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lob Title: Senior Producer for GESS/Our Schoo]
Line Management: Senior Production Manager BBC Media Action, South Sudan
Contract type: One-year fixed term with likelihood of extension

Local terms and conditions

BBC Media Actior

Girls Education Sauth Sudan (GESS)

BBC Media Action hac launched phase 1 of GESS, aimed at improving girls’ access and
enrolment in school, reducing barriers to education for girls and Promoting equity in access
for all children including boys and those living with disabilities,
GESS is an initiative of the Ministry of General Education and Instruction {MaGEI) of South
Sudan and is funded by UK-Aid and the Government of Canada through Global Affairs
Canada. It is an inchisive programme that will transform the lives of a 8eneration of children
in South Sudan — especially girls and those at the margins of society—through education. The
project will focus on and create cortent and activities tg address specific issues around:

*  Girls’ access +o education.

® Greater knowledge aboyt school, legal & financial systems and benefits of
education,

Positive attitydee towards primary and secondary education for girls, more trust in

schools, maora quitable roles for girls,

®  Supportive h= haviours around responsible use of cash tra nsfer and capitation
grants, grzatar parental involvement in school/education, more time for gir|’s
homewo-k, safer routes to school and more girls’ clubs.

¢ Specific issi e addressing equality and inclusion and positive attitudes towards
disability inclucian in schools,

®  Supportive sahay iours around girls sexual and reproductive health and rights (SRHR)

and safeg - rding against sexyal and gender-based violence (SGBV) in
schoolz /e duration.

Phase Il of this proiret will include production of new series of Our Schoo/ in nin
Simple Arabic, Toposa. Lotuho, Bari, Zande, Dinka, Nuer, Murle nd Shilluk. These
Programmes are produced by BBC Media Action prod 5, T

local partner stations vhe wifl conduct live phone in i}
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Overall purpose of the job

The Senior Producer for GESS/Our School will have editorial oversight and day-to-day
managerial responsibility for all radio content related to the project.

He/she will lead or; tha development, launch and day-to-day running of the new factual
radio programme: managing the team and taking editorial responsibility for all content.

He/she will work with the partner stations to manage our relationship with them in relation
to producing live phone in discussions with listeners,

Main duties

® Tolaunchaney, factual radie pregramme focused on Girls’ Education project.

¢ Tomanage the nroducers of GESS team who are making the Programmes. This includes
managing their time ang tasks to meet deadlines, theijr performance, their training
needs and career progression, and their safety,

® Tolead onthe creative direction of the programme —devising, piloting and refining
formats befora 1z, azh,

® Tolead onpla 1ing for content of this Programme - working with Production Manager
and other teary, ke Project, community mobilisers and research to develop clear
learning point: an ! ensure these fnessages are delivered,

®  Supervise Fredicars to ensyre strict quality control and ensure that the Programmes
meet the highe«t Iournalistic standards and adhere to BBC editorial standards.

® Ensure that tha '=nzuage of Prograrmmes is as accurate and simple as possible and
includes marginaliced voices from around the country,

®  Review scripts - audio and deliver constructive feedback on these Programmes to the

producers,

To liaise with 11 Sanior Production Manager on the editorial sign off of Programmes.

Liaise with Prodi -t7c Coordinator te ensure that the GESS content {programmes and

PSAs) is recziyad by partner radio stations and re-broadcasters via the internet or on

USB drives c7 ci-: 2700 a weekly bastc,

To develep live call-in discussion guides for Broadcast partners to help the conduct

construct live nhane in discussions,

To ensure the - %=ty of members of yeur production team when they travel to the field

—consulting vt tha Media Action f£curity manager, checking and submitting risk

assessments in = timely manner.

®  To work with tha Senior Production Manager and Production Coordinator to Mmanage

production |- o=tsfar GESS/Our School] - by tracking your spending and attending
monthly finznee reviews,

® The Senior Prac . rmay also be required )
the productic . 1a: 4, i» case of sickness orﬂw. w_ L ——
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Person specification - required knowledge, skills and experience

Strong knowledge of as well as interest in and passion for issues relevant the project, as
outlined above

Experience producing radio content relevant to girls’ education aims — for example;
conducting sesitjve interviews; making programmes about taboo topics; producing or
Presenting live discussion Programmes about issues relating to girls’ ed ucation, sexual
and reproductie health and rights and disability inclusion.

Seasoned radio producer and editor — with recent experience recording audio in the
studio and in thz fiald ang ability to use and demonstrate use of Adobe Audition

Proven experiznce in leading teams of Producers and reporters

Proven experi=nce mentoring and delivering on-the-job training and support
Experience worting with local radic station partners in South Sudan,

Excellent time fhanzgement skills and understanding of deadlines. Ability to supervise
and support a t2am t5 deliver to Programme deadlines.

Ability to thin <‘tatively and inspire 3 team to produce creative, engaging, impactful
radio conter:,

Ability to thin twctegically and plan out topics and themes across seasons,

Ability o Manzge multiple priorities at the same time.

Able to commu.,izate effectively at all fevels within the organisation, T
Ability to wor . =flactively as part of a team and to lead a team when required,
Fluency in written and spoken E nglish, Knowledge of additional South Sudanese
languages wodll ke 2n asset.

Willingness 1. +-2 ol - in case a need arises, : ) JUN 2”27

cies

The following famietincies (behaviours angd characteristfcs) have been identified as key to
success in the ok = - =esful candidates are Expected to demonstrate these com petencies,

Analytiral thinking - Able to simplify complex problems, processes or projects into
component parts, explore and evalyate them systematica lly. Able to identify causal
relationshipg, 7+~ “arnstruct frameworks, for problem-solving and/or development.
Decision making - 1= ready and able to take the initiative, originate action and be responsible
for the consequences of the decision made,

Planning and OrZtvisation s able to think ahead in order to establish an efficient and
appropriate coLrse of action for self and others. Prioritises and plans activities taking into
account all the =leuzng issues 214 factars such as deadlines, staffing and resources
requiremsn+:

Resilience — Cz Maintain personal effectiveness by managing own emotions in the face of
pressure, sstha ke or whan dealing with Provocative situations, Can demonstrate an
aporoach ta worlk +h-t is charactarjse by commitment, motivation and energy.
Influencing and -, rauading - Ability +o present sound and well-reasoned arguments to

convince othars Can draw from 3 range of strategies to persuade people in a way that
results in agreament er behaviour chzn a, .

Communicaticg - T+ zhility to gat om’s,_m&ﬁsggg_y_nd,érstoqa clearly by adopting a ra nge of
styles, tools and sach niques appropriate tg the audience and the hature of the information.
El - .ﬂ‘
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TRANSFORMING LIVES THROUGH MEDILA
AROUND THE WORLD

® Managing relationships — Able to build and maintain effective working relationships with a
range of people.

® Self-development - Is able to identify and apply opportunities for learning and development.

This role is being advertised Externally

To apply, please submit a CV of max. 2 Pages and a letter of application to
recruitment@ss.bbcmediaaction.o_rg by 5pm on 25" June 2021 or you can drop your
application to our offices near Empire Security Company Juba Tonping. Your letter of
application should clearly detail why you are interested in this role and how you meet the
person specification.




