Médecins sans Frontiéres - France
Republic of South Sudan,Juba

Hai Cinema 2™ class residential area,

Plot 73, Block AXiI

Web: www.msf.org

e-Mail: msff-juba-recruitment@paris.msf.org
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Aweil, 16" July 2026

MSF-FRANCE JOB ADVERTISEMENT

Médecins Sans Frontiéres/Doctors without Borders (MSF), founded in 1971, is an international
humanitarian aid organization that provides emergency medical assistance to populations in danger
in more than 70 Countries.

Médecins Sans Frontiéres — France (MSF-F) is looking for highly motivated and enthusiastic
candidate for the below position in Aweil Office.

To promote diversity and inclusion, we encourage female candidates to apply for this position.
Our organization is committed to gender balance and equal opportunities.

POSITION: CLINICAL OFFICER -AWEIL
FIX TERM CONTRACT — (HEPATITIS E)

Purpose of position

Organizing and ensuring medical consultations to the target population providing treatment to
patients within the scope of his/her medical competencies and referring them when appropriate,
according to MSF protocols, procedures and the universal hygiene standards in order to guarantee
quality and efficiency of the service provided.

MAIN ROLES AND RESPONSIBILITIES

Accountabilities

®  Ensuring the implementation and standardization of MSF clinical policies, tools, and hygiene protocols in order to
minimize clinical risks and to guarantee the quality of patient care management. Promoting and maintaining
confidentiality regarding all patient cases and records :

¢ Implementing diagnosis, prescription and prevention procedures that fall under the scope of his/her competencies
applying medical knowledge, asking appropriate questions to patients and following protocols in force as well as
using laboratory services, when necessary, in order to ensure a correct implementation of the medical treatments
and to refer patients when appropriate.

®  Participating in the planning and supervision, in close coordination with other supervisors, the HR processes (sizing,
staff shifts, recruitment, training, evaluation, development and communication) of the team in order to ensure
both the sizing and the amount of knowledge required, improve people triage capabilities, their motivation and
commitment and their active participation in teaching the targeted population on therapeutic and preventive
protocols.

®  Ensuring that all staff using medical devices are qualified and trained. Ensuring cleaning and minor maintenance
tasks are performed according to the protocols. Reporting any malfunction to the project biomedical service. List
item:



@ In cases of emergency, carrying out first aid care anitem:ent according to protocols in order to reduce
mortality rates

©  Recording in the individual patient’s card and registration books, all performed medical activities (drugs
prescribed, lab results, vaccination status, epidemiological activity, doses, etc.) keeping data traceability in
order to ensure patients treatment continuity.

Participating in data collection and reporting when required

©  Knowing and implementing Patient Therapeutic Education (PTE), i.e. keeping contact with all patients,
providing them information regarding their health state and responding to their questions.

® Knowing and promoting the proper application of Post Exposure Prophylaxis (PEP) Kit and Sexually Gender
Based Violence (SGBV) protocol.

MSF Section/Context Specific Accountabilities

® Supporting hospital-based surveillance of hepatitis E using a standardized Case Report Form
®  Reinforcing the use of clinical case definitions for hepatitis E by:
o Attending standing meetings with hospital staff to periodically remind staff of the clinical case
definition .
o Monitoring hospital wards to ensure all patients with acute jaundice have complete Case Report
Forms and have been tested with rapid diagnostic tests;
© Monitoring linelist data to ensure all suspected hepatitis E cases with Case Report Forms are included
in the linelist.
° Recruiting all suspected hepatitis E patients identified in the hospital for a research study and among
interested patients collecting and documenting informed consent
° Recruiting and consenting non-jaundiced pregnant women for an epidemiologic research study
° Collecting blood specimens for diagnostic evaluation, including dried blood spots
° Coordinating with field surveyors to conduct in-person or telephone based follow-up visits with
suspected hepatitis E cases
° Meeting weekly with study coordinator to provide updates on surveillance and recruitment
e Summarizing study recruitment and any challenges experienced in written communication to study
coordinator and principal investigators

" Requirements

Education Essential: clinical medicine diploma

Experience Desirable: At least one year’s experience in conducting hospital-based research or
one year’s previous experience in clinical supervision

Languages Essential: English and Dinka language
Desirable: Arabic Language

Knowledge Desirable: computer literacy (word, excel and internet)

Competencies

*  Results and Quality Orientation L2
*  Teamwork and Cooperation L2

¢  Behavioural Flexibility L2 . /\’,@;; e&a:i};;“ﬁ;;. _
* Commitmentto MSF Principles 12~ Ta% = &Hus, %
o 4,

*  Stress Management L3



HOW TO APPLY

Applications to be submitted with recent resume, motivation letter, copy of education certificates,
copy of employment certificates/recommendations, copy of South Sudanese Nationality ID and
contact details (phone/email) as a single document ONLY through QR Code or link below:

Link: https://forms.gle/bb3WKWprz7w7hdsZ9

Please noted that Hard Copies of CVs and applicants will not be Considered.
Please note:
® MSF does not accept any form of money, gift, or favour as part of its recruitment processes —
if you are requested for any form of favour, please contact the HR Department on the email
address above
e MSF will verify all applicant documents as part of the MSF recruitment process, and any
proven fake documentation submitted will mean the applicant is removed from the
recruitment process.

The closing date is 29* July 2026
NB: We thank all applicants for their interest. Only short-listed candidates will be contacted for

written test and interviews. Respective schedules for the shortlisted candidates will be'posted on
the gate outside the office.




