors; Previous work experience with UNHCR a plus.
General knowledge of protection, community resilience or social accountability models of
governance, refugee issues, human rights technical knowledge in any or all of these sectors is an
advantage years of experience managing development/relief programs at an international level.
Experience in logistics, planning, procurement and management of field operations.

Experience and/or knowledge of market based approaches to resilience, development and economic
recovery.

Ability to work in high tension and high security risk situations and be able to adapt to rapidly
changing contexts.

Ability to maintain performance expectations in diverse cultural contexts, psychologically stressful
environments, and physical hardship conditions with limited resources.

Excellent analytical/problem-solving skills and detail-orientation.

Excellent English communication skills (oral and written); French language skills a plus.

Proven organizational skills and time management.

Excellent computer skills, familiarity with MS Word, Lotus Notes, MS Excel and Power Point would
be an added advantage.

HOW TO APPLY

Interested candidates (South Sudanese Nationals) who meet the above criteria should submit
their application, cover letter and an updated CV with at least three referees with their
telephone and email contacts. Address your application to The Human Resource Manager,
World Vision South Sudan

Indicate the position you're applying for in the subject line.

Interested applicants should apply through the
link: https://www.myworkday.com/worldvision/d /inst/1$14180/5303$18897.htmld

The online open vacancy will automatically close on December 30, 2024 at 5:00pm, Any
attempt to apply after the deadline won'’t go through.

Please note that only shortlisted candidates shall be contacted and documents once
submitted will not be returned to the candidates.



Please also Note that Position is Non-Relocatable

World Vision is a child-focused organization that is committed to safeguarding all children as
well as adult project participants and has zero tolerance for incidents of violence or abuse
against children or adults, including sexual exploitation or abuse, committed either by
employees or others affiliated with our work. Therefore, World Vision does not hire staff whose
background is not suitable for working with children or vulnerable adults, even if their role does
not interact directly with them.

Disclaimer: World Vision in South Sudan is a reputable organization that values transparency
and fairness in its recruitment process and does not solicit any money for any job application.
We encourage all job seekers to be cautious of any job ads that require payment or personal
information upfront. If you have any questions or concerns about our job ads or recruitment
process, please do not hesitate to contact us directly.



