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.lOB ANNOUNCE Ird ENi: MONITORING, E\/ALUAT tON, ACC()I ]NTA lll LII''I &
LEARNING MANAGER

HI.SOUTH SUDAN

INFORMATION ON THE CoNTE\T
Protracted conflict in South Sudan has tircled Io prolongctl h rnanitarian een

exacerbated by severe floodirrg and eeirnotnic irrstlbilitr antl udan cir ile war pted April

2023. Despite sonre reduction irr conllict bcll c'etl parties trr he Revitalized Agreement on the

Resolution of Conllict in the llcptrblie t,l Sotrth Strtllrn (R-.\ll iSS). sp,rradic violence continues

in rnany areas. undermlning nalional stNbilit) rnd {hrcatcrlirr Ihe pr()gress achieved since the

peace deal rvas signed irt 2018

'lhe 2024 South Sudan Hunrarritarian llcsporrsc l'lrtn (llRl'i unched in March, projects that 9

million people, including refugL'cs, rrill rcquire hLrnrfltr italiatt nd protection assistance this year.

Arnong them. an estimated 8 nrillion pcople are erpccted to c periencc severe food insecurity by

the peak of the lean seasot't frcr N{av k).ltll\. Stratcgic Obiectir

needs in high-prioritl areas: lbl I-lunlanitl & lrrclLrsion (Hl). th is

2). and Pibor and Arveil (Prioril)-l).
ncludes \\ au and Malakal (Priority-

particularly in northern border regions. l)ersislerlt lltloding h

infrastructure. crops and other lirelihootls rr hich lilrthcf slrainc(l

tensions have risen due to citttle migralirms in Ccntral and I

The humanitarian access environtrlent tetnains ertlcntelr chall nging. T he influx of returnees and
'essure on already scarce resources,

s also displaced manl', destroYed
refugees from Sudan. as violence escalates there' has incrcasetl

ommunitl resilience. Additionalll.
stern l-:(luatoria. sparking confl ict

between cattle keepers and tesitlents. resulting in grotr ing in Lrritr'. displacernent. and escalating

A) BACKGROUND T() Hl rl\lA\ll Y & Ir-('l,LISI()N ND COT N'I'RY MISSIoN

Humanity and lnclusion -tII (thc nerl llntnc and rc-hrlrldirrg ol l andicap Intemational since January

2018) tas lbunded in Flance in l98l In l()()(). thc lll I-cd.'rati n \\,as estirblished in Brussels. The

rnernbership of the Fedqratiort has sinec crpatlded l() 8 e(rtlllll es. namel"-: France. Belgium, UK

USA, Germany. Suitzerland- Ltt:embottrg lnd Canada. Hl I isit' asserls: "Outraged by the injustice

f'aced by people with disabilities and r trlltcrable popttlotitrtls. u . aspire t() a world of solidarity and

inclusion. enri ched by our ditll'rctrces. tr here er er)'o,)c can li\ c i dignitl'". HI is an independent and

impartial aid and developrnent organizltion rvorking iri sitLlatitrl s olpovcrly and exclusion. conflict

and disaster. We work alongside disahled and vtrlncrable peopl to help nreet their essential needs.

improve their living conditi r dignitl and fundamental rights

currentll. HI is present in at lcast 56 e.urltries' u ith its hunltn tarian programs reaching at least 2

million people. In 1997, Hl along rvith other partnetii uas atr rded the Nobel Peace Prize for its

international campaigns to ban landminc's.ale antl ttst. For tLrtlt r infrrrmation about HI please visit
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.,OB ANNOUNCEI,IIINT: MOI\iTTORING, E\/ALUATtON, ACCOTiN'I'AI]It-II'}'&
LEARNING MANAGER

B) TNFORMATION ON THE CONTIiXT OF THE NllsiSION

Hl has been working in South Sudan since 1006. irnplcnrcrlting enrergency and development

activities aimed at improving, the protecriolr. qualit.v of lilc and pfomotion of the rights of vulnerable

people. including those with clisabilities. lll's cLrrrcnt portlblio taf.es an integrated and multi-sectoral

approach, with interventions lbcusing on MtlPSS. p()tectioll (GBV Prevention and response).

