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Our Vision for every Child, Life in all its Fullness; Our Prayer for every heart, the will to make it so 
Building Brighter Futures for Vulnerable Children
JOB OPPORTUNITY AT WORLD VISION INTERNATIONAL – SOUTH SUDAN
World Vision is a Christian Relief, Development and Advocacy Organization dedicated to working with Children, Families and Communities to overcome poverty and injustice. World Vision serves all people, regardless of religion, race, ethnicity or gender. All employment in World Vision is condition upon successful completion of all applicable background checks, including criminal record checks where possible. 
World Vision International - South Sudan is now seeking for a qualified and dynamic Individuals (Man or Woman) who are willing to share in our vision and promise to Children, to join us in the role below:

Job title:                  Fleet, Safety & Security Coordinator
Reporting to:          Senior Manager, Fleet and Security Manager
Location:
         Juba 
Availability:
         As soon as possible
Purpose of the position:
Review and rehearse Relo/Evac Plans for staff, critical assets, Implements and supports hibernation strategies

Implement and monitor staff's movement and tracking systems. Update and provide security orientation and brief staffs.

Advise PM on any security context as appropriate. Work on security reports weekly or monthly, 

Analyzing political overview of the country. Liaising with UNDSS, NGO, Police, Security forces

Ensure any incidents are reportedly promptly (within 24 hours) Ensure HF/VHF radios are installed in all the vehicles and offices. 

Daily staffs adhere to Covid-19 protocols, FSOs attend security Cell meeting.
Carry out SRA & Identify areas of Security Management. Investigate security incidents; provide a written report to Senior FSM

ROLES AND RESPONSIBILITIES:
Security Risk Assessment

· The overall process or method where are identified hazards and risk factors that have the potential to cause harm (hazard identification) PPE were procured all distributed to the field locations for the staffs to fight COVID-19.
· Manage and Investigate security incidents and provide a written report to Country Security Manager/Project Managers/National Director; design and deliver annual security awareness & training for all staffs Juba National Office and zones (Organized and mobilization.
Managing FSO team and building capacity on the daily activities and consolidate security report
· Weekly meeting is schedule with all zone field security officers and admin to address challenges and security concerns that may require management support.

· All movements of the staffs in the zones are been uploaded on Inbox for easy tracking it has been achieved pending creation of account for Amos Sangote in GUN to be able to upload the daily movement.

· I managed to get close with the Insight field officers to improve the performances of the guards in the zones which has been achieved.

Implement and monitoring staffs’ movement and tracking, and Manage and Investigate security incidents.

· Development of crisis management and emergency response plans are in place

· Staffs in the zones and national office are been brief on Covid-19 preventives measures protocols.

· To determine appropriate ways to eliminate the hazard, or control the risk when the hazard cannot be eliminated (risk control) It has been achieved.

· Staffs received training on driving procedures and Fleet SOP has been achieved where staffs are compliance

· RRC travel authorization are been achieve for the consultants/visitors

Review SOP and daily security plans and security request, Private security contract management and performance.
· Having a well guided following SOPs

· Improve of communication with employees in the zones

· Simplify new employee training.

· Share experience knowledge and idea.

· Staffs/visitors receive safety and security briefing for new staffs/visitor/consultants on the current context we are operational and build up their resilience’s.

· Staffs are brief in the zone follow vehicles and motorcycles SOPs

Staffs training, briefing and mentoring FSO and liaison with UN Agencies, INGO, Police, security forces and other stakeholders required.

· Workplace mentoring programs help employees do the right thing by exposing them to senior employees that know how to do the right thing have been achieved from October to February 2021.

· Staffs are brief and mentored to guide them perform effectively and non-employ staffs are been achieved during the last five months has been achieved.

· GREAN & Core Group Team have received personal safety training and first aid kit.

· Staffs have received fire safety awareness in National office.

Knowledge/Qualifications for the Role.

· University Degree in Security Studies, Diplomacy and/or Business-related studies.
· Comfortable using Microsoft Suite and other data entry forms

· First aid/CPR certified, Risk assessment Management and Driver defensive driving skills 

· Relevant security experience, networking and awareness, and reporting and security Management, Fire Safety Training

· Physically and mentally fit; self-defense skills and teamwork building capacity

· Security training and capacity building, HEAT Training, and Ethical, confident, and dependable

· Certified from Basic & Advance Security Management from INSO South Sudan
· Experience working in an office environment and able to use a computer (word for windows, excel software) and email is essential.
HOW TO APPLY

Interested candidates (South Sudanese Nationals) who meet the above criteria should submit their application, cover letter and an updated CV with at least three referees with their telephone and email contacts. Address your application to The Human Resource Manager, World Vision South Sudan
Qualified female candidates are strongly encouraged to apply

Indicate the position you’re applying for in the subject line. 

Applications should be submitted to this email recruitsdno@wvi.org or Hand deliver to any of World Vision offices.
Closing date for receiving applications is: October 11th, 2021 at 5:00pm (local time)
Please note that only shortlisted candidates shall be contacted and documents once submitted will not be returned to the candidates.
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