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RE: JOB ADVERTISMENT -Drug DISPENSER &) SOUTH SUDAN

BASE LOCATION: Lopua PHCU, South Sudan L SouTH -~

REPORTING TO: Clinical officer/Health Officer

I I I e
LINE MANAGEMENT RESPONSIBILITIES: None

PURPOSE OF DIVISION:

Through capacity building and through technical and programme support, the International Programme Division keeps
the organization focused on the socio-economic and humanitarian needs of vulnerable people. The division reinforces
IR’s implementing structure to enable these people and their communities to develop themselves sustainably, and
ensures that the organization is prepared to respond promptly and effectively to humanitarian crises.

The division increases the organization's ability to tackle poverty by developing and fostering partnerships and !
institutional relationships effectively and proactively, and by ensuring transparent and timely reporting to the ]
organization’s donors. k
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JOB PURPCSE: s.

In consuitation with Project Officer and Clinical Officer maintain health service provision and direct care of patients and !
administer requisite treaiment for them. Ensure health sector of project is implemented as per national guidelines. i

KEY WORKING RELATIONSHIPS

e Has regular contact with all staff in the Field Office. Close contact with the Project Officers and
programme staff in area of specialism.

SCOPE AND AUTHORITY
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Scope of the Role:

The job holder is accountable for fulfilling his or her roles and responsibilities in line with islamic values
and principies of fairness, humanity, honesty, respect and fair treatment of his/her colleagues and siaff.
The Dispenser upholds the program policies focused on Health and Nutrition.

Responsibility for Rescurces: Medical drugs.
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' [ Key Accountability 1: Dispensing drugs to Patients according to diagnosis and

prescription

Clinical nursing

Explain drugs prescript

Maintain a clean and hygienic environment

Triage of patients.

Administration of medications and fluids.

Alert Clinical Officer of complex cases for attention.

Key Accountability 2: Develop care plans for patients \C.

Develop care plans for patients, establishing goals with clear explanations.

e Ensure proper follow up of patients in the health facility. N

Provide health education to patients.

Key Accountability 4: Assist Colleagues in Delivering Tr

Assist Project Officer/Clinical Officer/Project Assistan

routine training activities for patients.

« Provide outreach and sensitisation activi

. for patients at the facility in the areas of health or nutrition. A
ions, route of administration, and side effects to patientszz‘;f‘b""‘

of the health facility at all times. S
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nutrition as required under the project.
Key Accountability 5: Stock Management of Drugs
Maintenance of drugs and stock management in line with IR policies and MOH
guidelines.
Request for addit
Keep records for
Separate expired drugs from stock for dis

ional stock as required.
drugs and Update stock cards
posal
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PERSON SPECIFICATION
ESSENTIAL
Qualifications
Diploma/Certi
Resident of Kapoeta

e Ability to understand/speak Toposa dialect
Experience

° ficate in Pharmacology from recognised College or Institutte

o perience working in primary health care field.
and store management

t of health education activities.

At least 1-year ex
Experience in Drug dispensing
Experience in the managemen

Skills

e Knowledge in Nursing and Ministry of Health Guidelines on Health/Nutrition particularly

in Malnutrition.

« Good knowledge and skills in primary health care environments and guidelines for PHC.
e Able to perform nursing clinical tasks with minimal supervision.
e Competent written and spoken English
o Committed to Islamic Relief Worldwide values and code of conduct.
o Sensitivity to cultural differences
e Language skills in Toposa and Arabic
DESIRABLE

Development Goals, Sphere Standards, Do no harm
t Code of Conduct, Humanitarian Accountability

Familiarity with the Millennium
policy, Red-Cross/Red-crescen
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How to Apply: " 7 ) .\U\- 7,“71 ‘*< i
Interested candidates should submit their applications letter briefly describing a'motivation :gf
letter for the position and highlight relevant experience, updated Curriculum Vita“e?.‘('_(_ZV), ‘;"; /

National ID and copies of certified certificates to IRSS.recruitment@islamic—relief.or;'l{e"qr\.dﬂrgg»g G\i/

“JIE o “\A
hand delivered copy of their application to Islamic Relief South Sudan -Kapoeta East Naﬁ:{s»dﬁ?é&’/
not later than the deadline of 16t August 2022 at 4.00 p.m. local time.

e Only shortlisted candidates will be contacted.
e Due to the urgency of these roles, Islamic Relief reserves the right to shortlist applications
prior to the closing date.

Female candidates are strongly encouraged to join our work culture that empowers every
employee to share ideas and take responsibility. At IRW we think outside the box. We encourage
ideas and give responsibility to all employees at all levels, to help solve the complex issues that
we face. You will any opportunities to be heard and take the initiative




