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	JOB TITLE: DRR  and Governance Officer

	DIVISION / DEPARTMENT /
 LOCATION: National/Pibor/ South Sudan
	JOB FAMILY: Programme

	SALARY:  
	LEVEL: National D2

	DURATION: 8 Months
	Till:  

	OXFAM PURPOSE: To work with others to find lasting solutions to poverty and suffering.
JOB PURPOSE: Under the supervision of and in regular consultation with the Area Program Manager, support the DRR related organization of target communities in line with the program objectives, and program implementation, ensuring Increased local capacity to prevent and respond to humanitarian crisis.

	REPORTING LINES: 

Post holder reports to:  Program Manager
Staff reporting to this post: 

	BUDGET RESPONSIBILITY:   N/A

	DIMENSIONS:
· Delegated authority to supervise junior staff and/or volunteers and delegated projects/activities.

· Problems vary and include a combination of routine and some complex.

· Work pattern is a mixture of reactive and project work.
· Required to make sound judgements regularly within agreed processes using a good understanding of the team and the facilities of the team.
· Communication is largely with internal staff, (including internationally) also with some external contacts and target audiences to support operational work.
· Analysis and communication of some complex information at a simple level is required to a wide audience to promote and influence.

	KEY RESPONSIBILITIES:
DRR
· Support the overall implementation of Disaster Risk Reduction strategy and activities in the project location in partnership with State and county authorities and initiate activities to enhance risk reductions skills of targeted communities

· Identify pilot initiatives in DRR in select communities
· Conduct capacity and vulnerability assessment in identified communities.

· Facilitate the development of contingency plans in targeted communities.
· Conduct awareness raising activities on community-based disaster risk management

· Build the capacity of field staff in the implementation of the activities in conflict sensitive manner.

· Supervise the implementation of the Governance and DRR project activities in the field 

· Coordinate with county and payam level government officials to facilitate leveraging of government action for implementing risk informed development actions.

· Support Oxfam in developing/rolling out of the county/payam Disaster Management Plan and guideline for District Disaster Management committees (DDMCs) making them active and functional.

· Promote DRR mainstreaming within Oxfam  led humanitarian and development programmes and their Govt counterparts.
· Promote and facilitate practical integration of risk reduction including climate adaptation in Pibor County Programme
· Develop strategies to Strengthen technical competency and partnership between local Authorities and target Communities  at local level as a platform to prevent and respond to crises.

Governance



	Education

University degree in one of the following fields: Social Sciences; disaster management, development, or related technical field.

	SKILLS AND COMPETENCE:
· Good computer skills, at le
· ast MS-Office application software (MS Word, Excel, Power Point);

· Work in a multi-cultural environment and establish effective working relationships both within and outside the organization.

· Planning and monitoring skills; ability to organize work and projects

· Practical experience in financial reporting and prudence in handling project finances.

· Climate Change knowledge including related mechanisms for Peace building and community asset creation
· MS office, skill in making Power Point presentation, proficiency in remote sensing and GIS is preferred.

· Persuading and Influencing 

· Applying Technical Expertise 

· Planning and Organizing 

· Adapting and Responding to Change 

· Coping with Pressure and Setbacks 

· Capacity to adapt a MEAL strategy based on the response programme 

· Gender and cultural sensitivity, commitment, and an understanding of the values of Oxfam and the principles of equal opportunities.

· High degree of flexibility to carry out other actions if the need arises.
· Strong report writing skill
.

	OTHER: 

This job profile is not incorporated into the employment contract.  It is intended as a guide and should not be viewed as an inflexible specification as it may vary in light of strategic developments following discussion with the post holder.  The post holder will be expected to work to agreed objectives, which should facilitate achievement of the key responsibilities in accordance with the performance review process.

	Date of issue:
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