[ Job Title:

Location: Renk Field Office- Emergency Response programme

Reports to: Area Health & Nutrition Manager

Posting Date 26" July 2023 e
Closing Date 14" August 2023 At 5:00pm

Expected Start Date ASAP

Contract Duration 5 Months with Possibility of Extension based on availability of funds

General Description of the Programme

GOAL has been delivering both humanitarian and development programmes in South Sudan since |985.
Currently GOAL is operating in eight counties across South Sudan in Central Equatoria, Warrap and Upper
Nile State and also has operations in the Abyei Administrative Area. In collaboration with international and
national partners GOAL implements projects in; primary health care (curative and community); therapeutic and
supplementary nutrition; water, sanitation and hygiene (WASH); and food security and livelihoods.

Job Purpose

The Deputy Health Manager will manage a team of national staffs, with the overall aim of building the capacity
of national staff. He/she will also oversee GOAL support to local authority structures (particularly MoH County
Health Departments), community management structures (Community Health Committees), and other local

partners as well as improving quality and accountability in all health-related programmes.
Key Duties
Programme Management

o The Deputy Health and Nutrition manager will actively manage the Health &Nutrition program portfolio,
ensuring that results and all financial and regulatory requirements are met by partners. This will include
regular visits to health facilities/nutrition sites.

e Provision of technical, administrative, and management. Keeping up to date with best practices in health and
nutrition in order to act as an expert; providing advice and guidance as required.

o Supervise the safe and efficient management of nutrition and health supplies and equipment.

« Directly oversee project implementation, ensuring that all strategic objectives are met through proper
design, staffing, implementation, and quality assurance at the county level.

«  Ensure incorporation of health &nutrition promotion and preventive messaging by the existing staff at the
health facility and community level like handwashing, latrines use, safe food and water handling, and
consumption of a balanced diet.
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«  Plan, implement, monitor, and evaluate the Primary Health Care, outbreak
response, community health, emergency, and nutrition.

+  Build the capacity of health and nutrition workers at the facility/nutrition sites on all components of CMAM
including MYCN messaging, SAM, MAM, and community-based nutrition intervention; reporting and use NIS

database.
Strategic leadership and Representation

s Strategic leadership and Representation

¢ Manage proactive and responsive relationships with county authorities in close collaboration with the area's
health and nutrition.

* Directly oversee project implementation, ensuring that all strategic objectives are met through proper
design, staffing, implementation, and quality assurance at the county level.

*  Supervise GOAL health and Nutrition staff (Senior Emergency Health and Nutrition officer, Health, and
Nutrition officer, MIYCN Officer, FSL officer, M&E officer)

»  Establish and maintain effective project reporting, evaluation, and communication systems. Submit timely
accurate and professional reports that meet donor requirements.

» Liaise with local government officials, local communities, donor representatives, and other stakeholders as
appropriate and in close collaboration with the Area Health and Nutrition Manager.

e  Participate in proposal development.

¢  Always respond to ad-hoc project and donor requests.
Reporting

»  Write weekly reports, Routine, and emergency every Friday by 4 pm

»  Provide monthly narrative, NIS, ITT, DHIS, and consumption reports by the 28th of every month.

o  Provide quarterly reports.

* Ensure data are verified before entry to DHIS2, NIS & other databases and that databases are up to date

and accurate before exporting or sharing.

Requirements (Person Specification)
Essential

*  Qualification as a doctor/Clinical officer/Nurse with 3 years post qualification experience and/or MSc in

humanitarian/development programs in a health and Nutrition-related position.
e Excellent interpersonal, motivational, and staff management skills.
e  Problem-solving skills and approach will be essential. Y
e Genuine interest in capacity building and program development {0
¢ Strong analytical skills including collection, analysis, and interpretation of program data. \‘%

L

e Experience in proposal and report writing.
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Desirable

*  Qualification as a doctor/Clinical officer/Nurse with 3 years post qualification experience and/or MSc in
Public Health or equivalent. At least three years of previous experience with an international agency in
humanitarian/development programs in a health and Nutrition-related position.

*  Strong Communication, interpersonal, motivational, staff management, and leadership skills.
*  Problem-solving skills and approach.
*  Experience working in insecure environments/settings.

* At least three years of previous experience with an International or national NGO in

humanitarian/development programs in a health and nutrition-related position.

Equal Opportunities
GOAL does not discriminate because of ethnic background, colour, age, disability, marital status, religion, or

gender. All interested and qualified females are strongly encouraged to apply.

Safeguarding

Children and vulnerable adults who come into contact with GOAL as a result of our activities must be
safeguarded to the maximum possible extent from deliberate or inadvertent actions and failings that place them
at risk of abuse, sexual exploitation, injury, and any other harm. One of the ways that GOAL shows this ongoing
commitment to safeguarding is to include rigorous background and reference checks in the selection process
for all candidates.

Accountability within GOAL

Alongside our safeguarding policy, GOAL is an equal opportunities employer and has a set of integrity policies.

Any candidate offered a job with GOAL will be expected to adhere to the following key areas of accountability:

¢ Comply with GOAL's policies and procedures with respect to safeguarding, code of conduct, health,
and safety, confidentiality, do no harm principles, and unacceptable behavior protocols.

* Report any concerns about the welfare of a child or vulnerable adult or any wrongdoings within our
programming area.

* Report any concerns about the inappropriate behavior of a GOAL staff or partner.

HOW TO APPLY

Due to Urgency of the position, Candidates who meet the above qualifications and experience are required to
submit their applications directly to GOAL head office juba in hard Copy addressed to the HR department
clearly marked Application for emergency Response-Renk on the Envelop. Please attach all your educational

certificates, copies of national ID and previous recommendations.

CVs will be reviewed as they are submitted, and the position may be filled before the application

deadline due to the urgency.
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