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CARE South Sudan is an International NGO working in South Sudé’n CARE and its partr‘i\e"rs work with
vulnerable communities to address the underlying causes of poverty and promote peace and
development, through its strategic goal to reduce poverty by empowermg women enhancing access
to resources and services, and improving governance.

Funded by GAC, CARE and Oxfam are proposing a unique GiE project to support the scale-up, piloting
and SOC|aI|zat|on of GiE initiatives in several humanitarian responses. South Sudan is one of the pilot
locations for this project called " Gender in Emergencies: Building a Critical Evidence Base for
Change". The Gender in Emergencies (GiE) Officer will be based in Wau and support the field
implementation of the pilot.

LBl GiE Project Officer

Department: Rdfel<Eley

Location: RWED

Nl lg e RHM GiE Manager

Provides supervision to: J\JZ:

Purpose of the position:

Under the supervision of the Project Manager, the GiE Officer will work to support Women Rights
Actors (WRAs) with operational and technical capacity building; and the women's leadership
interventions in Wau, South Sudan. The GiE Officer will be responsible for supporting the development
and implementation of project strategies and plans, and ensuring effective partnerships are
strengt;]ened with humanitarian actors and local authorities in operation. They will ensure that project
resources are utilized efficiently and that the project is able to support women affected by the crisis
to meaningfully participate in humanitarian decision making and community local governance. The GiE
Officer will also ensure that mapping of the local WRAs is done effectively while ensuring that the plans
for cap;city building are done timely.

The GiE officer will maintain, monitor, and update disaggregated data related to women and girls'

participation in the project supported initiatives for use by CARE and other implementing partners.
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They will supervise the GiE Assistants who facilitate sessions with the women groups and will support
the teams propose, organize and integration participatory tools and approaches that support women
and girls affected by crisis to influence humanitarian and public decision-making spaces. They will
support processes for the documentation of the women lead approaches and methodologies and
propose ways that this can be further improved. They will collaborate with other CARE humanitarian
and Women Empowerment programmed to contribute to building knoyyl\edfgé ~jah'd.§{pra;tice on

'\,

women's voice and leadership.

Responsibilities and Tasks

Job Responsibility 1

s
e

Under the guidance of Project Manager, implement work plan and activities"“cé\‘r‘jksj\gt»gar}t_-wffHthe goals
and objectives of the project. '

- Mobilize and support women groups, girls, partners, and Women Rights Actors' (WRAs) leadership
to participate in initiating innovative and creative women led activities.

- Support and assist in the development of WLIE training materials, modules etc., as necessary, to
achieve project goals

- Provide supervision to the GiE Assistants who lead the sessions with the women groups.

- Coordinate community-based education interventions and media advocacy campaigns that ensure
women recognition.

- Promote a positive profile of the CARE’s work and good understanding among other sectors,
partners and the communities we work in about Women leadership and the program.

- Support mapping of the WRAs in project location and help the Project Coordinator to create capacity
building plans.
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Job Responsibility 2

- Develop and adapt IEC materials for WLIE campaigns and community awareness.




- Assess opportunities for capacity building and provide gender transformative and women leadership
training workshops for skills building sensitization and capacity building for women, girls, and
humanitarian partners.

- Conduct and facilitate the capacity building trainings for the WRAs.

- Support processes for Rapid Gender and Power Analysis, document, evaluate and share experiences,
experiences for learning and action. Fol
- Adapt and input into Women Lead tools and materials in collaboration with Gehd,e_r and Protectiqrfj:‘?f,"‘
team, M&E Coordinator and support women affected by crisis to use these tools. .0y e"

Job Responsibility 3

Work with the M&E Team to ensure that Monitoring and Evaluation systems are in place which can be
used to demonstrate project impact, and which provides management information to assist in timely
decision making.

- Support Project Manager in tracking the progress and highlight red flags to the Project Coordinator.

- Actively participate in the Rapid Gender and Power Analysis and project surveys and in regular
monitoring and evaluation meetings.

- Appropriately document or ensure documentation of training activities with summary reports,
evaluations and pre and post-tests.

Job Responsibility 4

-Development and maintain effective working relationships with other NGOS, government agencies, social,
institutions, donot, to enhance cooperation between organizations involved in increasing women’ voice and
patticipation and share lessons learned.

-Develop, strengthen, and maintain partnerships and good working relations with WRAS, other NGOS and
local authorities based on CARE’s partnership principles.

-Represent CARE in meetings, seminars and forum as requested by supetvisor.
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-Ensure capturing success stories and human interests’ stories.

-Compile and prepare quality activity reports for submission to supetvisor

Qualiﬁ'cations (know How)

-Degree/Diploma in Gender/ development studies, social science with at least five years relevant work
experience in similar context.

Experience/Technical Skills

-Experience in gender mainstreaming in other sectors

-Ability to provide professional facilitation and training

-Knowledge of Gender Approaches

-Experience working with men and boys for genders quality

-Good IT skills; knowledge of Ms word; Excel and outlook required.

Good English written and oral skills are required plus the native language of that area.

-Ability to work as part of a team that shares the common goal of preventing violence against women and
girls.

-Good understanding of harmful beliefs around gender and gender-based violence
I

HOW TO APPLY
The position will be based in Wau. This position is ONLY open to South Sudanese Nationals.

Opening Date 7t March 2022 and Closing date CARE South Sudan receiving application will be 23
March 2022.

Applica’tions and CVs should be delivered to: jobs.southsudan@care.org Or Hand delivery to CARE
Office NPA Building 3rd floor, Martyrs Street Juba South Sudan or CARE Wau Field Office

CARE is an Equal Opportunity Employer, promoting gender, equity and diversity and women
candidates are strongly encouraged to apply.
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