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4 October 2022

Job Advertisement
‘. VA No. SCI-04/10/2022
Save the Children is an international non-governmental organization that works for a future of
children, their families and communities realize social equity and dignity; have access to their
basic physical, emotional and development needs.

SCl is seeking to recruit: -

Job Title: Project Coordinator (Child Protection and GBV (Ipost)
Location: Juba- Mangalla IDP Camp

Reports to: CP Project Manager-JPF

Contract Period: 10 Months

ROLE PURPOSE:

The Programme Coordinator is responsible for management and oversight of all of Save the
Children’s Child Protection and GBV technical interventions to address violations of
children’s rights and GBV in Mangalla IDP camp and ensure children and women are
protected from aﬂause, exploitation, violence and neglect among internally displaced persons
in Mangala IDP camp. The Programme Coordinator is responsible for ensuring quality
programme activities at local level (in camps, entry points, and host communities — as per
the specific location of assignment) and to develop the capacities of CP and GBVstaff and
Local Authorities. The Programme Coordinator will be expected to lead on case
management of individual Child Protection and GBV cases, oversight of psychosocial
support activities for Child Protection and GBV cases, support community Child Protection
and GBV Committees, technical training and capacity building tc all CP and GBV staff and
incentive workers, and coordinate with Child Protection and GBV partners at camp level in
line with Child Protection and GBV Minimum Standards.

KEY AREAS OF ACCOUNTABILITY:

e Strengthen GBV, child protection and PSS response and prevention services

e Provide strategic direction and guidance to the coordination group ensuring all
relevant child protection and GBV needs are addressed;

e Improve multisector coordination, increasing awareness of GBV prevention and
mitigation.
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Establish and strengthen of GBV referral services for the IDP community

Coordinate and collaborate with other players to do child protection and GBV

assessments and ensure findings are documented and that all assessments include a

specific analysis of children’s and women'’s needs.

Provision of counselling and MHPSS services to ensure protection outcomes are

realized

Work with the Protection Sector/GBV/Working Group leads to ensure key child

protection and GBV concerns are reflected in Joint agencies and UNHCR-led multi-

sectoral assessments, as well as other non-child protection and GBV-specific sectoral

assessments;

Ensure the capacity building of staff and volunteers in the following key technical

areas ;

a) Support for psychosocial (physical, social, emotional) wellbeing of children ,
women and their families. l

b) Utilization of tools within the Inter-Agency Child Protection and GBV
Information Management System

c) Prevention and response to sexual exploitation and abuse (SEA) and gender-
based violence (GBV)

d) Prevention and response to the main risks for children’s and women'’s exposure
to physical harm

e) Prevention and response to all forms of exploitation

f) Integration of child protection and GBYV into other core sectors

Oversight of individual CP and GBV case management processes for every individual
case in area of responsibility, including providing technical support regarding complex
cases.

Oversight of compliance with agreed protocols (SOPs and ISP) and confidentiality of
all case information including case files at camp level

Oversight of all activities including weekly Minimum Standards Monitoring and
ensuring action plan for improvements is implemented.

With support from the Child Protection and GBV managers develop project
monthly and quarterly plans for each specific camp.

Produce weekly and monthly activity plans, and weekly and monthly activity reports,
in line with planning of CP Officers and DIP.

Ensure that the minimum standards of humanitarian relief are maintained in
accordance with the Minimum Standards for Child Protection and GBV in
Humanitarian Settings, the Sphere Charter and Red Cross Code of Conduct.

Identify programme supplies needs and coordinate with the Supply Chain team to
put in place a sensible phased procurement plan.

Ensure that Save the Children's work is coordinated with efforts of other agencies
and Government, and support Interagency Coordination forums including the Child
Protection Working Group, GBV working group advocating for the specific needs of
women and children. This may involve supporting the coordination of working
groups and sub-working groups.

Contribute to communications and media work as required. Comply with Save the
Children policies and practice with respect to Child Safeguarding, child protection,
code of conduct, health and safety;iequal -opportunities and other relevant policies
and procedures. LR ~ U




Conduct timely, accurate and detailed reporting on any Child Safeguarding and GBV
issues present at camp level — both within SCI programming and external to SCl
interventions

QUALIFICATIONS AND EXPERIENCE

Education to Degree level in Social Work, Human Rights Law, International
Relations, Development Studies or similar, or equivalent field experience.

Prior experience of working within as an agency as 2 Programme Coordinator in an
emergency response or fragile state OR participated with good results in the CP
AoR CP coordination training or GBV training.
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Previous experience of working in large-scale first phase emergency response

Thorough knowledge of and experience in using the Minimum Standards for Child
Protection and GBV in Humanitarian Action together with other established inter-
agency standards and guidelines in child protection;
Good knowledge of international human rights and humanitarian law, particularly
concerning protection of IDPs and refugees;
Extensive experience in capacity building and in strengthening various duty bearers
understanding of and response to child protection and GBV;
Demonstrated ability to set up monitoring & evaluation systems in large complex
programmes;
Experience of senior level representation;
Experience of negotiating successful partnerships with institutional donors;
Experience of working with and supporting government authorities and national
NGOs;
Excellent communication skills;
Proven ability to influence change at an operational and strategic level;
Politically and culturally sensitive with qualities of patience, tact and diplomacy;
A high level of written and spoken English;
The capacity and willingness to be extremely flexible and accommodating in difficult
and sometimes insecure working circumstances;
Commitment to and understanding of child rights and GBV and humanitarian
standards such as the Sphere Charter and the Code of Conduct.
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Female candidates are highly encouraged to apply

The Organisation
We employ approximately 25,000 people across the globe and work on the ground in over

100 countries to help children affected by crises, or those that need better healthcare,

education and child protection. We also campaign and advocate at the highest levels to

realise the right of children and to ensure their voices are heard.

We are working towards three breakthroughs in how the world treats children by 2030:

e No child dies from preventable causes before their 5th birthday

e All children learn from a quality basic education and that,
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e Violence against children is no longer tolerated

We know that great people make a great organization, and that our employees play a crucial
role in helping us achieve our ambitions for children. We value our people and offer a
meaningful and rewarding career, along with a collaborative and inclusive environment
where ambition, creativity, and integrity are highly valued.

Application Information:
Please attach a copy of your CV and cover letter with your application, and include

details of your current remuneration and salary expectations. A copy of the full role
profile can be found at https://southsudan.savethechildren.net/careers

We need to keep]children safe so our selection process, which includes rigorous

backeround checks, reflects our commitment to the protection of children from abuse.

All employees are expected to carry out their duties in accordance with our gloEaI anti-

harassment policy.

_In case you face any difficulty to access the link, please come to Save the
Children International head office Juba Hai Malakal or SCI Field Offices for IT
support

Deadline for submitting applications: 24th, Oct, 2022.




