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World Vision

Our Vision for ;Ué}'y Child, Life in all its Fullness; Our Prayer for every heart, the will to make it so
Building Brighter Futures for Vulnerable Children

JOB OPPORTUNITY AT WORLD VISION INTERNATIONAL - SOUTH SUDAN

World Vision is a Christian Relief, Development and Advocacy Organization dedicated to working with Children,
Families and Communities to overcome poverty and injustice. World Vision serves all people, regardless of
religion, race, ethnicity or gender. All employment in World Vision is condition upon successful completion of all
applicable background checks, including criminal record checks where possible. World Vision International - South
Sudan is now seeking for a qualified and dynamic Individuals (Man or Woman) who are willing to share in our
vision and promise to Children, to join us in the role below:

Job Title: Project Manager (1 position)

Reporting to: Technical Food Security and Livelihood Manager
Location: Tonj North

Availability: As soon as possible

Purpose of the position:

The core responsibilities of this position are to take the lead in overall project management which includes
facilitating project implementation, monitoring and reporting of GREAN Project which is operational in Juba
County five payams. It is a five-year project from 2019/20 to 2024/25, so far the project completed the first one
year of implementation and remains with four years to contribute to its goal which aligns with the Australian aid
investment plan for Sub-Saharan Africa which is to assist African people to achieve more equitable access to the
benefits of economic growth and to save lives through appropriate and effective humanitarian action. With its
focus on promoting inclusive improved agricultural production for both subsistence and marketing pur; - ses, the
project contributes to Objective 2 of DFAT’s Aid Invest Plan, which is to enhance agriculture's contribution to
sustainable and inclusive economic growth and food security.

Major Roles and Responsibilities:

Project Management:

* Give technical leadership in project cycle management to ensure the project implemented and reported
as per design.

e Monitor project quality at outcome and impact levels, facilitate evidence-based organizational learning
processes and promote innovation for continuous improvement in programming impact.

® Support relevant reporting functions, particularly at outcome and impact level, notably including " e bi-
annual Child Well- being report.

® Supportin project financial and procurement plan in adherence to the project.

Local Value Chain Development and Market Linkage

* Facilitate LVC development for major crops promoted by the project.
* Facilitate and conduct all planned LVC and market related activity.
® Facilitate and ensure proper market linkage.
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Agricultural production and productivity

* Facilitate Farmers access to improved agriculture inputs improved
* Facilitate increased Small holder farmers crop variety choices increased
* Technical guidance on improved knowledge of Smallholder farmers
Capacity Building;
* Undertake capacity assessment of partner and project staffs and conduct capacity building as per the
need.

s .Technical guidance and support to programme and project implementation.

* .Technical capacity building of project staff, partner staff and other key stakeholders, as required.

Food utilization and nutrition

* Technical guidance and support to community knowledge on Health, Nutrition and Hygiene
* Techniral Community WASH Education and capacity building

Networking and Collaboration:
* Engagement with key stakeholders for influence, learning and resource development:
e Actively represent WV SS in key inter-agency forum.
* Engage and build relationships with key partners and government counterparts.

e Contribute to the development and implementation of the Grant Acquisition Business Plan through active
engagement with relevant donors.

Qualifications: Education/Knowledge/Technical Skills and Experience:
The following maybe acquired through a combination of formal or self-education, prior experience or on-the-job
training: Minimum Qualification required:
e Degree in Agriculture, Agronomy, Horticulture or related field like agri-business or business administration
but with direct experience in food security.
e Experience: Minimum 2 years with similar experience as project manager/project coordinator in food
security and livelihoods or 4 years with experience as project officer.
* Technical Skills & Abilities: Knowledge and experience in Local Value Chain Development and Market
Linkage, Farmer Demonstration, Seed Multiplication, Vegetable production, Nutrition is desirable.

e Experience with World Vision’s relevant technical models such as Village Savings & Loans, Local Value
Chain Development and Ultra- Poor Graduation Model.

e Experience in Monitoring & Evaluation.

® Track record of success in grant fundraising, including donor relations and proposal writing.

® Experience of budget monitoring

e Knowledge of Project Cycle Management (PCM)

e Comprehensive report writing skills for both internal and external use.




HOW TO APPLY:

Interested candidates (South Sudanese Nationals) who meet the above criteria should submit their arnlication,
cover letter and an updated CV with at least three referees with their telephone and email contacts. Address your
application to The Human Resource Manager, World Vision South Sudan.

indicate the position you’re applying for in the subject line.

Applications should be submitted to this email recruitsdno@wvi.org or Hand deliver to any of World Vision
offices.

Closing date for receiving applications is: 13" June, 2023.

Please note that only shortlisted candidates shall be contacted and documents once submitted will not be
returned to the candidates.

World Vision has zero tolerance towards sexual exploitation and abuse (SEA), sexual harassment and other

types of abusive conduct (i.e., discrimination, abuse of authority and harassment). All members of World Vision
workforce have a role to play in promoting a safe and respectful workplace and should report to World Vision any
actual or suspected cases of SEA, sexual harassment and other types of abusive conduct. To ensure that
individuals with a substantiated history of SEA, sexual harassment or other types of abusive conduct are not hired
by the Organization, World Vision will conduct a thorough background verification of the final candidate.




