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Monitoring Evaluation and"L"earning Expert
Promoting Climate-resilient Cereal and Horticulture Value Chains (PCAV) in South Sudan
Organisation Overview

SNV is a mission-driven global development partner working in more than 20 countries across Africa
and Asia. Building on 60 years of experience and grounded in the 2030 Agenda for Sustainable
Development, we work on the core themes of gender equality and social inclusion, climate adaptation
and mitigation, and strong institutions and effective governance. Together with our team of over
1,600 people, our mission is to strengthen capacities and catalyse partnerships that transform the
agri-food, energy, and water systems, which enable sustainable and more equitable lives for all.

Our core values of people-centeredness and respect, equity and equality, and diversity and inclusion,
are fundamental to who we are, and what we do. This is reflected in our vision and mission, and
strategy, which sets out our aspirations and commitments as our compass towards 2030.

For more information on SNV, please refer to our website: www.snv.org
Overview of the Position

SNV is looking to fulfil the position of *‘MEL Expert’ for the above-mentioned project, a new initiative
that aims to promote green, sustainable, and climate-resilient economic development; and to
contribute to improved food and nutrition security and resilience to shocks in South Sudan. The
value chains prioritized by the project include cereals (maize, sorghum, millet), fruits and
vegetables with a key focus on the counties of Juba, Torit and Yambio. The project is the component
implemented by SNV in a larger 4-year programme.

The MEL Expert will design the project’s MEL framework, ensuring effective tracking of progress
towards planned results. The expert will support in collecting, analyzing, and reporting data to
measure the programs’ progress towards impact, outcomes, and outputs. This role will involve
coordinating with field teams, ensuring data quality, using digital tools, applying both qualitative
and quantitative methods, and contributing to learning processes, decision making and knowledge
management that inform project improvements.

As MEL Expert, you will report directly to the Project Manager and will collaborate closely with other
experts in the project team.

Key Responsibilities

e Work closely with the MEL Advisor to develop the MEL framework to inform program
decision-making and knowledge management.

e Develop tools aligned with the project’s MEL framework to track activities and results,
while also capturing and sharing insights and learnings with internal and external
stakeholders.
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e Identify MEL related capacity gaps/challenges for project teams and partners and provide
technical support and/or trainings on MEL tools and templates, processes, techniques, and
methodologies.

e Follow up and assist project staff and partners in adhering to SNV and program reporting
standards, ensuring that information/data required for timely and quality reporting is
provided.

e Support in analyzing both quantitative and qualitative data to generate insights for
reporting on progress of the project towards its goals and objectives.

e Participate in preparing monthly, quarterly and annual reports and other program
documents in accordance with SNV and donor guidelines and standards.

e Contribute to documentation of knowledge products including case studies, best practices,
success stories and lessons learned and organize learning and reflection sessions among
project staff and partners.

e Maintain M&E databases and ensure project documents both in soft and hard copies are
properly filed in accordance with SNV’s internal standard system.

e Coordinate and mobilize relevant stakeholders to conduct baseline, mid-term and end of
project evaluations.

e Deliver capacity-building on MEL tools and techniques to project staff and partners.

e Perform any other duties related to the project as needed.

Qualifications

e Master’s degree in Statistics, Quantitative Economics, Social Sciences, Development
Studies or a related field.

e At least 5 years of experience in undertaking monitoring, evaluation and learning for
development programs, preferably within the agric-7ultural sector.

e Demonstrated expertise in research methods, qualitative and quantitative data collection,
entry and analysis, and management of MEL systems in NGO setting.

e Knowledge in statistical analysis and data management packages such as MS Access, MS
Excel, SPSS and STATA.

e Knowledge of data collection tools such as LogAlto, KOBO is essential

e Willingness to travel to project locations on a regular basis.

e Proficiency in English is required (written and spoken). Proficiency in spoken Arabic is an
advantage as well as any other relevant local language.

e Good computer skills, particularly in Microsoft Windows applications including Word,
Advanced Excel, and PowerPoint.

Competencies

e Excellent interpersonal and communication skills, with the ability to collaborate effectively
with other project staff and a diverse range of stakeholders, including project partners,
communities, and private sector actors.

e Strong analytical and problem-solving skills with the ability to identify challenges in
monitoring, learning and evaluation and find solutions.

e Attention to detail to ensure accuracy throughout data collection, entry, analysis,
reporting processes.

Additional information

e Contract Type: National
e Duty Station: Juba
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e Contract Duration: 24 months with possibilities of extension

e Expected Start Date: Feb 1, 2025

e Travel: Extensive field visits in Juba, Torit and Yambio counties
e Project: Subject to approval by donor

How to Apply

If you believe that your credentials meet the outlined profile, we invite you to apply by uploading
your CV and a letter of motivation before/on December 20, 2024. Please submit your application
only via Smart Recruiters. All information will be in the strictest confidence.

If we see that your experience and skills match the requirements of the position, we will contact you
to advise you of the next steps in the recruitment process. Should SNV wish to proceed with your
application, two interviews with a Selection Committee will take place.

SNV is an equal opportunities employer and female candidates are encouraged to apply.

Working at SNV

SNV offers a challenging work environment, opportunities to lead and innovate, and a commitment
to growing your skills in a fulfilling and diverse working environment. Our staff benefit from, and
contribute to, an internal and global network of experts. For more information on SNV, please refer
to our website: www.snv.org

Vetting

SNV carries out rigorous background and reference checks concerning possible safeguarding
incidents for all candidates applying for International determined positions. As SNV participates in
the Inter-Agency Misconduct Disclosure Scheme, all reference checks include a request to past
employers to fill in a questionnaire regarding Misconduct (sexual exploitation, sexual abuse, or
sexual harassment), which can be found at: “Statement of Conduct". This Statement of Conduct
adopts the definitions used in the Scheme.

We do not appreciate third-party mediation based on this advertisement.




