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VACANCY ANNOUNCEMENT

Position Title: Program Manager
Level: Senior Management
Contract Type: Full-Time Appointment

Duty Station: Juba, South Sudan (1 Position / : \ 4 2?(/ / 7‘.
|

Closing Date: 15th October 2025 at 5:00 P
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registered with the South Sudan Relief and Rehabilitatton€Commission (SSRRC No. 5 19). Since
2016, we have been delivering life-changing humanitarian and development programs in
education, protection, gender equality, food security, nutrition, WASH, and peacebuilding
for returnees, IDPs, and host communities.

TITI Foundation plays a leading role in integrating gender and disability inclusion across its
core thematic areas: education, livelihoods, and protection. To support our expanding portfolio
and strategic growth, we are seeking a highly motivated and qualified Program Manager.

o Job Summary

The Program Manager will oversee the implementation of multiple projects under TITI
Foundation’s program portfolio. This role involves coordination with technical leads,
government stakeholders, consortium partners, and donors to ensure effective program delivery,
compliance, and quality assurance. The Program Manager will also lead proposal development,
foster institutional partnerships, and ensure learning and accountability across programs.

Key Responsibilities
1. Strategic Program Leadership

o Provide overall direction, oversight, and technical support for program implementation.
 Lead program strategy development, annual work planning, and donor/national
alignment.
* Ensure integration of gender equality, disability inclusion, and safeguarding in alf™ =
programs. s
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2. Proposal Writing & Donor Engagement
» Lead/coordinate the development of concept notes, proposals, and budgets.
 Consolidate inputs for donor reporting and ensure timely submission. B
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3. Team Supervision & Technical Oversight
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 Maintain proactive engagement with donors, sharing updates and responding to (iliéﬁéé e



e Supervise technical leads across education, FSL, MEAL, and GDI workstreams.
¢ Support onboarding, mentorship, and performance management of project staff.
o Facilitate technical reviews and coordination meetings.

4. Monitoring, Evaluation, Reporting & Learning

o Support MEAL teams in data collection, analysis, and inclusion tracking.
o Compile and validate program reports (monthly, quarterly, annual).
e Lead learning sessions to capture best practices and lessons learned.

5. Operations, Budgeting & Risk Management

e Oversee program budget planning and expenditure tracking.
o Ensure compliance in procurement, logistics, and field operations.
o Identify risks and apply adaptive management strategies.

6. Coordination & Representation

o Represent TITI Foundation in donor, government, and consortium forums.

o Strengthen partnerships with line ministries (e.g., Education, Gender, Relief and
Rehabilitation) and humanitarian actors.

e Enhance TITI Foundation’s institutional visibility at national and international levels.

Qualifications and Experience

o Bachelor’s degree in Development Studies, Social Sciences, Education, Project
Management, or related field (Master’s preferred).

o Minimum 3 years’ progressive program management experience, preferably in
humanitarian/NGO settings.

¢ Strong track record in proposal development, donor reporting, and managing multi

sectoral teams. P j o
 Solid knowledge of project management frameworks (RBM, LogFrame, A}gﬂ'ée : “‘\\ 157‘&
o Excellent leadership, communication, problem-solving, and interpersonal 4 ki}l{ \i: \
e Proficiency in Microsoft Office and program management tools. i/ \ \i
o PMP, PgMP, or similar certification is an added advantage. e 7 4 SEP 2025 E ﬁ}’
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TITI Foundation upholds a zero-tolerance policy for sexual exploitation, abuse, harassitrent, or -
misconduct. All staff, partners, and contractors must adhere to TITI Foundation’s Code of
Conduct and safeguarding frameworks. Background checks will be conducted.

Equal Opportunity Employer

TITI Foundation is committed to diversity and inclusion. We strongly encourage applications
from women, persons with disabilities, and qualified candidates from undetrepresented

backgrounds. I
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How to Apply !
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Interested candidates should submit: b



e Anupdated CV (max 3 pages)
¢ A cover letter (max 2 pages) outlining motivation and relevant experience

Applications may be submitted:
s By email: titifoundationss@gmail.com
o By hand delivery: TITI Foundation Head Office, Nyakuron West, Juba (behind Blue
Flag, Rock City Road)

Note: Only shortlisted candidates will be contacted. Appllcatlons subm:tted aﬂer the deadline
will not be considered. :