functional rehabilitation and livelihoods. rvith disabilitl ntainltreaming as a cross-cutting theme

across all programmes. l{l has establishcd a basc'in llre Great l'ibor Administralion Area. Northem

Bahrel Chazal and has a presence in Wau and Malakat. H I hrs r{orked in (jreater Unity and Central

Equatorial States of Morobo and Yei. rr hich renrain among thc nlost conflict- and disability-affected
states in the country. The operational contcrt in S,ruth iudan totlay is considered largely

humanitarian/entergency, w ith rcsi I iencc' progrtnt nt i ng bc'i n g p in. Ongoing peace initiatives,

if successful, could result in large popLrlatitll'l ll)()\'erllents ()l' ees lboth lDPs and rel'ugees)

across the country'. LII cutrcnl progmltls lre tirntlctl h} t Nlt I FP and GFFO. As part of its
stralegy. HI South Sudan is prepositiotling to deepr.'n nrogranrtll Protcction. to expand program

interventions in Health (MtlPSS. reptotluction hcalth rnd phr sic I rehabilitation) as wellas inclusion

in humanitarian action. livelihood tttr.l ttl tttttlertal{ irrnorat ve progranrtning in Education in

emergency. Hl works in closc collaborlti()n \\illl thc Sotrth \Lr an Hurnanitarian C lusters (Health,

Protection, Food Securitl'& Livelihorxls and I--dtreat itirir;. IlN ag ncics and Governmenl departments

(Health. Agriculture. Educalion, Gendcr atrd Yotrth. and llclicl Rehabilitation Cornmission). HI

is also an activs mentbel ol'lhe Sotrth Stl.lalr N( iO I orLttll. I lc th. 
-fhe nrission currentlv employs

09 international and 70 national stal't. rrorkins liotn the coordi atiorr olllce in Juba. field of'fice rn

Pibor, Aweil. \\'au and Malakal

.JOI} DESCRIPTION
The South Sudall MEAL l\'{anager is resporrsitrle lirr tlre l\'lEAl. arr.l i formatior management (IM) working

in his or her geographical area o1'resgrnsitrilitl' and r!'pol.tirls to l{!'ird of Progranrs. He or she is in charge of

llased

,!,rn'

:r" y
Ing I r'r

deploying HI's I\lEAL and lM standards orr lris ot ltct' proglanl ntc rtt

The overall coherency ofthe proj!'cts and thcir tlualilli contlol
and the Technical Unit. ln this t'r'amorork. thc tttain dutics rr ill

MAIN RESPONSIBI L ITI IS

. Manager as a role model: emhodies Hl's ralues on I tlail

. Manager as coacl't for tncaning: underslands thE stratcg)
operational obje(tives fr-rr his trr hcr tealn. leads tlrc rtc

each maoagemerlt action. tlnc()urages inlc't-arld in(rx d

Encourages innovation and risk-taking.

Operational managef: cxganizcs tl'tc (]pcrilti()llal ll]allag

the work around itlentitlcd pr(lccsses. stcct's fcrlirtnll
problems.

Manager lst HR & Coach: contribules t() thc de\clopr
conditions for their cornmitmettt. plolessionllism ilnd ittt

with the code ofconduct of institLrtional policies. thc state

and collectir e behavior.
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f makcs it explicit. translates it into

dessarl changes. Cives rneaning to

f 
partmenr,rl exchanges of practice.

nent of his or her team. structures

e and lircilitates the resolution of

t of his or her staf-t-. creatinB the

chrnent to Hl. Ensures compliance
ofm ind and thc expected individual
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JOB ANNOIJNCEI,IENT:' MONITORING' E\/ALl[bu. ec]ouNrABrLIrY &
LEARNING MANAGER

Helps rvith the developnrent trl'operational slratcg) (

StraTechs and Devekrptlcnt plans (notabh -.il antl Lnle

ofthe Stratop monitoring too l:

