_. O F or Afri ka For Afrika to thrive

JOB VACANCY.

ForAfrika is Humanitarian and Reljef Organization Operating in various parts of African countrie

feeding and agricultural pPrograms, an orphanage and training centers in Rwanda, drilling of water
well as Numerous Community Development Programs in Sub-Saharan Africa,

S. Our Projects includes
wells in Eastern Cape, as

In South Sudan for Afrika is actively implementing Food for Education, Food for Assets, General F
Security and Livelihood interventions and Livest

Boma, Pochalla, Aweil, Wunrok and Kuajok.

ood Distribution, Food
ock vaccination and we operate Projects in Twice East, Bentiu, Bor, Pibor,

SPECIFIC LOCATION: Gre
(GPAA)

Purpose of Position:

The Design Monitoring and Evaly
evaluation support to al| ForAfrika-

overall implementation of monitoring, evaluation and accountability related activiti
timely and relevant information to the project staff. The DME Coordinator will also be responsible for strengthening
the project M&E capacity, regularly monitor and evaluate the results to improve project performance:
monitoring, evaluation and reported is practiced as a means to growing and maintaining a culture of providing

2. Coordinate as well as participate in assessments, analysis and dissemination of reports as per the
agreed project guidelines. |n addition, ensure timely and quality project Feports are submitted by the
project teams in agreed format and are in line with donor reporting requirements

3. Ensure Projects carry out routine activity monitoring for compliance as wel| as outcome monitoring of
project results

undertaken.

5. Ensure that an appropriate humanitarian accountability mechanism is established for the projects

assigned L
6. Ensure that M&E capacity development and awareness among relevant-FsrAtriG staff and Count;i'
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. . ForAfrika For Afrika to thrive

Key OutputsIResponsibilities
(Accountabilities and results)

Assessment, Des;j n & Plannin
Lead project design,

Planning processes including mainstreaming of the implementation of
Programme and projects Accountabil‘ity, Monitoring and Evaluation plans at community in alignment
with the ForAfrika Design Monitoring, Evaluation, Accountability and Learning (DMEAL) framework,

Humanitarian accountability standards

" Support project start up workshop to ensure partners and project staff have good understanding of the
project monitoring and evaluation and reporting requirements

* Develop and Mmanage an updated database and information management system for project plan,
indicators and monitoring activities for projects

" Review the overall quality and consistency of plans for logic, coherence, clarity and provide feedback and
assistance to improve, paying attention to such concerns as;
*  Ensuring programming is informed by assessment findings and recommendations
* Employing a sound and clear logical framework

| = Employing sound and practical indicators to provide evidence,
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For Afrika to thrive

40%

Support monitoring and evaluation processes ForAfrika developed tools and provide guidance to
staff and partners in their use

facilitate learning internally and across the partners

* Coordinate and facilitate lessons learned €vents among partners and communities to promote
sharing of knowledge generated from project level community reflections, Project monitoring
and evaluations to improve future program selection, design and implementation as well
improvements in existing frameworks

* Coordinate field Mmonitoring and evaluation activities, stay abreast on best monitoring and

contributions on the project monitoring, evaluation and reporting communities of practice.
" Provide documentation on case studies and success storijes.
Humanitarian & Pro ramme Accountabilijt 20%
Ensure that an appropriate humanitarian and Programme accountability mechanism is established and
functional for all Projects assigned
" Ensure a DNH assessment report compiled in the first quarter of project implementation
"  Ensure appropriate tools for Humanitarian Accountability (Complaints and response

project partners.

" An appropriate CRM mechanism (j.e. help desks, suggestion boxes, etc) and methodology of
feedback is established in aj| project communities

" Child protection incident reporting is mainstreamed into the humanitarian & programme
accountability reporting system and incident reports incorporated in monthly reporting.

DME Capacity Stren henin 0%

Key areas of focus will be:

* Conduct DME Capacity & competency assessment for the staff assigned to him/her and design
capacity building strategies to address gaps identified

" Coordinate structured mentoring support to build the DM&E capacity of staff and partners

" Ensure tailor made trainings for projec!;:;%’ -

I;i‘éﬁ'_s_ectors, beneficiaries, communities and local
authorities on CRM System, docume’ﬁta‘tﬁin’ of best practices, Lessons Learned and how to
capture MSC stories and report writin \2,

" M&E tools and methods with respéé;; o M&k
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FO rAfri ka For Afrika to thrive
petencies/Attributes:

* Demonstrates wel!-developed interpersonal skills, excellent communication skills, both verbal and
written, as well as negotiation skills
" Must adhere to set security standards

" Ensure a gender perspective in the scope of work
" Ability to work in and contribute to team building environment
* Cross — cultural sensitivity, flexibility and emotional maturity

* Ability to exhibit exemplary life style as interpreted in specific local cultural context
" Perform other duties as required

quantitative methods including
use of participatory methods and tools for planning, monitoring & evaluation

monitoring & evaluation.

" Other: Proficiency in English and Arabic language is a must.
* Computer literacy is required working knowledge of MS Word, Excel, Power point, statistical
packages as SPSS.

FORAFRIKA is an Equal Opportunity Employer ForAfrika considers all applicants on the basis of merit
without regard to Face, sex, color and Religion.

NB: FEMALE APPLICANTS ARE STRONGLY ENCOURAGED TO APPLY, N
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