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JOB VACANCY ADVERTISEMENT 
Interiatlonal Medical Corps never asks job applicants for afee, payment, or other 

mon%ary transaction. If you are asked for money in connection with this recruitment, please 

repoe to International Medical Corps at the website provided at the end of this document. 

Job ritle MHPSS Officer 

Country Program: South Sudan 

Locttion of Position: Pigi County (Kowach) 

Posi*ion Opened for: South Sudanese only (Internal & External) 

Rep rt Too PHC Coordinator & Field Site Manager 

Des  ed Start Date: ASAP 

Advertised date 151  May' 2025 

Cont act Duration Positions contingent upon funding availability 

ClosNg Date for Applications 301  May/ 2025 

Statu; Non-Relocatable 

Org.iizationa1 Background 
International Medical Corps is a global, humanitarian, nonprofit organization dedicated to saving 

lives aid relieving suffering through health care training and relief and development programs. 

Establbhed in 1984 by volunteer doctors and nurses, International Medical Corps is a private, 

volunu.ry, nonpolitical, nonsectarian organization. Its mission is to improve the quality of life 

througi health interventions and related activities that build local capacity in underserved 

commiriities worldwide. By offering training and health care to local populations and medical 

assistance to people at highest risk, and with the flexibility to respond rapidly to emergency 

situatio is, International Medical Corps rehabilitate devastated health care systems and helps bring 

them back to self-reliance. 



givers and families. Under the supervision of PHC Coordinator, the following specific 

tags & responsibilities will be assigned to the Mental Health Officer through the 

M IPSS Specialist. 

MAIN TASKS AND RESPONSIBILIETIES: 

01 	Assist the Mental Health Specialist / PHC coordinator with the integration 

of mental health and psychosocial support into general health care. 

• Provide psychosocial support services linked to general health care clinics. 

• Select and provide training and supervise community psychosocial 

workers in project location assigned. 

C 	Develop culturally appropriate psychosocial activities, including social 

support activities for targeted population. These include but are not limited 

to training in psychological first aid, designing holistic recreational, and 

social activities; development of material for awareness campaigns. 

C 	Serve as a point of contact between IMC and local partners involved in 

psychosocial activities under the guidance of the MHPSS specialist. 

C 	Strengthen community-facility referral system for refugees with mental 

and psychosocial problems. 

C 	Work in keeping with IASC guidelines on mental health and psychosocial 

support and promote guidelines where appropriate. 

C 	Work closely with other mental health and psychosocial staff to ensure 

coordinated activities. 

o Collaborate with informal service providers such as natural healers to 

facilitate information sharing and referral of mental health cases. 

o Collaborate with community and existing institutional structures to ensure 

protection of those suffering from mental illness. 

o Keep records updated and share required information with MHPSS team at 

site level. 

o Compile information and prepare written reports as necessary. 

o Organize public awareness and de-stigmatization campaigns around 

	 mental health issues with support from local staff including refugee 



Represent IMC in coordination meetings when assigned to do so by the 

MHPSS specialist or immediate supervisor. 

Implement other activities as per the direction of the mental health 

specialist managing the MHPSS project. 

Prey ntion of Sexual Exploitation and Abuse 
Actively promote PSEA (Prevention of Sexual Exploitation and Abuse) standards within 
IMC and amongst, vendors-suppliers and beneficiaries served by IMC. 

Corn liance & Ethics: Promotes and encourages a culture of compliance and ethics throughout 
Inte tional Medical Corps. As applicable to the position, maintains a clear understanding of 
Inte ;tional Medical Corps' and donor compliance and ethics standards and adheres to those 
stand. ds. Conducts work with the highest level of integrity. 

Ethic 1 conduct for IMC Staffs: The International Medical Corps maintains a code of standards 
of co duct that shall govern the performances of its employees engaged in the award and 
admin stration of contracts. No employee, officer, or agent shall participate in the selection, 
award or administration of a contract supported/ by donor funds if a real or apparent conflict of 
intere would be involved. Such a conflict would arise when the employee, officer, or agent, any 
mem. r of his or her immediate family, his or her partner, or an organization which employs or 
about • employ any of the parties indicated above, has a financial or other interest in the firm 
select; for an award. IMC officers, employees, or agents shall neither solicit nor accept 
gratuit s, favors, or anything of monetary value from contractors, or parties to sub-agreement. 
These andards provide for disciplinary actions to be applied for violations of such standards by 
IMC o icers, employees, or agents. 

COW TENCIES & REQUIREMENTS (MINIMUM QUALIFICATIONS) 

Diploma/Certificate in Mental Health Nursing 

Diploma in clinical medicine! Registered Nursing from a recognized institution. 

o Two years' experience in the related MHPSS activities with [NGO is an added 

dvantage. 

o Strong knowledge of IASC for MHPSS in Emergency setting is an added 

dvantage. 

o Good experience and knowledge of MHPSS related topics such as mhGAP-HIG 

nd PFA. 

o Training and capacity building skills on MHPSS related topics including 

GAP-HIG and PFA and MHCM are a plus. 
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Able to work on multiple tasks in difficult situations and meet deadlines. 

Ability to communicate well (including writing skills). 

HO' TO APPLY 
Inter sted candidate who meets the above criteria, should submit their application (cover letter) 

indic ting daytime, contact numbers, copies of Updated CV with at least three referees, their 

telep one and email contacts, South Sudanese Nationality ID Card or Passport, Birth Certificate, 

Acad mics Certificates, addressing to Human Resource Department (Documents are not 

retu nable once submitted) addressing to Human Resource Department IMC. If you are 

sub itting your application through email, please submit to 

SS-Re ruitinginternationalmedicalcorpsorg. Hand delivered applications should be 

sub 	tted to Juba Head Office Plot No 555, block :3-K Thong-Piny North, 1 st Class 

Resi. ntial Area, Juba, South Sudan, OR Pigi- County-(Kowach) 

Nott :1 Clearly indicate the position you are applying for on the subject line of your e-
mail. 
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preciate your applications; however, Only Shortlisted Candidates will be 
ted for interviews. 

e for reporting misconduct: www.lnternationalMedicalCorps.ethicspoint.com. Please 
submit your CV or application to this website, it will not be considered for 