Defines and oversees the prograttlnte's MEAI- action llli
Drives the performancc of his ot het service

ards antl exDertise
Is responsible for detining sl stems for lllonitoring. data c

evaluation. accountabilitt ttl poptllatitrtls. learnitrg rn
adapted to the context of interretrlion and enstrre compli

Ensures that the systenls put in place on lhe variotts 1-lrt

and with H['s fratneu'orks and standards and elrable the

in the programrne's global managemetrl.

tratop) in line with Hl strategY.

genc;'). inc luding the develoPment

l:

n\c

t-o\ l rh a lit

3 : Stand

ls responsihlr.' lqr tltc inrplcrncrl tilti{\l) (\l'trr,'ls lor ttt

lacilitate decisio4-lnrkirtg. Ieat trittSl rtttd rce, )tllllal)i I it\ :

Is responsible tbl puttirrg in ptauc :r sr slcttt lirr cllsLttittt:

Contributes towards the articttlatiott attd al.rplicalit'tt

crosscutting approaches:

llection. intbrmation management.
kno* letlge inanagemenl that are

nce rvith Hl standards:

ects are consistent with each other
tusolidation of infonration fbr use

suring outcornes and impact thal

ccountatri I ity towards populations:

f Hl's institutional policies and

in line r ith H l's

Responsibilin l: Contributes torrards intppl:llg lll's res ithin his, her geograp hical scope

R. nsibilit Contributes 1o\\ ar s tlc llnin and int

liameworks and techn ical slandalds

Provides technical sultpon to tlte tecllllical speciali:t: in establishing qualitl indicators,

monitoring methods and data collection tools:

Contribules to the design and drirfting ol'project proposa

: of r0
S

s:

Is responsible for ensrtrittg that regular proir'ct evalualiol s take place

nsibilitv i: Contri r() ect ntana

HI's Proiect Plannin . Monitorinq and [:valtration (PN4E)

ement- as defined lnRespo
IC\

Provides technical suppolt to thc pro.icct tcall'ts ti)r t e irnplemeutation of rnonitoring,

evalualion and accountabilitv trxrls and lllethods;

Provides technical sttpp()rt to ()Perall()lls lllanilqers. c()tll ry managers and pro-iect managers

for the application ofPN4l. policl and rerifits its ap1-llicr lol)

Re sibili ntn tes to\\ards tlte tl$ nershi of leartrin lianreu orks and methodolo te-1: C

the t'() rammes and b I in ensral

Is responsible, tbl implcrrtentin processes and methods t)r collect ing. analyzing. rnodelling

knou'letlge produced to strengthen

collectir e learn ing:
Ensures the continuous inrprolcttlcnt o1'lcartting liatneu rrks and ruethodologiesl

Ensures access to rele\ an1 interllal and e\ternal inlblnlat on for all stafi

ResDons ibilitv 5: Ensures the c\terx4rrsggie44r on and )t()l'llot on of HI's exOertise in his her lleld

Represents I{l's }vlEAt- and INI cr reler ant gional nel.works:

and ownership ofthe knowledgc proclucetl:

Proposes an analysis olthe inf'tlrllrrtion collected aud th

Contributes towards adr ocacl
he Strir

iutr ( rt( abll' thrt,ugh the consolidation of
al advocacy priorities:
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JoB ANNqINcT*Tf; sffiffi&ffffi !ox, 
a*ouNrABILIrY &

Contributes locally to comnt ttn icittion rncrr\ages in I

communication priorities.

Esscntial
Universitl Degree in
Anthropology. Conlputer l'1 .

Sciences rrr related c0ursc.

