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Employment Start Date 15 November 2019
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Responsibilities:

Under the supervision ¢f the protection Manager, the Protection officer will perform the following Tasks:

PERSON SPECIFICATIOEI
Experience and technichl competengies: include years of experience

Conduct age /g¢nder/diversity appropriate focus group discussions with persons of concern, following protection
guideline, principles and appropriate interview techniques and conduct FGDs with adults focusing un rotection
concerns. p

Conduct key informant interviews with members of the community that are able to represent the“_P-‘iNs in the
community and |identify protection needs.

Mobilize the community and facilitate awareness raising activities, in collaboration with the protectt?:n mobile
team members|as well as pdrtners organization.to disseminate information about human rights, protection
principles and related service available in the area. 8

Record persons with specific needs and refer them to the appropriate services providers, followiﬁg referral
principles and gliidelines. 1|

Identify IPA support to be provided to vulnerable persons, particularly children and women, facing a specific
protection threat and refer thq cases to the protection manager. :

Ensure the client’s referred arer recorded /documented in the referral book on daily basis and foflow_l,-jl: with the
clients to ensure| a meaningful access to the services. i

Assist the protection manager with designing training modules and tools on topics such as human ri@i?ﬁs, women
rights, child rights and protectjon principles for committees and other community structures.

Conduct trainings to partners on protection mainstreaming and the communities on community basqd}Frotection
network, 1

Prepare all necessary documents for each presentation (including weekly vehicle movement pi%ns, order
request, payment requests etc',) and for the reconciliation of the money spent during each activity. *

Help prepare terms of reference and safety plans for mission planning. il ||

Gather information for targeting location through contact with on ground actors and regularly updaﬂe triggers
table for new locations. |

in support for and better under tanding of the program activities. il
Assist in the colldction and an lysis of data relevant to the IDP population and protection concern&,- focusing
particularly in protection. _>’.
Participate in dail planning, daily briefing sessions and report writing. ' ! *
Participate in in coordination m etings as requested by the protection manager, if and when relevant.

Perform any other duties as re ested by the protection manager.
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Higher Diploma or| Degree in Social Sciences, Law, Social Work or related field -
At least 2 -3 yearg’ community~based experience involving human rights and multi sector protection;.'-_
experience (this includes, but is‘not limited to, providing psychosocial support to children, providfng_ﬂ:raining
on human rights, protection mainstreaming, and case work) i

]
Demonstrates strong knowledg£1of protection minimum standards, protection in emergencies princi;;ﬁes, and

human rights pringiples |
Experience conducting protectior centric multi sector rapid assessments in South Sudan bt |
Experience carrying out and supervising training at different scales with different partners
Comprehensive understanding o protection issues and responses, such as working with PSNs, Women and
Children, and the Hest interest o the human rights principles ;
Comprehensive un Herstanding of human rights, women rights and humanitarian principles |
Knowledge of Micrgsoft Word, Excel and Outlook application software el
Fluency in English and Arabic reduired il
Commitment to human rights, women rights and child protection principles ! a
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Strong English writ ng and organjzational skills

Familiarity with cugtomary laws, judiciary systems and legal developments and issues in Southern _%Han,
particularly related|to children. Lif
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Desirable qualificatibns |

* Excellent interpersonal skillsjand works well with people of different cultures, gender and, backgroﬁ

*  Works collabo tively with team members to achieve results

* Remains productive when under pressure with the ability to prioritize effectively, and respects and adheres to
deadlines '8

* Able to work in|a variety of environments and is Prepared to conduct field missions for several weeks z

to remote locatjons with few amenities i |

= Strong relation hip building /. interpersonal skills; i

e Positive attitude:

* Energetic and ifterested

Languages: indicate

¢ English (fluent)
* Arabic (fluent)

How to apply

Please send a covering letter outlining how your skills and experience meets the Person Specification along with your
CV, academic documentk and National ID Card to Human Resources Department through 1
ssd-jobs@drc.ngo OR kubmit your hard copy application to the Human Resource Department to the atte it
Manager DRC-DDG Office located along Addis Ababa Road opposite NPA Mine Action Main Office

Title of the position/vaca ncy number MUST be clearly marked in the application and on envelop.

Gender equity: DRC-0DG is committed to achieving gender parity in staffing at all levels. In light of this
candidates are particulz rly encouraged to apply to bridge the gap.
Equal Opportunity: DRC-DDG is an equal opportunity employer. We value diversity and we are committ
creating an inclusive environment base on mutual respect for all the employees. We do not discriminate o

basis of age, sex, dispbility status, religion, ethnic origin, color, race, marital status, or other prot
characteristics.

Further information

mn

Please note, as these posjtions are urgent, applicants may be shortlisted and interviewed prior to the closin_@j date.

We appreciate your application however, only short listed candidates will be contacted for interview. If you have not
been contacted within twp weeks of the closing date, we regret that your application has been unsuccessful, Please
continue,  however, 0  periodically review our website, South  Sudan NGO Forurn‘# website
http: //www,southsudannd ofgrum,grg{bpgrdsgingex‘ghg?bm for other suitable opportunities, 'y




