That medns we tackle the inequality that keeps people poor. T ether we save, protect and
rebuild lives. When disaster strikes, we help people build bﬂ:’ﬂwm HeéMselves, and
for others. We take on issues like saving lives, governance tion,
land rights and discrimination against women. And we wonplﬁ?éx mn%m‘ kﬁ’mn
the planet can enjoy life free from poverty. JUBA- SOUTH SUDAN

international confederation of 19 organizations (affiliates) working together with

partners and local communities in the areas of humanitarian, development and
campaigning, in more than 90 countries,

ork is led by three core values: Empowerment, Accountability, Inclusiveness. To
read more about our values please click here

Job PurpLsc To manage Oxfam’s programme in a specific area of South Sudan .

Position: Area Programme Manager
Location: Pibor

Grade & Level: C Zone 1 Global
Contract Type: Fixed Term
Number of post reporting:

Key Areas of Responsibilities and Accountabilities
Leading Programme Delivery and implementation:

* Mapagement of Humaniatarian Interventions and Development programmes in Area.

(WASH, emergency and long term livelihoods, Governance, Protection, Education etc.)

Ensure teams work according to clear workplans, and work within a framework of
cledr objectives,

* Liaising with government officials, UN agencies and other NGO staff as appropriate;

* R ment of all staff in line with Oxfam policies,

induction, training and support as required;

Assist the development of donor funding proposals in line with the strategic plan in a

tmely manner,

Supporting Country management in providing accurate information and analysis for the

devqlopment and implementation of current and future Oxfam programming.

Prowvide information to Country Management to develop contingency plans as might be

required and strategic plans for the responses, V4 _'

* To ehsure that assessments, planning and implementation have gender and. protection

considerations mainstreamed in accordance with Oxfam policy, 2+ " \

* To epsure that all work IS carried out in a way that is sensitive ¢4 community nee:ds

nder issues. In particular to promote the full and. ual participation. of women in

all aspects of the work and to ensure that Oxfam's Péogfamme is an'Gpportunity for
peace making, rather than community division. S 7

Oxfam in South Sudan

The future Is Equai

hittps://atrica.oxfam org



anage security and safety of staff ensuring staff understand and adhere to security

. sure staff safety and security procedures are monitored, de and implemented. This

suremﬂundetmndandadherew()xfamCodeofconductandallpolidesgoveming
appropriate behaviour and conduct (Child protection, Exploitation & Abuse)
implement Oxfam GB's diversity policies in the recruitment and employment of

pintain contact with authorities and other agencies and ensure that Oxfam complies
th relevant legislation and that its activity is understood and publicised.

anage Oxfam GB's contribution to Oxfam International’s work, represent and develop
ggod relationships with official authorities and other agencies, be proactive in ensuring
that Oxfam develops and maintains a positive profile.

Local building

. wn up a professional development plan for the staff
Ensure that performance management is in place and used effectively.
*  Give all opportunities of trainings, seminars, coaching in the limits of the budgets for
his/her development.
. sure particular follow up by giving regular advice, guidance and
* Provide a regular (quarterly) report of the progress of the

especially in a conflict setting.
* Awarepess and experience of long term development issues.




* Relevant experience of 5 years including budgeting, planning, programme cycle
management, preferably in an international NGO out of which at least 3 years should be
superyisory/managerial experience
Experience of working and managing teams in a conflict environment.

Proven programme and project management skills including planning, monitoring,
evaluation, budgeting, proposal development and report preparation.

» Experience of using accountability practices and standards through the project life cycle.

* Strong skills and experience in capacity-building of staff and partners, including coaching
and on-the-job training

¢ Commitment to humanitarian principles and action and understanding and experience of
humanitarian standards and accountability initiatives, including Sphere, People in Aid,
NGO/Red Cross Code of Conduct, CHS etc

* Tobe familiar with and abide by the NGO/Red Cross Code of Conduct, the People in Aid Code,
Oxfam International procedures, Oxfam International Code of Conduct.

* Committed to Oxfam International’s non-tolerance to Abuse of any nature and other codes

regulating quality of humanitarian assistance.

Knowledge of gender, wash and the livelihoods approaches in emergency and recovery.

Professional experience living and working in disaster/conflict affected countries.

Experience of strategic planning and management of multiple donor budgets.

Strong analytical skills, ability to think critically. ’

Good ¢ommunicator with strong written and reporting skills, and an excellent ability to

influerice verbally to persuade with diplomacy and tact.

Experignce in fast-paced and difficult emergency contexts

* Adaptable in approach to work with a willingness to work under pressure in a demanding
envirohment

* Initiative and motivation to work independently and develop solutions to problems. Highly
flexible in style with the ability to produce creative and pragmatic solutions to complex
problems

Desirable ' , .,ﬁ )
* Knowledge of health promotion, community water supply, samta} Vl.jcash)
Experience of working in South Sudan or in another conflict pro

NB: Female candidates are strongly encouraged to app‘yno oS {.f"

¥ N
Only shor}-isted combidote wil be contocted. ' Y,
Deadline for submission of applications is 10 July 2024. Interested Applicants should
send soft copies of their CVs and Cover letters and wpls of academic certificates
responding to the Requi kills, Experien
External Oxfam Link on https: obs.o am.org.uk/vac area-programme-
managqer-int10499/21280/description/ And to our Internal Oxfam Link on
https://jobs.oxfam.org.uk/internal/vacancy/area-programme-manager-
int10499/21280/description,




Oxfam is committed to preventing any type of unwanted behaviour at work
including sexual harassment, exploitation and abuse, lack of integrity and
financia| misconduct; and committed to promoting the welfare of children,
young people, adults and beneficiaries with whom Oxfam GB engages.
Oxfam expects all staff and volunteers to share this commitment through
our code of conduct. We place a high priority on ensuring that only those
who share and demonstrate our values are recruited to work for us.

Oxfam is|committed to safeguarding and promoting the welfare of children, young
people and adults and expects all staff and volunteers to share this commitment.
We will dp everything possible to ensure that only those that are suitable to work
within ouy values are recruited to work for us. This post is subject to a range of
screening checks.