Experience (lype and

length of experience
req u ired) irnpleme'ttting Mf.Al. s) stcll]si stril gres.

ing and

c\ aluation s) stenls.
I\periencc Soliu arc tles ig n Data

r c't Bl

eyCTO,

KoBo. OI)K & Digitril dala thering.

rre ri ith the StratOp and l-ederal

Leads thc emergenc\ preparedrtcss actions in ltis/her dc ilrtrnent and, in case of emergencl,

reorganiz-es the priorities ofhislhcr teatn according t0 th hurnanitarian imperative. in order

to ensure HI's quick arrd efficicrtt response

PROFILE SOT'(;HT

-I

l-5 r'ears' cxpericncc in nronit
cYaluatiorr. pro\ L'n t;ack [c

Solid \oIk csperic'ner: in nloni(r

Analysis (Ad\ anced lirccl. l'r
I'ableau) I)esign & [ st: ol'SLrr'

lirperiencc itr,.lesigrting and ittt lr

Crcation and I sin!.1 Po\\cr Bl- Tal leau and

VItA
Solid unrlcrstanding ol quartt ita ive and

l)esired

Masters' desirable

Previous coordination
experience (Field.
Project, Admin. Log)
Experience Using
Multiple Programming
language for
Customize Application
for Data
Management.in data

management.
statistical data

analysis. monitoring
and evaluation of
emergency or
resilience programmes
in conll ict or post

conflict setting with
NGO or UN Agency.
Experience of
conducting and/or
commissioning MEAL

training.

talistics,
Social

qualitatir e rnonitoring and e

ntel hod()l( 's 
ie5. ineltrding sk ills irr

document;rtion and prcsentation ()l

data/infornration.
(iood undcrstanding ol' trr.xh qualit
quanlitati\ c rr"'search rncthods attd

a luat ion
rna lysis
onrples

lJave sorrrrrl crpet'icttcc u'orkinq ott research

compollcnts ilr dc\ clopltlct'tt llr(rlc

ord of
rring &

tivc and

s

C'()rnpelenc ics

(knowledge.
capacities required
for the post-,r'ce
guidelines ott post-
rcl0ted capqdlies\:

Sound dala managcrncrlt. anxl\ ti
ilnd strong rcporl \\ rilirrr skills.

.\biliry t,r attalvscs in li)rmatitrtt-
()ptions an(l to think ancl plart stral

Abilitl to prcsent cornpler inlirtttr

crnertir.lg

Lr I skills

cvaluate
gically.

tron rn a

nttlalr\ c

re rrith

t\)

technology based N4l:Al. \) slerrl Pr'oe

succincl arrtl compclling tnarrnL'r. ir rd to use

irtrroratir r lirrnrs irl cotttntunicalio

Strong research slills lirt both qtr

as well as rlualitatilc parts

lrluency irr rrritten lnd spoken
l'oliticallr and ettlturallr sc'tt:il

ualities.,l and cli Ionracl:q

I
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Oualification(s):

5: Emcrsencv J'reDarerlness antl Rt'rtxrttse Rcrtxtnsiltililie.

lrnglish.



accolnrnr)datirlg in difllctrlt working
circumstances.

G,.rod ll .'kills is henclieiel.

JoB ANNqr.ncomrii,Sfrutrffil$H$I#lr #{oN, ACftouNrABILrrY &
LEARNING MANAGER

I-xcellent comrnun icalion sk ills
Ability Io rork indepcndentll and as a

ntember of a team

f'leribilin

Aoolication Submission

Country Office. Itocatt'cl itrltrba Plt,t No 7(10, [.rltrck 1k, 2' 'i Class, So

Area and soft copy al.rplications slr.rll [-c sertt lo (]rrail: [q!!!]]!!ner
later than lsrL Novenrtrer 2024.

Interested applicarrt slroultl har c rl'l.l\irlrtr llr of for.r r'-P,rge CV, one page Cover Ietter and

acaclemic clocumenls. AII apl,licatiorrs sh.rll be strtrmittecl to Huntanity ar-rd Inclusion-Juba

Note
r This is a national position, a;ttl otlll legitinrate Sor'rtlr

aFply
o Female and Persons n ith specitrl neetis are ct'lcouragctl

. Submit only one application. Either [r]'('r)r.ril t,l'h.rr,.1 co

. Only shortlisted canelidates n'ill Lre notifit'd

rrth Tongping Residen tial
n()tr h,Ssouthsudan.hi.or

I

$udanese are highly encouraged to

I

\t, 
aPPIY (Persons with DisabilitY)
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