World Vision

Our Vision for every Child, Life in all its Fullness; Our Prayer for every heart, the will to make it so
Building Brighter Futures for Vulnerable Children

JOB OPPORTUNITY AT WORLD VISION INTERNATIONAL - SOUTH SUDAN
EXTENAL ADVERTISEMENT

World Vision is a Christian Relief, Development and Advocacy Organization dedicated to working with Children,
Families and Communities to overcome poverty and injustice. World Vision serves all people, regardless of
religion, race, ethnicity or gender. All employment in World Vision is condition upon successful completion of all
applicable background checks, including criminal record checks where possible.

World Vision International - South Sudan is now seeking for a qualified and dynamic Individuals (Man or
Woman) who are willing to share in our vision and promise to Children, to join us in _the role below:

Job title: Protection Monitor %) -5 '
Reporting to: Monitoring & Evaluation Officer /fj?//bj/g/é Mﬁé’ /77:@26@&)/

Location: Juba

As soon as possible /.C[/ngd/ 91 MAR 133

Purpose of the position:

i @/2025 \ &N\ .
The Protection Monitor is responsible for carrying out all protection related actlwtles iwithin. the Food Assistance
Project in Juba County. More specifically, the incumbent staff is responsible with implementation of stakeholder’s
capacity building through awareness raising and trainings, systematic daily monitoring and reporting of protection
issues and strengthening accountability mechanisms within schools and target communities. Protection monitors
promote key protection principles including but not limited to: do no harm, non-discrimination, confidentiality,
accountability and need-to-know principle among the staff and target communities.

Roles and Responsibilities:

Conduct protection monitoring activities in schools and community level using a balanced combination of
established quantitative and qualitative tools;

Promote key protection principles including but not limited to: do no harm, non-discrimination,
confidentiality, accountability and need-to-know principle

Initiate and support stakeholders’ capacity building through protection information dissemination, training
and awareness raising activities in schools and targeted communities

Map main service providers in the area of intervention and identify and repor ,Lnt\he availability of
services and quality of service provision ’,:): oM ﬂNTERE\M,,@ﬁ R
T
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Identify key informants in the community to involve in regular protection monitoring activities through
semi-structured or unstructured interviews (Klls);

Facilitate Focus Group Discussions (FGDs) amongst community members on selected topics to better
understand the causes and consequences of identified protection risks;

Monitor and report protection concerns and trends, new population displacements and movements in the
areas of operation. Report to the supervisor any serious protection incident or immediate protection

concern identified within target communities and schools

Identify individual cases with protection concerns during household or school assessments for referral to
internal services or specialized agencies;

Verify collected information on protection risks as well as availability and access to services through direct
observation of the area;

Perform any other task as requested by the line manager
Required Education/ Knowledge/ Technical skills and experience:

The following may be acquired through a combination of formal or self-education, prior experience or on-the-job
training:

Minimum Qualification required:

Degree or Diploma, preferably in Social Sciences, Human Rights, International Law or related field

Minimum of 2-year experience in a similar position or protection / GBY related work with an INGO/
NNGO

Knowledge of protection monitoring, social work and computer literacy

Skills in Data/information management, training facilitation, computer and problem solving

HOW TO APPLY

Interested candidates (South Sudanese Nationals) who meet the above criteria should submit their
application, cover letter and an updated CV with at least three referees with their telephone and email contacts.
Address your application to The Human Resource Manager, World Vision South Sudan.

Indicate the position you’re applying for in the subject line.

Applications should be submitted to this email recruitsdno@wvi.org or Hand deliver to any of World
Vision offices, Closing date for receiving applications is: 7" April 2023

World Vision has zero tolerance towards sexual exploitation and abuse (SEA), sexual harassment

and other types of abusive conduct (i.e., discrimination, abuse of authorltx arlg_ harassment). All

members of World Vision workforce have a role to play in promoting a safe and;:.esp@ ”‘""Tt ,_and should
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report to World Vision any actual or suspected cases of SEA, sexual harassment and-other:




