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private, independent, humanitarian organization founded in 1956 re:urrently
se in more than twenty five countries th roughout the world. The aim of DRC
laced persons (IDPs) against persecution and to promote durable solutions to
basis of humanitarian principles and human rights. DRC works in accordance
d the Code of Conduct for the ICRC and NGOs in Disaster Relief.

| &
affected population is provided within a long-term, regional and rig'iiﬁts~based

t and effective response to the challenges posed by today’s conflicts. Assistance

aid, rehabilitation, support to return and repatriation as well as promotion of

its causes. In addition, support and capacity building of local and national
rt of DRC’s work.

cil/Danish Demining Group (DRC-DDG) has been working in Sudan since 2004 and was

then it gained independence in 2011. DRC-DDG South Sudan programme's
splaced and conflict-affected people, including refugees, internally displaced
heir rights in a safe and secure environment. Currently DRC-DDG is oberational
ile States. Currently the South Sudan Programme works in 5 field locations,
tion and Camp Management, Protection, Shelter/NFI, and Food Security and

[ Position Title Child protection Officer
Report to Protection Manager
Duty Station Roving
Contract Type Fixed-term with possibility of extension depending on funding availability
Employment Start Date 15t November 2019
Eligibility South Sudanese nationals only
Salary Accordi%o DRC DDG Salary policy - non negotiable
Advertisement Closing Date | 22nd ober, 2019
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n officer (CPO) will undertake protection /human rights assessment in the areas with
ns been displaced due to new shocks or protection risks (returnees). His/her role will be to
bn concerns and the risks of the population of concern by obtaining information through the
ion and key informant interview with those affected and particularly persons with specific

der/diversity appropriate interviews, observation and providing psychosocial

ontribute to the analysis of data collected and reporting of protection risks
r relevant actors in order to address the identified protection concerns.
5 protection concerns through service mapping of protection actors and
of referral pathway. And the provision of PFA and referrals to relevant actors
ort protection manager, m will be responsible for delivering workshops and
nd other stakeholders on human rights and protection principles. The PO will
onfidentiality and strictly adhere to the DR Code of conduct.
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Responsibilities:

Under the supervision of the protection Manager, the Protection officer will perform the following Tasks:

PERSON SPECIFICATIO
Experience, Education ahd technical competencies:

Conduct age app

priate focus group discussions with persons of concern under the age of 18, following child

safeguarding guidelines and cth-appropriate interview techniques, and conduct FGDs with adults facusing on

CP concerns.

Conduct key informant Intervie'pvs with members of the community that are able to represent the children in
the community arld identify child protection risks

Mobilize the com
team members, a
principles, and chil
Record children,
following referral
Identify IPA supp
threat, and refer t
Ensure clients ref
clients to ensure

Assist the Protection Manager with designing training modules and tools on

basic child protect
Conduct trainings
principles

Prepare all nece
requests, paymen
Help prepare term
Gather informatio
tables for new loca
Compile reports off
Work with the Pro
team’s program ag
dissemination, IPA|
Liaise and build

participation in, su

unity and facilitate awareness raising activities, in collaboration with the protectibn mobile
well as partner organizations, to disseminate information about child rights, child protection
d protection services available in their area -

nd other perjons, with specific needs, and refer them to the appropriate service providers,
rinciples and|guidelines

rt to be provided to vulnerable persons, particularly children, facing a specific protection
€ cases to the protection manager |

rred are docqrnented in the referral recording book on a daily basis and follow up with the
meaningful access to services

topics such as child’s rights and
for Community Protection Committees and other community structures

on child protection mainstreaming and to communities on child protection

on principles
to partners

ary documentation for each activity (including weekly vehicle movement plans, order
requests, etc.) and for the reconciliation of the money spent during each activity

of reference and safety plans for mission planning |

for targeted|locations through contact with on ground actors and regularly update trigger
tions
activities undertaken, when requested -
tection Managder and fellow protection officers to create weekly work plans to schedule the
tivities, particl larly focusing on the child protection related activities (child-FGD, information
etc.)
partnerships with community leaders, chiefs, and other relevant actors to encourage
pport for, and a better understanding of the program activities

Assist in the collection and analysis of data relevant to the IDP population and their protection concerns, focusing

particularly on chil
Participate in daily
Participate in coor

H protection
planning, daily debriefing sessions, and report write-ups
Hination meetings as requested by the Protection Manager, particularly pertain_in!g to child

protection, if and when relevant

Perform any other

duties as requested by the Protection Manager

Higher Diploma or
At least 2 years’
includes, but is not

training on child pr

Demonstrates str
principles, child sa
Experience conduc
Experience carryin
Comprehensive un
and separated chil
Comprehensive un
Knowledge of Micr
Fluency in English
Commitment to hu

Strong English writ
Familiarity with customary laws,

particularly related

include years of experience and certificates.

egree in Social Sciences, Law, Social Work or related field -
ommunity-based experience involving child rights and child protection experience (this
limited to, praviding psychosocial support to children, working in child safe spaces, providing
tection, and case work and family tracing and reunification experience)

g knowledge of child protection minimum standards, child protection in emergencies
guarding, and children’s rights
ing child protection rapid assessments in South Sudan

out and supérvising training at different scales with different partners

erstanding of child protection issues and responses, such as working with unaccompanied
ren, and the Saest interest of the child principle

erstanding of human rights, child’s rights, and child protection principles
soft Word, Excel and Outlook application software
nd Arabic required
an rights ar?gl-l child protection principles
ng and organizational skills |
judiciary systems and legal developments and issues in Southern Sudan,
to children
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Desirable qualificationg

Excellent interpers
Works collaborativ
Remains productiy
deadlines
Able to work in a

Strong relationshiy
Positive attitude
energetic and inte

Languages: indicate flug

English (fluent)
e Arabic (fluent)

How to apply

Please send a covering let]
CV, academic documents 3

ssd-jobs@drc.ngo OR sujf
Manager DRC-DDG Office

Title of the position/vacand

sonal skills anc
ely with team
e when under

ariety of envi
to remote locations with few am

rested

Ency level

ter outlining h

bmit your har

il

nd National I

located along

y number MU

works well with people of different cultures, gender and, backgrounds
members to achieve results

pressure with the ability to prioritize effectively, and respects and adheres to

ronments and is prepared to conduct field missions for several weeks at a time,
enities
b building / interpersonal skills;

ow your skills and experience meets the Person Specification along,mth your

D Card to Human Resources Department through

d copy application to the Human Resource Department to the attention of HR

Addis Ababa Road opposite NPA Mine Action Main Office

ST be clearly marked in the application and on envelop.

Gender equity: DRC-DD
candidates are particularl

creating an inclusive env
basis of age, sex, disal
characteristics.

G is committe
¥ encouraged

Equal Opportunity: DR

ility status,

-DDG is an ¢
ronment base

d to achieving gender parity in staffing at all levels, In light of this women

religion, ethnic origin, color, race, marital status, or other protected

to apply to bridge the gap.

|

qual opportunity employer. We value diversity and we are committed in
on mutual respect for all the employees. We do not discriminate on the

Further information

Please note, as these posit]
We appreciate your applici
been contacted within two
continue, however, tq
http://www.southsudanngd

ons are urgen
ation however
weeks of the

periodical
bforum.org/bo

T

t, applicants may be shortlisted and interviewed prior to the closing date.

. only short listed candidates will be contacted for interview. If you have not
closing date, we regret that your application has been unsuccessful. Please
y review our website, South Sudan NGO Forum @ website
ards/index.php?board for other suitable opportunities. '
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